
CERTIFIED COPY OF ORDER 
L/O ( -2023 

STATE OF MISSOURI 
} 

September Session of the July Adjourned Term. 20 23 
ea. 

County of Boone 

In the County Commission of said county, on the 12th day of September 20 23 

the following, among other proceedings, were had, viz: 

Now on this day, the County Commission of the County of Boone does hereby enter into the 
record, a proclamation recognizing September 2023 as National Preparedness Month. 

Done this 12th day of September 2023. 

ATTEST: 
1v 

l?x�;:;;:;;) �61w 
Brianna L. Lennon 
Clerk of the County Commission 

� Commissioner 

�JLW Justin Aldred 
District I Commissioner 

. ompson 
t II Commissioner 



CERTIFIED COPY OF ORDER 
L{o2- -2023

STATE OF MISSOURI 
} 

September Session of the July Adjourned Term. 20 23 
ea. 

County of Boone 

In the County Commission of said county, on the 12th day of September 20 23 

the following, among other proceedings, were had, viz: 

Now on this day, the County Commission of the County of Boone does hereby approve the 
attached Violence Against Women (VA WA) Grant application from the Prosecuting Attorney's 
Office. 

Done this 12th day of September 2023. 

ATTEST: 
), /) ---1221-l�w�QW 

Brianna L. Lennon 
Clerk of the County Commission 

Presiding Commissioner 

�&j 
fastinA11ctred 
District I Commissioner 

t M. Thompson 
istrict II Commissioner 



TO

ROGER rü/. JOHNSON, Prosectrtor
Office of the Boone County Prosecuting Attorney

705 E. V/atnut Street - Courthouse
Columbia, Missouri 65201-4485

573-886-4100
FAX: 573-886-4148

September L'J",2023

Commissioner Kendrick
Commissioner Aldred
Commissioner Thompson

FROM: Boone County Prosecuting Attorney's Office

RE: 2024-2025 STOP Violence Against Women Act (VAWA)

We are requesting approval to apply for Violence Against Women Act (VAWA) grant funds

through the Department of Public Safety. We have been receiving funds from VAWA since

1998.

This is a two-year grant and if awarded, the contract will run from January t,2024, through

December 3L,2025. lt will go towards the salaries of three full-time assistant prosecuting

attorneys and one part-time investigator who are currently employed at the Boone County

Prosecuting Attorney's Office. We are also requesting funds for a part-time assistant

prosecuting attorney. All of these positions will be dedicated to serving victims of domestic and

sexual violence in Boone County. lt will also go towards t}O% of the benefits of one of the

above-mentioned assistant prosecuting attorneys and 1-00% of the FICA and Workers

Compensation for the above-mentioned investigator and the newly requested part-time

assistant prosecuting attorney.

The federal share is 55t3,52g.+7 plus we have submitted a request for S13,382.00 in travel and

training. The 25% local match is S172,550.05 for a total project cost of 5699,461.52. We are

required to have a 25% match, which will come from the salaries of three of our Domestic and

Sexual Violence Assistant Prosecutors (lO0% of one assistant prosecutor and 25% of two
assistant prosecutors).

We respectfully request your approval to apply for this grant

Thank you
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1SO215 - 202¡þ2025 STOP Vlolence AgalnstWomen ($TOPV,{WÂ)

161768 - Ëontlnued fundlng lor the Soona County Prosecullng Atlorney's Offlce's Domeslic and Sexual Vlolênce Unlt for 2024

and 2025

STOF VlolènËâ AgalnstWomån çrånt (VAWA)

status: Edltlng

Submltted Date:

Prlmary Contact

Nrme;"

Job Tltlt:

Emall:

Mailing Addrcs¡:

Strset Addrêss T:

Strëlt Addrtss 2:

Mr. Nltk

Tik FirgNåfrÉ

Flßl Asslstanl Prosgct¡llng Attomey

nkomûrûskl@boonðcountymû.org

ãt1 F Walnut $troet

Komoroskf

[å!l Hàrnç

Cslumbla MlsãÕurl 652S1

StåierPwince PÕðlal Cod€/¿p

573-886-4135
Phone:"

Exl.

Fax: 973-ð86..3311

ûrganlzation I nformatlon

Applicant Apncy: Boone County, Proseculor's Otfice

Organizrtlon Typc: Governrnenl

Fcdwal T¡x lDlþ: 436000349

DUN$#: 073755977

Crty



Unlque Entlty lD:

SAM/CCR CAGE Code:

Organizatlon WebEite:

Maillng Address:

Street Address 1:

Street Address 2:

C¡ty*

County:

Gongressional Dlstrlct:

Phone:a

Fax:

T3NHKKJWz7K8

4SWR3

wvvw.showmeboone.com

Boone County

801 E. Walnut Strêet

Columbia Missouri

Gity Slats/Provlncs

Boone

09

573-886-4305

03112/2024

Vâl¡d Unl¡l Dat€

65201

Postal Codo/zip

Ext.

0449

+4

573-886-331 1

Gontact lnformation

Authorized Official

The Authorized Oflicial is tha individual that has tha abitity to legalty bind tlß appt¡cant agency ¡n a contract (e,9. Board Prøsident, Prasiding

Comm¡*sionet, Mayor, City Adm¡nistratoL University President, State Ðepanment D¡rector).

'The Authorized Olficial and the Project Director cannot be the same person.'

Presiding

Authorlzed Officlal:* Commissioner

Titl6

Kip Kendrick

Lasl Name

65201

Zip Corls

Job Tltle:

Agency:

Mailing Address:

Street Address 1:

Street Address 2:

AOCity*

Email:

Phone:r

Fex:

Firsl Name

Presiding Commissioner

Boone County, Missouri

801 E. Walnut Street

Columbia Missouri

City State

kkend rick @ boonecountymo.org

573-886-4306

Project Dlrector

573-886-331 1

Ext.



Thê Project Director is the individual that will have direct oversight of the proposed project.

.The Authorized Official and the Project Director cannot be the same parson.'

-lf the project agency is a local law enforcemênt agency, the Pro¡ect D¡rector shall be the chief or sherifl of that agency. Except¡ons to th¡s

requ¡remant are the St. Louis Metropol¡tan Police Dopartment and thê Kansas City Police DepartmenL.

Columbia Missouri

C¡ty Stato

nkomoroski @ boonecountymo.org

573-886-41 00

Ëxt.

65201
PDclty*

Zip Code

Emall:

Phone:*

Faxr 573-886-4148

FiscalOfficer

The Fiscal Otficor ls tho individual who has rasponsibility for accounting and audít issues at tho applicant agoncy lovêl (e.9. City Clerk, County

Troasurar, Ðirector of Financo, AÇcountant).

Fiscar off¡cer:. Treasurer Jenna Redel

Titlê First Name t-asl Namg

Job Tltle: Treasurer

Agency: Boone County Treasurer's Office

Mailing Address: 801 E. Walnut Street

Streêt Address 1:

Street Address 2:

Project D¡rector:*

Job Title:

Agency:

Malling Address:

Street Address 1:

Street Address 2:

FOC¡ty'

Email:

Phone:*

First Assistant

Prosecutor

Titlo

Nicholas

F¡ßi Namo

First Assistant Prosecutor

Boone County Prosecuting Attorney's Office

705 E. Walnut Street, 4th floor

Columbia Missouri

City Slato

jredel @ boonecountymo.org

573-886-4365

Komoroski

Last Namo

65201

Zip Code

Fax

Proiect Conlact Person

573-886-4369

[:xì.



The Project Contact Person should bê the individual who is most fam¡¡¡ar w¡th the program this grant wlll tund.

*This person can be the Project Director if that ¡ndividual is most lamiliar w¡th the program."

First Assistant

ProJect Contact Person:' Prosecutor

T¡tIE

Job Tltle:

Agency:

Mailing Address:

Street Address 1:

Street Address 2:

Nicholas

First Nam6

First Assistant Prosecutor

Boone County Prosecuting Attorney's Office

705 E, Walnut Street, 4th floor

Columbia Missouri

City Statq

nkomoroski @ boonecountymo.org

573-886-41 00

Ëxt.

Komoroski

Last Namo

65201

Z¡p Codo
OCC|ty*

Emall:

Phone:*

Fax: 573-886-4148

Non-Prof it Chairperson

Entor tha name and addross of tho individuat serving as the oryanizat¡on?s board chairyerson. Pl@asa prov¡de an addrass othor than tho

aganay addr6ss.

"This søclion is not applicablo to agonÇies that aro not consìdared a 5Al þ) (3) non-profit organizat¡on..

Non-Profit Chalrperson:
F¡rst Name [åsl Namô

Job Tltle:

Agêncy:

Maillng Addresg:

Street Address 1:

Street Address 2:

Missouri
NCClty

City Slals Z¡p Coda

Email:

Phone:
Elrt.

T¡TIS

Fax

Project Summary



Application Type:

Current Subawârd Number(s):

Program Category:

Prolect Type:

Geographlc Area:

Brlef Summary

Program lncome Generated:

Continuation

Domestic Violence Services

Local

Boone County, Missouri

The Domestic and Sexual Violence (DOVE) unit

has been working alongside various agencies since

1998 to provide comprehensive support to

domestic violence victims. The DOVE prosecutors

conduct interviews with victims to carefully evaluate

their circumstances and ascertain their preferred

case outcome. The Dove investigator plays a vital

role in serving subpoenas to victims and witnesses,

locating and reaching out to individuals, and being

readily available for interviews. To support the

DOVE unit, we have 4 Victim Assistants to ensure

victims are notified promptly and their needs are

met. We will expand and increase communications

with victims through use of our case management

software's Victim Notification Portal. We will

develop and implement a support program to be

staffed by volunteers from the community who are

former victims of crime and they will attend

hearings with victims and provide childcare for the

victims' children.

No

Statement of the Problem (20241

Whal ls the Problem?

Provide a statement describing the problem you are proposing Io specifically address with these funds.



The problem is domestic and sexual violence perpetrated against women and children, and the need to prosecute offenders to

ensure justice, and the need to assist survivors of domestic and sexual violence, There is an ongoing need in Boone County for

a coordinated response to violence against women. Research supporls the fact that women are at an increased risk of violence

committed by an intimate partner and that this violence often escalates over time. The coercive power of the justice system can

be especially effective at preventing further criminal behavior when it utilizes a coordinated, specialized, and timely response.

Prosecutors handling violence against women cases have the challenging task of balancing the safety of victims and the

community while holding offenders accountable. ln many cases, the prosecutor must proceed with a criminal prosecution

without the victim's active participation. Economic dependence, fear, and/or the desire for reconciliation are some of the

complicated dynamics that can impact a victim's willingness or ability to participate in the prosecution of the offender' The

Boone County Prosecuting Attorney's Office receives law enforcement referrals for over 1,000 domestic violence offenses each

year, and in many of those cases the victim is either unavailable or unwilling to assist in the case. By utilizing an aggressive,

specialized response, our DOVE unit removes, as much as possible, the weight of a case resting solely on the victim's

shoulders. A multi-disciplinary approach to combating domestic violence, with the use of prosecutors that specialize in domestic

violence cases, appears to be the best approach to addressing the problem of domestic violence.

Why ls il a Problem?

Provide a Þriol statement describing why ¡t ¡s pañicularly a poblem in the area(s) to be sorved by this ptoiect.

The Center for Disease Control and Prevention states that one in four women experience a

form of domestic violence and that children w¡tness half of domestic assaults and have a 45-60

percent change of experiencing child abuse if their parent is being assaulted, Victims of abuse

may experience multiple injuries, including acute and chronic injuries, and may suffer from

emotional and psychological issues such as anxiety and depression.

Boone County is a growing, progressive county located in the center of the state and the

crossroads of major east-west and north-south highways. Columbia is the 4th largest city in

Missouri. Columbia is the County Seat and the City of Columbia covers 53.5 square miles.

According to the United States Census Bureau, the City of Columbia has a population of

128,555, and the Boone County region has 187,690 residents. This represents a1.8% increase

for Columbia and â,2.2o/o increase for Boone County from April 2020to July 2022. The United

States Census Bureau shows that the Boone County region has demographics of an urban,

semi-urban and rural composition with a diverse ethnic population, demonstrated as follows:

White Persons 80.7%

Black Persons 10o/o

American lndian & Alaska Native Persons 0.5%

Asian Persons 5.1"/o

Persons of Hispanic or Latino origin 3.8%

Native Hawaiian and other Pacific lslander 0.1V"

Persons of two or more races 3.67"

With the continued prosperity and growth of this community has come an increased crime rate.

What Local Law Ënforcement Data Supports there is a Problem?

provide the most current tocal taw entorcement crime data speciÍicatty related to the project. Appticants are strongly encouraged to request data

trom your local law enforcement entities. Appl¡cants may also v¡sit the Missouri State Highway Patrol's Crime in Missouri Dashboard. Yout

response to this secl¡on should be organized and provide the number and type of crime(s) for each county served.You can pull local data lrom

the Viotent Crime section (tor sexuat assault data) and the Domestic V¡olence section'



Boone County, is centrally located in Mid-Missouri at the crossroads of major east-west and north-south

highways. Columbia is the county seat and the fourth-largest city. According to the '2020 Population

and Housing State Data". United States Census Bureau, as of the 2020 census, the population was

183,610, making it the state's eighth-most populous county. As cited by the United States Census

Bureau, as of July 1 , 2022, population estimates for Boone County show a growth of 2.2o/o to 187,690.

Boone County Age Breakdown (American Community Survey, 5 year estimates'2O20); as published

in the 2023 Facts and Figures, (REDI) Regional Economic Development, lnc.:

< 5 Years 5.7%

5-9 Years 5.7%

10-14 Years 5.7%

15-19 Years 8.4%

20-24 Years 15.9%

25-39 Years 22.3%

40-44 Years 4.9%

45-49 Years 5.0%

50-54 Years 4þ%
55-59 Years 6.0%

60-64 Years 5.1%

65-84 Years 10.9%

>85 Years 1.9%

Median Age 31.7

Boone County Gender Breakdown (American Community Survey, 5 year estimates-2020); as

published in the 2023 Facts and Figures, (REDI) Regional Economic Development, lnc.:

Male 87,477

Female 92,986

County and City Population (U.S. Census Bureau 2020 Population Estimates); as published in the

2023 Facts and Figures, (REDI) Regional Economic Development, lnc.:

Boone County
1990 112,379

2000 135,454

2010 162,642

2020 183,610

City of Columbia
1990 69,101

2000 87,752

2010 108,500

2020 126,254

Boone Gounty Populations:

Columbia 126,254

Ashland 3,907

Centralia 4,213



Hallsville 1,771

The growth for Boone County has continued to increase. ln 2018 the population of Boone County was

180,005 (U.S. Census Bureau, 2018 Population Estimates) in 2020 the population was 183,607 (U.S.

Census Bureau, Quick Facts) with population estimates as of July 1 , 2022, at 187,690 (U.S. Census

Bureau, Quick Facts). With this continued growth in our community we have seen consistent instances

of domestic and sexualviolence.

The Missouri State Highway Patrol's Crime in Missouri Dashboard shows the following for Boone

County, Missouri, in 2022:

lncidents of domestic violence: 280

Domestic Violence Victims: 302

The Missouri State Highway Patrols' Crime in Missouri Dashboard shows an increase from 2021 To 2022

of the following:

Violent Crime: 22o/o increasei

Aggravated Assault: 37 .68% increase;

Sexual Assault: 5.26% increase.

What Agency Data Supports there is Problem?

Provìde the most current agency data.

KARPEL case management system

DV referrals 111/2023-813112023 Charges 560 (estimate for year 840)

DV referrals 11112Q22-1213112022 Charges 668

DV referrals 11112021-12/3112021 Charges 689

DV referrals 111/2Q2Q-813112020 Charges 583

Cases filed:

2020 Felonies 1583 Misdemeanors 6933

2021 Felonies 1669

2022 Felonies 1830 Misdemeanors

2023 (1/1 to 8128) 1073 Misdemeanors 5003

What are the Demographics of the Area(s) to be served?

Please provide demographics. Describe the poputations a¡1d characteñstics of the area(s) the agency will serve with lhe proiect.



According to the United States Census Bureau, as of July 2Q22, lhe Boone County area had the following demographics:

Population: 187,690

Age and Sex:

Persons under 5 years: 5.3%

Persons under 18 years: 19.8%

Persons 65 years and over: 13.9%

Female: 51.5%

Race and Hispanic Origin:

White alone:80.7%
Black or African American alone: 10%

American lndian and Alaska Native alone: .5%

Asian alone: 5.1%

Native Hawaiian and Other Pacific lslander alone: .17o

Two or More Races: 3.6%

Hispanic or Latino: 3.8%

White alone, not Hispanic or Latino:77.6o/o

Housing:

Housing units: 81,825

Owner-occupied housin g u n it rate, 2017 -2021 : 58. 1 %

Median value of owner-occupied housing units, 2017-2021 : $204,000

Families & Living Arrangements:

Households, 2Q17-2Q21:73,1 1 3

Persons per household, 2017 -2Q21 : 2.37

Computer and lnternet Use:

Households with a compu|er,2017-2021 : 95.3%

Households with a broadband lnternet subscription: 87.1%

Education:

High school graduate or higher, percent of persons age 25 years+, 2017'2021: 95o/o

Bachelor's degree or higher, percent of persons age 25 years+, 2017-2021: 48.5o/o

Health:

With a disability, under age 65 years,2017-2021:9.5o/o

Persons without health insurance, under age 65 years:11"/o

lncome & Povefty:

Median household income (in 2021 dollars), 2017 -2021 : $62,653

Per capita income in past 12 months (in 2021 dollars), 2017-2021: $34,320

Persons in poverty: 16.6%

tiVhy is the Agency Hequesting Funds to Address the Problem?

Provide a br¡ef statement that ¡dentilíes tesources or the lack thereof to demanstrate the need lor tunding lor this parlicular proiect'



The Boone County Prosecuting Attorney's Office has 16 assistant prosecutors (not including

the elected prosecutor and the child support prosecutor), 4 of whom are primarily responsible

for prosecuting domestic violence cases. Without funding from the VAWA grant, we would not

be able to have 4 assistant prosecutors that specialize in domestic violence cases. By having

assistant prosecutors specialize in domestic violence cases, we are able to devote the time and

resources necessary to operate as a multi-disciplinary team, coordinating with law enforcement,

victim assistants, and other agencies to provide services to victims of domestic violence and

their families. This grant allows this office to allocate the necessary resources to combat

domestic violence and support victims, and provide training related to domestic violence for

assistant prosecutors and victim assistants. Historically, this office had 14 assistant

prosecutors, with 4 of the assistant prosecutors specializing in domestic violence cases. ln

2023, the Boone County commissioner authorized the addition of 2 more assistant prosecutors

due to the high number of homicide cases pending and the high number of cases being

handled by this office. VAWA funding has allowed this office to keep 4 assistant prosecutors

dedicated to addressing domestic violence cases.

Type of Program (2O24-20251

Methodology/Type of Program

1. Provide a briêf synapsis of the Agency and the type(s) of v¡ct¡m services the agency provides. Outline lhe seruices to be funded by thls

spectftc proJect. tnclude who wilt provide these seyices, how services are accessed, and who will benefit Írom the services. Flow charts and

chronolog¡ca! outl¡nes are great, but must be suppoñed by additional narrative dosÜiptíon.

2. Explain how services are delivered in compliance with elther the Missouri Coalition Against Domestic and Sexual Violence (MOCADSV)

Standards or the DPS OVC Program Standards and Guidelines. Ptedse do not simply state the agency le ln compllance!

NOTE: Agencies that pilmartty serve domest¡ê andlor sexudl violence vlctlms will be required to comply wilh the MOCADSV Standards'

(These agencies wtll not be required to comply with the DPS OVC Standards and Guidelines).

Att other agene¡es(those NOT prlmarlty eervlng victims of domest¡c violence andlar sexual vlolence) will be required to comply with the

MoCVSu Program Standards and Guidelines. (These agenc¡es will not be required ta adhere lo the MCADSV Standards).

MOCADSV Standards and ÐPS OVC Program Standards and Guidelines can be downloaded as separate documents trom the ÐPS website,

or by using the links above.

Coordination of Services (2019)

Coordlnatlon of Servicos



Brielly outline how your agency will coordinate tho activities of this project with othor service providerc, law enlorcement agencles, prosecuting

attomey's ofl¡ces, courts and othet community agencias.

Explain how the services offered by this project will complement other ex¡sting act¡v¡t¡es and seruices in your community.

PLEASE DO NOT SIMPLY LISTTHE AGENCY(s) YOU COORDINATE WITHI

Provlda a descrlptlon ol the specltlc collaboratlve actlvltles the agency engages ln.

The coordination offorts should ba suppo¡led by, and t¡e back to, lotters of collaboratíon and/or MOU's required as attaÇhment€ to this

application.

This is a raquirod component ol rcce¡ving VAWA tunds.

Consultation with Victim Services

Prosecution, Law Enforcement and Court based applicants Only:

Consultatlon wlth Vlcllm Services Narrative

Prosecution, Law Enforcement and Caurt based applicants are requ¡red to consult with state or local victim seruice programs during the

course of developing their grant applications in order to ensure that tha proposed services, activities and equipment acquis¡t¡ons are designed

to promote the safety, conlidentiality and economic independence ol victims of domestic violence, sexual assault, stalking and dating violence.

Please explain ¡n deta¡l the process undeftaken to meet'th¡s requirement.

Number of Victims to Be Served

Number of Victlms to Be Served

lnd¡cato the anticipated number aÍ victims to be sorved by th¡s VAWA lundad prcject.

Do not include the total number of victims served by your agenÇy, but the numþer that will be seyed specifically by this pafticular proiect.

For victims of domestic and/or sexual violonce brcak out the number of women to be seNed, mon Io be served, and children to be served

separately.

These numberc should mateh what is l¡sted an the VAWA Data Report.

Give statistics from previous years to Euppott your est¡mate.

Goals and Objectives

Type of Service Objective Oblectives Percenlage (%)

Eval uation Proced u rc (2024-2025)

Evaluation Procedure



Ptease describe the process and tools used to detem¡ne the effect¡veness of the project and address all three staps belaw.

THE EVALUANAN MUST TIE BACK TO THE GOAIS A'VD PREVIOUSLY SELECTED OBJECTIVES

STEP lt List the previously selected object¡ves from the Goals & Abjectives soction and the expected outcome of each,

ETEP 2: Below each objective describe how data will be collected and the process the agency will use to analyze the data to datermine the

effectivoness of the project, TIP; Examples may include: pre- and post-testing, surveys, client-satistaction evaluations, etc. Attach all suvoy

and/or evaluation tools that will be used collect evaluat¡on data in the Requlred Attachñents

STEP 3: Explain how this information will be used to improvo sarvice€ to victims.

Report of Success

Measurable Objectives VAWA Outcomes

Personnel

Name Title

Brian

Richenbe

rger

(2024)

Brian

Richenbe

rger
(2025)

Heather

Ford

(2024)

Heather

Ford

(2025)

Mandolin

Roberso

n (2024\

Mandolin

Roberso

n (2025)

Employ

Pos¡t¡on ment
Status

Salary Number
per Pay of Pay

Period Perlods

o/o ol
Grant

Funded
Tlme

Total
Cost

$33,895.
68

Local

Match
o/o

Local
Match

Share

Federal/
State

Share

DV

lnvestigat Retained PT

or

DV

lnvestigat Retained PT

or

DV

prosecut Retained FT

or

DV

prosecut Retained FT

or

DV

prosecut Retained FT

or

DV

prosecut Retained FT

or

$1,303,6
I

$1,408.3
2

$2,689.6
0

$2,909.6
0

$2,852.0
0

$3,080,8
0

0 $0.00
$33,89526.0 100.0

68

26.0 100,0
$36,616.

32
0 $0.00

$36,616.
32

26,0 100.0
$69,929.

60
0 $0,00

$69,929.
60

26.0 100.0
$75,649. 0 $0.00

$75,649.

26.0 66.25
$49,1 25.

70
33.75

6060

$16,579. $32,545.

92 78

$53,066 $17,910.

04

$35,156.
74

26.0 66.25
78

33.75



Olufunmi

ke

Owoso

(2024)

Olufunmi

ke

Owoso
(2025)

Part-

Time

Prosecut

or

(2024)

Part-

Time

Prosecut

or
(2025)

Risa

Perkins

(2024)

Risa

Perkins
(2025)

DV

prosecut Retained FT

or

DV

prosecut Retained FT

or

part-time

DV

prosecut

or

Created PT

$3,291.2
0

$3,555.2
0

$1,584.4
I

$1,71 1.2

4

$3,305.6
0

$3,570.4
0

26.0 56.2
$48,091

01

$48,091

01

26.0 56.2
$51,948.

58

$51,948.

58

100.0 $0.00

$0.00100.0

26.0 100.0
$41 ,196.

48

26.0 100.0

0 $0.00
$41,196.

48

0 $0.00
$44,492.

$16,114. $48,344.
80 40

parttime
DV 

created FT
prosecut

or

944,492.

$64,459.

2424

20

DV

prosecut Retained

or

DV

prosecut Retained

or

FT

FT

26.0 75.0 25.0

26.0 75.0
$69,622.

80

$17,405.

70

952,217.
10

25.0

$638,093 $168,050 $470,043
.05 .94

Personnel J ustif ication

Personnel Justlflcatlon

ll personnel i$ included ¡n the budget, provide justification for each position.

It the position is new (created), provide a dêsctiption ot the job resrynsib¡lities the individual will be expected to pertorm. If the position exists

(retained), prov¡de a description of the job respons¡bilit¡es and the experience and/or any certilicâtion the individual possesses.

If using Match in this section please identity who will be providing these funds and describe the source of the funds.

If a salary increase is included, address the typefteason for such ¡ncrease, the percentage of increaso, and the elfect¡ve dato of the ¡ncrease.

If an increase and/or new line ¡tem is being requested, please explain why it is being requested and how the agency has paid lor this expense

in the past.

Eupplanting DOES apply to non-profit agencles as well as governñent agencles.

oo



The Boone County Prosecuting Attorney's Otfice is requesting ongoing funding for three Domestlc Violence Assistant

Prosecuting Attorneys - Heather Ford, Risa Perkins, and Mandolin Roberson, as well as continued funding for a part-

time investigator, Brian Richenberger, who will work exclusively with the domestic violence unit of the office. Our

office is also requesting new funding for a part-time Assistant Prosecuting Attorney.

Continued funding at 100% for Heather Ford, an Ass¡stant Prosecuting Attorney. Ms. Ford

currently earns $69,929.60 in 2023, which will increase by 8olo in 2O24 and 2025, result¡ng ¡n

est¡mated salaries of $75,649.60 and $81,702.40, respect¡vely. Heather obta¡ned her Juris
Doctorate from the University of Kansas - School of Law in 2O17. She served as a family law

staff attorney for Mid-Missour¡ Legal Services trom 2017 lo 2022, represent¡ng low-¡ncome

victims of domestic violence in various family law cases, including Orders of Protect¡on, d¡vorce,

patern¡ty, custody, child support, and custody modification cases. Heather has been an

Assistant Prosecuting Attorney with the Boone County Prosecutor's Office for a year, focusing

entirely on domestic violence and the victims of such crimes. Her responsibilities will remain

lÛOo/o dedicated to domestic violence.

Continued funding al7ío/o (with a 2SYolocal match) for Risa Perkins is an Assistant Prosecuting

Attorney. Ms. Perkins who currently earns $79,580.80. Her salary is expected to increâse b! 8olo

in 2024, bringing it to an est¡mated $85,945.60, and then by another 8% in 2025, bringing it to an

estimated $92,830.40. Risa received her Juris Doctorate from the University of Oregon - School

of Law in 2O12 and has been working as an Assistant Prosecuting Attorney since January 2014.

For the past year, she has been serving as a Boone County Assistant Prosecuting Attorney.

Before that, from 2014 to 2022, Risa worked at the Gallaway County Prosecuting Attorney's

Office representing the State in domestic violence cases. Her work involved protecting the rights

of victims by providing them with information about the court process and seeking their input

throughout the case. Risa devotesTSo/o of her tlme to working wlth domestic violence cases.

Her responsibilities will remain 75olo dedicated to domestic and sexual violence.

Continued funding at66,250/o (with a 33.75o/o local match) for Mandolin Roberson is an Assistant

Prosecutlng Attorney. Ms. Roberson who currently earns a salary of $72,009.60. Her salary ¡s

expected to increase by 8%in2024, bringing her estimated salary to$77,770.37. Another 8%

increase is expected in 2O25, when her estimated salary will be $83,991.99. Mandolin, also known

as "Mandi," received her Juris Doctorate from the University of Missouri- School of Law in 2016.

Before joining our office in January 2O23 to handle domestic violence and sexual assault cases,

she worked as an Associate General Counsel for the Missouri Department of Labor from 2015 to

2018 and as an Assistant Prosecuting Attorney at the Callaway County Prosecutor's Office from

2018 to 2023. Mandi dedicates 75o/o ol her time to domestic violence and sexual assault cases.

Her responsibilities will remain 75o/o dedicated to domestic and sexual violence.

Olufunmike 'Fumi' Owoso is an Assistant Prosecuting Attorney whose current salary in 2023 is

$79,227.2O. Her salary is expected to increase by 8% in 2024, making her estimated salary

$85,945.60, and by another 8% in 2025, increasing her estimated salary to $92,830.40. 100% of

her salary will be a match. The matching funds for Fumi's salary benefits will come from our

general budget fund and she will serve as the local match. Fumi earned her Juris Doctorate from

the University of Oklahoma - School of Law in 2009. She worked as a pro bono attorney for the

Oregon Crime Victims Law Center from 201 1 to 2012. From 2O'12 to 2013, she served as a Deputy



District Attorney in the Juvenile Division for the Marion County District Attorney's Office in

Oregon. She then worked as a Deputy Prosecutor and lnterim Chief Prosecutor at the Office of
the Hopi Tribal Prosecutor from 2014 to 2017. ln 2O'17, Fumi moved to the Circuit Attorney's
Office for the City of St. Louis, where she worked as an Assistant Circuit Attorney in
Misdemeanor Domestic Violence and then as an Assistant Circuit Attorney in the SpecialVictims
Unit. Fumi was hired in July 2O2O to handle domestic violence and sexual assault crimes. Ms.

Owoso's salary and benefits will be used as the l00o/o local match and will be funded from the

county general funds. Her responsibilities will remain 56.20/o, or more, dedicated to domestic

and sexualviolence.
Continued at 100o/o funding for Brian Richenberger is an investigator whose current salary for
the year 2023 is ç31,374.72. His salary is estimated to increase by 8% in 2024, bringing it to

$33,895.68, and again ln2025, making ¡t $36,616.32. Brian holds a Bachelor of Science Degree

from Sam Houston State University and a Master of Science Degree in Criminal Justice from
Columbia College. He is a graduate of the Senior Management lnstitute for Police and the FBI

National Academy. Brian worked at the Columbia Police Department from 1997 until his

retirement in 2023, where he held the rank of Assistant Police Chief - Operations Bureau. Brian

dedicates l00o/o of his annual 1248 working hours to assisting with domestic violence cases.

NEW funding at 100% for a part-time Assistant Prosecutor whose salary for the year 2024 will be

$41,196.48. The minimum requirements for this position shall be a Juris Doctorate (J.D.), a valld

license from the Missouri Bar Association to practice Law in the State of Missouri, and two years

prosecuting experience. This new position will be 100% dedicated to the prosecution of
domestic and sexual violence,

Personnel Benefits

Category ltem
Salary/Pre

mium

Percentag

el# ol
Periods

o/o ol
Funding

Requested
Total Cost

Local

Match o/o

Local
Match

Share

Federal/St

ate Share

CERF

CERF

CERF

costs for
Heather
Ford
(2025',)

CERF

costs for
Heather

Ford
(2024)

$75,649,60

$69,929.60

0.02 100.0 $1,512.99

0.02 100.0 $1,398.59

0 $0.00 $1,512.99

o $o.oo $1,398.59



Dental

lnsurance

Dental

lnsurance

FICA/Medi

care

FICA/Medi

care

FICA/Medi

care

FICA/Medi

care

FICA/Medi

care

Life
lnsurance

FICA costs
for Part-

time
prosecutor
(20241

FICA costs
for Part-

time
prosecutor
(2025)

Life
lnsurance
coets for
Heather

Ford
(2024)

$41,196.48

Dental

insurance

costs for
Heather
Ford
(20241

Dental

insurance
costs for
Heather
Ford

(2025)

FICA costs

for
Heather

Ford
(2024)

FICA costs
for
Heather

Ford
(2025)

FICA costs
for Brian $33,895.68
Richenber
ger (2O241

$17.50 24.0 100.0 $420.00

$17.50 24.0 100.0 $420.00

$69,929.60
0.0765 100.0 $5,349.61

$75,649.60
0.0765 100.0 $5,787.19

0 $0,00 $420.00

0 $0.00 $420.00

0 $o.oo $5,349.61

0 $0.00 $5,787.19

0 $0.00 $2,593.02

0 $0.00 $3,151.53

o $0.00 $2,801.15

0 $o.oo $3,403.66

0.0765 100.0 $2,593.02

0.0765 100.0 $3,151.53

FICA costs
FICA/Medi for Brian $36,616.32

care Rlchenber
ger (2025)

0.0765 100.0 $2,801.15

$44,492.24 0.0765 100.0 $3,403.66

$3.00 26.0 100.0 $78.00 0 $0.00 $78.00



LT

Disability
Long-Term for
Disability Heather

Ford
(20241

LT

Disability
Long-Term for
Dlsability Heather

Ford

(20251

Life
lnsurance

Long-Term
Disability

Long-Term
Disability

Medical
lnsurance

Life
Insurance
costs for
Heather
Ford
(2025)

LT

Disability
for Brian

Bichenber
ger (20241

LT

Disability
for Brian
Richenber
ger (2025)

Health lns
- PPO for
Heather

Ford

(2024

$3.00 26.0 100.0 $78.00

$69,929.60 0.0036 100.0 $251.75

$75,649.60 0.0036 100.0 $272.34

$33,895.68 0.0036 100.0 $122.02

$36,616.32 0.0036 100.0 $131.82

0 $0.00 $78.00

0 $0.00 $251.75

0 $0.00 $272.34

0 $0.00 $122.02

0 $0.00 $131.82

0 $0.00 $148.31

0 $0.00 $160.17

LT

Disability
Long-Term for Part- $41,196.48
Disability t¡me

prosecutor
(2024)

LT

Disability
Long-Term for Part- 944,492.24
Disability t¡me

prosecutor
(2025)

0.0036 100.0 $148.31

0.0036 100.0 $160.17

$3o9.oo 24.0 1oo.o $7,416.00 0 $0.00 $7,416.00



Medical
lnsurance

Workers

Comp

Workers
Comp

Workers

Comp

Workers

Comp

Workers

Comp

Workers

Comp

Health Ins.
- PPO for
Heather
Ford
(2025)

Work
Comp for
Heather
Ford

(2024)

Work

Comp for
Heather
Ford
(2025)

Work
Comp for
Brian
Rickenber
ger (2o241

\,vork
Comp for
Brian
Rickenber
ger (2025)

Work
Comp for
Part-time
prosecutor
(2025)

Work

Comp for
Part-t¡me
prosecutor
(2024)

$309.00 24.O 100.0 $7,416,00

$69,929.60 0.0019 100.0 $132.87

$75,649.60 0.0019 100.0 $143.73

$33,895.68 0.0019 100.0 $64.40

$36,616.32 0.0019 100.0 $69.57

$44,492,24 0.0019 100.0 $84.54

$41,196.48
0.0019 100.0 978.27

$43,485.53

o $o.oo $7,416.00

0 $0.00 $132.87

0 $0.00 $143.73

0 $0.00 $64.40

0 $0.00 $69.57

0 $0.00 $84.54

0 $0.00 978.27

$0.00
$43,485.53

Personnel Benef its Justif ication

Benefits Justllication



It perconnel benetlts are lncluded ln thê budgert, provtde lustlllcatlon lor each frlnge benellt.

Il us¡ng Match ln thls seçtlon please ldentlfy who wlll ba provldlng these funds and desçrlbe the sourçe of the tunds.

ll your agency antlclpdtes d prcmlum ot rata change dwlng the contract perlod, lndlcdte the effectlve date oÍ changa and the

rcdsonlng fot such change.

lf an lncredso dnd/or new llne ttem ls belng rcquested, please explaln why lt ls fulng requested and how the agency has pald torthls
expenee ln the past.

Supplantlng DOES apply to non-proîlt agencles ae well as government dgencles,



The Boone County Prosecuting Attorney's Office is submitting a formal request for the

continued provision of funding to support the benefits package of Heather Ford, an Assistant
Prosecuting Attorney specializing in domestic violence cases. This package includes coverage

for FICA/Medicare, medicaland dental insurance, life insurance, long-term disability,4014
contributions, workers'compensation, and the County Employees Retirement Fund (CERF)

pension plan.

We are requesting continued funding for Brian Richenberger, the part-time Domestic Violence

lnvestigator, including FICA/Medicare and Workers Compensation.

New to this grant cycle, we are making a request for a part-time Assistant Prosecuting Attorney

and funding for the FICA/Medicare and Workers Compensation.

As per federal regulations, employers are required to cover the costs of FICA and Medicare,

which are also factored into this application. The FICA contribution is calculated at 0.0765% of

an employee's salary. We are seeking reimbursement for these benefits as outlined in the

Personnel Benefits Budget Form for Domestic Violence Assistant Prosecuting Attorney Hea[her

Ford, New part-time Assistant Prosecutor, and lnvestigator Brian Richenberger for both the 2024

and 2025 periods.

Heather Ford, Domestic Violence Assistant Prosecuting Attorney, is enrolled in the CERF

(County Employees Retirement Fund) pension plan, for which Boone County covers 2o/o ol the

required 6010 contr¡bution. We are seeking reimbursement for this 2% contribution for Heather

Ford for lhe 2O24 and 2025 12-month periods.

Employers are required to pay a Workers Compensation cost of 0.0019% of the salary of our

Domestic Violence Assistant Prosecuting attorney, Heather Ford, lnvestigator Brian

Richenberger and the new part-time Assistant Prosecuting Attorney. We are requesting

reimbursement for this percentage for the 12-month periods ol 2024 and 2025 as outlined in the

Personnel Benefits Budget Form.

Boone County provides a variety of insurance options, including medical, dental, life, long'term

disability, and health-related insurance, to support employee retention and well-being.

Based on the PPO medical insurance choice, we estimate that the cost for both 2024 and 2025

will be $7,416.00. We are seeking reimbursement for the medical insurance expenses of our

Domestic Violence Assistant Prosecuting Attorney, Heather Ford, for the 12-month period of

2024 and again for the 12-month period ol2O25.

The dental insurance cost for the year 2O24 will be $420.00. lf there is a 5olo increase in the cost

of living, the insurance cost would be $441 tn 2025. We are requesting reimbursement for

Heather Ford, our Domestic Violence Assistant Prosecuting Attorney, for her dental insurance

expenses for the period ol2O24-2O25.

Life lnsurance for 2O24willbe72.0O per year. Life insurance is currently $6.00 per month and we

anticipate that will remain the same. We are requesting reimbursement for life insurance for our

Domestic Violence Assistant Prosecuting Attorney, Heather Ford, for the 12-month period of

2O24 and again for the 12-month period ol2O25.

The cost of long-term disability Insurance is 0.0036% of the total annual salary. For the year

2024, the total cost will be fi272.34. We are requesting reimbursement of this cost for Heather



Ford, our Domestic Violence Assistant Prosecuting Attorney, for the 12-month period ol2024
and again for the 12-month period ol2O25.
Boone County provides a 401A matching plan that offers a matching amount of $25.00 per pay

period. Heather Ford, the Domestic Violence Assistant Prosecuting Attorney, has 26 pay periods

for both 2O24 and 2025. We would like to request a reimbursement for Heather Ford's share

contribution for the 26 pay periods ol2O24 and2O25.

Assistant Prosecuting Olufunmike "Fumi" Owoso's benefits will continued to be used as the

match and paid from county funds.

PRN/Overtime

Name Title Total Cost

$0.00

PRN/Overti me J ustif ication

PRN/Overtlme Justiflcation

lf PnN/Ovêrttme ls tncluded In the budgat, provlde Justlfication for the expense. Descfibe why PgN/Overtlme lundlng ls necessdry

and hotu lt utill ald In the succøes of the prolect,

tf ustng Match ln thls sect¡on pledse ldentüy who will be providlng these funds and descrlbe thë source oÍ thê funds.

tf an P4N/Overtlme pay nte ¡ncrease ts lncluded, address the lndivlduals eilgtb¡ilty tor such lncrease, tha Wrcentage of Increase,

and the eflectlvo date of the lncrease.

lf an lncreaee and/or new llne ¡tem ts belng requestêd, please explaln why lt is beÍng roquested and how the agency has pald îor thls

axr€,nse ln the past"

Supplantlng DOES apply to non-prollt agencles as well as government dganclos.

PRN/Overti

me Pay

Hours on

Project

Local Match Local Match Federal/Stat

To Share e Share

$0.00 $0.00

PRN/Overtime Benefits

Category ltem

PRN/Overt

ime
Premium

Percentag

el# ol
Periods

o/o ol
Funding

Requested
Total Cost

Local

Match %

Local
Match

Share

Federal/St

ate Share

$0.00 $0.00 $0.00

PRN/Overtime Benefits Justification
PRl{lOvert¡me Benefits Justiflcatlon



lf PaNlOvertlme benetlts are lncludêd ln the budgat, provlde lust¡î¡catlon lor each trlnge benel¡t.

lf uslng Match ln thls sectlon please ldentlîy who wltl be provldlng these lunds and deecrlbe the source ol the funds.

If your agency antlclpateç a premlum or rate change durlng the aontrcct perlod, Ind¡cate the eÍlective datê of change and the

reaeonlng îor such change.

lf an lncrease andlor new llne ltem le bolng requeated, please explaln why lt ls belng reguested and how the agency has pald lor thls
expense in the pdst.

9upplantlng DOES apply to non-proflt agencles as well as government agencles.

Volunteer Match ($1 8.00/hour)

Description of Service Number of Volunteers

Court Advocacy 5.0

Total Hours

250.0

Local Match Share

$4,500.00

$4,500.00

Volunteer Match Justification
Volunteer Match Justlf ication

lf votunteer match Is lncluded ln your appllcatton explaln the number of volunteers that will be used, the activltles that they will be

conductlng and when they wlll be conductlng these actlvitles(day, evenlng, weekends),

Although the Boone County Prosecuting Attorney's Office has an excellent Victim Response

Team, it has been proven that support from former vlct¡ms of v¡olence can be a valuable

resource for current victims. Building trust between ¡nd¡v¡duals who have experienced the same

or sim¡lar victimization not only helps the current victim but also helps the former v¡ct¡m in their

own heal¡ng process by providing support to others.

During the grant per¡od ol2024-2025, it is a pr¡or¡ty to establish and implement a Volunteer

Support Group Program that consists of volunteers who are former victims of violent cr¡mes,

domestic and/or sexualv¡olence. This program w¡ll provide volunteers that are ava¡lable to
accompany domest¡c v¡olence victims to court hearings for emotional support and provide

daycare if needed.

Travel/Training

Item Category Un¡t Cost Durat¡on Number Total Cost
Local

Match %

Local

Match

Share

Federal/St

ate Share

TravelÆrai n i n g J ustif ication

$0.00 $0.00 $0.00



Travel/Tralnlng Justif ¡catlon

ll tavelftrainlng ¡s lncluded ¡n the budget, provlde lustiflcdtlon for each expanse and why such ls necessary to the sucêess ol the

Noposed proiect.

For training, ldent¡fy the ndmê ol tra¡nlng or conference, thd locallon, and dat{s) of the trdlnlng, lÍ eithêr the name, locatlon, or
datqs) le unknown, cleaily identlly such.

Descrlbe the antlclpated beneflt and/or a synopsis oî the tralnlng and who wlll be attendlng such event,

ll using Match ln thls sêctlon please ldentfy who will be prov¡d¡ng thesø funde and descrlbe the saurce ol the funds.

ll an lncredse and/or new ltne ltem is belng requested, please explain why it is belng requested and hout the agency has pald far thls
expense in the pdst,

SupplantÍng DOES apply to non-protlt agencles as well as government agencles.



Item Category Unit Cost Duration

#of
People,

Veh,

Rooms

Total Cost
Local
Match

Local

Match

Share

Federal

/State

Share

2024
NDAA

Summer
Summit -
The
Prosecuto

rs
Blueprint
to
Safeguard
Victims
and
Elevate

Their
Voices
through
Enhanced
Prosecutio
n,

Protection
and
Prevention

Strategies
Registratio
n

Registratlo
n

$595.00 3 3 $2,380.00 Oo/o $0 $1,785.00

2024
NDAA
Summer

Summlt -
Flights

Flights $451.00 3 $1,353.00 Oo/" 0% $1,353.00

2024
NDAA

Summer
Summit -
Lodging

Lodging $225.00 3 3 $2,025.00 Oo/" $o $2,025.00



2024
NDAA

Summer
Summit -

Meals

Meals $34.00 3 4 $306.00 Oo/o $o $306.00

2024
NDAA

Summer
Summit-

Rental Car $52.00 3 1 $206.00 $206.00

2024
Gonferenc
eon
Crimes
Against
Women -
Registratio
n

Reglstratio
n

$675.00 3 3 $2,025.00 0o/o 0o/o $2,025.00

2024

Conferenc
eon
Crimes
Against
Women -
Flights

Flights $589.00 3 $1,767.00 0o/o 0o/o $1,767.00

2024

Conferenc
eon
Crimes
Against
Women -
Lodging

Lodging 9227.00 5 3 $3,405.00 0o/o 0o/o $3,405.00

2024

Conferenc
eon
Crimes
Against
Women -

Meals

Meals $34.00 5 3 $510.00 0o/o o% $510.00

The Boone County Prosecuting Attorney's Office is requesting funding for two of our four Domestic and

Sexual Violence Assistant Prosecutlng Attorneys and one (1) Domestic Violence Victlm Assistant for the

2024 NDAA Summer Summlt is scheduled to take place in Boise, ldaho from July 1Sth to July 161h,2024.

The summit will focus on "The Prosecutors Blueprint to Safeguard Victims and Elevate Their Voices

through Enhanced Prosecution, Protection and Prevention Strategies". This exclusive conference is



deslgned to provide Domestic & SexualViolence Asslstant Prosecuting Attorneys and Domestic Violence

Vlctlm Assistants with actionable strategies to ensure v¡ctims are at the heart of every legal process by

shaping a justice system that safeguards vlctlms, ampllfies thelr voices, and prevents future vlctimization.
The conference will also otfer our attendees valuable lnsights lnto how other states are deallng wlth
domestic and sexual violence offenses and supporting victlms. Attendees will have the opportunlty to
network with llke-minded professionals and exchange information for future collaborations. The

conference expenses will cover registration, flights, accommodations, shuttles, taxls, and meals for the

mentioned attendees. The Boone County Prosecutor's Office has never attended this conference, it will be

a new event and therefore it has never been paid for in the past.

Additionally, the Boone County Prosecuting Attorney's Office ls requesting fund for two of our four
Domestlc and Sexual Violence Assistant Prosecuting Attorneys for the 2024 Conlerence on Crimes

Against Women schedule for May 20th to May 23rd, 2O24,ln Dallas, Texas. Thls conference offers more

than 200 workshops, case studies and hands-on computer labs, The conference creates an interactive

learnlng experience for professlonals to help them best serve the women in need of thelr support. The

conference wlll also offer our attendees valuable insights into how other states are dealing with domestic

and sexual violence offenses and supporting victlms. Attendees wlll have the opportun¡ty to network with

like-minded professionals and exchange information for future collaborations. The conference expenses

will cover reg¡strat¡on, flights, accommodations, shuttles, taxls, and meals for the mentioned attendees.

The Boone County Prosecutor's Offlce has never attended this conference, it will be a new event and

therefore it has never been paid for in the past.

Equipment

Descripti
Un¡t Cost Quantity

o/o ol
Source of Funding

Bid Requeste

d

Total

Cost

Local

Match %

Local Federal/S

Match tate
Share Share

Item
on

$0.00 $0.00 $0.00

Equipment Justif ication

Equipment Juslif lcation

lf equlpment Is lncluded ln the budget, provlde tustillcatlon lor each item.

Address why the ltem ls needed, whethet lt ls a replacement or an addltlon, who wlll use lt, and how lt wlll be used,

lf uslng Match ln thls sectlon please ldentlfy who will be provídlng fl,ese îunds and descrlbe the source ol the lunds.

lf an lncrease and/or nêw line ltem ls belng requested, please explaln why lt ls be¡ng requasted and hout the agency has pald tor thls
expense ln the past.

Supplanttng DOES apply to non-proflt agenciês ås well as government agencles.

Supplies/Operat¡ons



Item
Basis for
Cost
Estlmate

Unit Cost Quant¡ty

o/o ol
Fundlng

Requested
Total Cost

Local
Match %

Local
Match

Share

Federal/St

ate Share

$0.00 $0.00 $0.00

Su pp I ies/Operat¡ons J ustif ication

Supplies/Operations Justif icåtion

ff supptles/operatlons are lncluded ln the budget, provide lustlflcatlon lor each exrynse.

Address why the ltem ls necessary lor the proposed prolect, who wlll use lt, and how ¡t w¡ll be used,

lf your agency antlclpates a t,arte change durlng the contract perlod, Indlcate the eftect¡ve date ol change and the reasonlng fot such

change.

tî uslng Match ln thls s'ct¡on ptease ldentlly who wlll be pravldlng theee lunds and descrlbe the aource of the lunds.

lf an lncrease and/or new line item ts belng requested, please explaln why tt Is belng rcguested and how the agency has pald lor thls

expense ln the past.

Supplantlng DOES apply to non-proflt agencles as well as government agencles,

Contractual

Item
Basis for
Cost
Est¡mate

Unit Cost Quantity

Yo ol
Funding

Requested
Total Cost

Local
Match %

Local

Match

Share

Federal/St

ate Share

$0.00 $0.00 $0.00

Contractual Justif icat¡on

Contractual Justiflcation

lf contnctual or consultant servicea arc lncluded ln the budget, provlde ¡ustlflcatlon lor each expense.

Addrees why each ltem is necessary for the proposed prolect and who wlll benefit lrom the sewlces.

If yaur agency antlclpates a rate change during the contact period, Indlcate the eflectíve date of change and the reasonlng tor guch

change,

Il us¡ng Mdtch ¡n thls sectlon please ldentlly who wlll be providing these tunds and descilbe the source ol the lunde.

tf an lncrease and/or new llne ttem ls betng ¡equested, please explaln why lt ls belng requested and how the agency has pald fot thls

exrynse In the past.

Supplantlng DOES apply to non-proÍlt agencÍes as well as government agencles.



lndirect Costs

Item
ProJect lndirect
Costs Type

lndirect
Rate

Total
lndlrect
Gosts

Local Match Local Match Federal/Stat

Yo Share e Share:

$0.00 $0.00 $0.00

lndirect Cost Justification

Total Budget

Total Federal/State Share:

Federal/State Share Percentage:

Total Local Match Share:

Local Match Share Percentage:

Total Pro¡ect Cost:

$513,529.47

74.85o/o

$172,550.05

25.15o/o

$686,079.52



CERTIFIED COPY OF ORDER 

L/63-2023 

STATE OF MISSOURI 
} 

September Session of the July Adjourned Term. 20 23 
ea. 

County of Boone 

In the County Commission of said county, on the 12th day of September 20 23 

the following, among other proceedings, were had, viz: 

Now on this day, the County Commission of the County of Boone does hereby acknowledge the 
attached report documenting the contracts approved by the Purchasing Director during the month 
of August 2023 as the County's Purchasing Agent (as designated in Commission Order 114-
2022). 

Done this 12th day of September 2023. 

ATTEST: � 
'---i6ut1--o Lm,.,.;, 

Brianna L. Lennon 
Clerk of the County Commission 

Kip� 
Presiding Commi 

I 

District I Commission r 

ct II Commissioner 



Boone County Purchasing
Melinda Bobbitt, CPPO
Director of Purchasing

613 E. Ash, Room 110

Columbia, MO 65201
Phone: (573) 886-4391

Fax: (573) 886-4390

TO:
FROM
DATE:
RE:

MEMORANDUM

Boone County Commission
Melinda Bobbitt, CPPO, CPPB
September 12,2023
Contracts and Amendments Signed by Purchasing Director in August 2023

Attached is the list of contracts and amendments that were awarded in August2023 and signed by the
Purchasing Director.

The Notice of Awards that explains the justification for award is posted on our web page under the
Purchasing Department . The Bid Tabuløtion listing the Bidders/Offerors with pricing is also posted there.
These contract documents have been added to the Boone County Clerk bid file.

att: List of Contracts/Amendments



Contracts and Amendments Signed by Purchasing Director - August 2023

Award AmountBid#/Contract# Description Vendor

30-30JUN23
(c000662)

Pre-Printed Envelopes

for the Collector

Cenveo Worldwide
Limited 5L4,362.Ls

DescriptionAmendment/B¡d # Description

lAmendment

le*rtVendor

Amendment #1

c000289 (s0-

04sEP19)

Fire Alarm &

Suppression System

lnspection, Testing, a nd

Repairs

Korsmeyer Fire

Protection, LLC Term & Supply

Adds the ECC

Support Building and

609 E. Walnut

1,.,.,."Champion Brands & Supply

Changes name to
PLZ Corporation

Amendment #1

co0066s (43-

14DEC20) Shop Fluids



CERTIFIED COPY OF ORDER 

l(�-2023

STATE OF MISSOURI 
} 

September Session of the July Adjourned Tenn. 20 23 
ea. 

County of Boone 

In the County Commission of said county, on the 12th day of September 

the following, among other proceedings, were bad, viz: 

Now on this day, the County Commission of the County of Boone does hereby approve the 
attached Budget Revision for Department 2010 for a mail inserter. 

Done this 12th day of September 2023. 

ATTEST: 

---1:J,i,tU-{.v ';//>film,..: 
Brianna L. Lennon District I Commissioner 
Clerk of the County Commission 

n 

20 23 

II Commissioner 



BOONE COUNTY, MISSOURI
REQUEST FOR BUDGET REVISION

5t25t23
Tï.Tgðrwgffiig FOR AUDITORS UsE

(Use whole I rmountr)
Tr¡n¡lc¡ From Tr¡n¡f¡¡ ïo

Doscribe the circumstanoes requlring lhis Ravision. Plcase address budgetary impact for the
rêmslnder of this and an attachment if

Do you antlcipato that this Budget Revlaion will provide sufficient funde to compat€ the ysar? YES or NO
lf not, cxplaln an attachment if necessary):

10 BË, COMPLETED BY AUDITOR'S OFFICE vU $ rcheOute of previously processed Budget Revlslons/Amendrnents ls attached
*/Unancumborad funds arç av¡¡lable for this budget revision.
! Comments:

2010 71 100 Assesemant Outsourced Serviçee 48.035

2014 s2300 Assessmenl Reolacement Mach & Eoulo 48.035

S.\DP\Acctg BudgBt Rov¡slon\Acctg Eudgst RevlslÞn23\Budg6l FqvlÊlon . lNortw purchrss . 0ô.25J1



suBLscR BooNE suBSrDrARy LEDGER rNQUrRy MAIN SCREEN ,,9,/,0,5,/,2,3, ,1,4,,,5,3,:,2,0,
Ori-qinaI Appropriation
I ¡ I tJt I I I I I l"l'l3 t'I I t r I I ¡ I

250 00 .00Year 2023rt I r I

Dept 2010
I I t'I I

Acct. 71100attlt
Fund 20Ltllrl

ASSESSMENT

OUTSOURCED SERVTCES

Revisionsttt¡tttllt

Oriqinal + Revisíons
I I I t-t I I I I t I I I I I I I I I I I

Exnenditures
¡ I Ët t I I | | I I I I

Shadow BalanceIrittttlltftrl¡

tqñ 000.00

ASSESSMENT FUND l-9, 000.00-

Class/Account A ACCOUNTrllllllrrrrlta

Account Tvper r I I I I I I r ÉÊt I
E EXPENSE

Normal Balance D¡l t I tlt I t ¡ I ¡ r a r -
DEBÏT

Actual To Date
tttttttttttttal

38"000.00
Remai-nino Balancertttrttrt-rttltlttl 212,- 000.00 

,

212.000.00

January
February

March
Aprit

May

June
1_9 - 000.00-

Exoenditures bv Periodr I Èt I I r I r r r I r r r-I I r r I I I I

,Ju1y

August
Sept,ember

October
November
December

F2=Key Scr F3=Exit F5=I.,edger Transactions F7:Transactions F9=Budget



CERTIFIED COPY OF ORDER 

4
0

5-2023 

STATE OF MISSOURI 
} 

September Session of the July Adjourned Term. 20 23 
ea. 

County of Boone 

In the County Commission of said county, on the 12th day of September 20 23 

the following, among other proceedings, were had, viz: 

Now on this day, the County Commission of the County of Boone does hereby approve the 
recommendations from the Job Classification Committee for requests for Budget Year 2023 
contained within the attached "Recommendations from the Job Classification Committee" memo 
dated September 5, 2023. 

Done this 12th day of September 2023. 

ATTEST: 
') r (D i /

) 

�{flllt723il) 'q.glt�Jt+.; 
Brianna L. Lennon 
Clerk of the County Commission 

Presiding Commissioner 

-�&�Justm Aldred 
District I Commissioner 



Boone County Human Resources & Risk Management

Angela Wehmeyer
Director, Human Resources

& Risk Management
awehmeyer@boonecountymo.org

613 E. Ash Street
Columbia, MO 65201

Phone: (573) 886-4405
Fax: (573) 886-4444

September 6,2023

Recommendations from the Job Classification Comrnittee

The Job Classification Committee met in person on Wednesday, August 30,2023
to review and discuss mid-year requests for new job classifi.cations, pay range
adjustments, and reclassifications from the following offtces and departments:
the 13th Judicial Circuit Court-Juvenile Justice Center, the Auditor's Offi.ce,

Facilities Maintenance, IT, Purchasing, and Resource Management.

The Committee asked that some requests be re-submitted to the Committee
meetings for Budget Year 2024 as they were part of larger requests for changes
to department organizational charts. The Committee also discussed that it
continues to support the comprehensive review and update of the current pay
structure with a consultant that will start later in 2023 and continue ínto 2024.

The Committee makes the following recommendations for changes to be

implemented in 2023:

1. Create new classifications for Coordinator of Training & Programs
on a range 35 and ERP Financial Systems Administrator on a range
51, both with a FLSA exempt status of Exempt.

2. Reclassify and rename the Chief Building Inspector (Class Code
107100) to Chief Building Official, adjusting the pay range from a
range 39 to a range 44, and, adjusting the FLSA exempt status from
Non-Exempt to Exempt.

3. Adjust the FLSA exempt status of GIS Analyst I/II to Exempt.

The job descriptions for the new classifications are attached hereto.

Angela Wehmeyer
Director of Human Resources
& Risk Management



@írtuít {,nurt of ffilíggouri
@llifterûbluùíríst@írruit

JOB DESCRIPTION

Position: Supervisor - Coordinator of Training & Programs County Funded Position
Department: Robert L. Perry Juvenile Justice Center
Reports to: Superintendent, Robert L. Perry Juvenile Justice Center
Position Status: Full-Time Exemption Status: Exempt
Salary Range: Range 35 Last Revised: 1212012022

Definition of Work:

This is highly responsible supervisory position involving both the management of staff
and supervision of staff and youth in a juvenile detention and residential assessment
center. An employee in this position is vested with the statutory authority of a juvenile
officer to take charge of juveniles in custody within a juvenile detention center, This
position reports directly to the Superintendent.

This position assists in providing for the daily operation and over-all management of the
Robert L. Perry Juvenile Justice Center in conjunction with other supervisory staff. This
includes organizing and directing the total program and for providing direct supervision to all

staff, assisting in developing and implementing in-service training and staff development
programs, and evaluating on a continuing basis the quality and effectiveness of staff
members'performance. The position involves establishing and maintaining relationships
with social agencies and community groups, and interpreting the functions of the Juvenile
Court and its services to the public. This position is responsible for ensuring that the
Missouri Standards for Operation of a Secure Juvenile Detention Facility are met. This
position requires availability to work a variety of shifts when needed, including weekends,
evenings, and overnights,

Examples of Work Performed

These examples do not cover all of the work which may be performed as part of this position.

Oversees the administration of and supervises the daily operations of a juvenile
detention center.

Coordinate, track, and implement training for JJC employees, including but not limited
to:

o New employee orientation and basic training

o Operational and personnel policies

o Juvenile Detention Standards

o Electronic mail and computer applications

o Juvenile Detention Assessment (JDTA)

o Mental Health & Substance Abuse treatment, interventions, etc



o Adolescent development and related factors

o Gender-specificconsiderations and trafficking indicators

o Family dynamics and intervention strategies

o Role and responsibilities in juvenile justice

o Cultural competency and implicit bias '.
o Juvenile Court history, Court etiquette and professionalism

o Appropriate communications and interactions for staff

o Security and transport training

o CPR, First Aid, and AED training

o MedicationAdministrationtraining

o PREA Training

o Admissions & Releases

o Room, Locker, and Person checks

Assists in program development for the Juvenile Justice Center.

Review and track data collected at JJC required for audits and reports.

Performs all other duties as assigned by the superintendent and/or court administrator.

Required Knowledqe. Skills and Abilities

(This job description does not include specific physical requirements necessary to
perform the job, such as carrying, standing, and lifting. Such requirements vary from
position to position and may be determined by the appointing authority.)

Must possess exceptional organizational skills.

Must possess exceptional verbal and written communication skills.

Must possess a working knowledge of office computer applications, preferably the
software used at the Juvenile Justice Center.

Must possess the ability to establish and maintain effective working relationships with
subordinates, associates, clients, parents or guardians, legal representatives, medical
and mental health professionals, and the general public.

Knowledge of juvenile courts and procedures.

Knowledge of statutes and laws regarding juvenile cases



Knowledge of the Standards of Operation of a Secure Juvenile Detention Facility

Ability to track assessment information regarding the detainment of alleged juvenile
offenders.

Ability to handle potentially hostile situations with a juvenile and family.

Ability to resolve conflicts and to physically restrain juveniles as needed in accordance
with the Standards for Operation of a Secure Juvenile Detention Facility.

Required Minimum Education and Experience

The following statement represents the minimum education and experience that will be
used to determine qualifications of applicants, provided equivalent substitution will be
permitted in case of deficiencies of either experience or education. Education above
the minimum stated may be substituted on a year for year basis for the required general
experience; experience above the minimum stated may be substituted on a year for
year basis for the required education.

Must be at least 21 years of age.

Graduation from a four year college or university with a degree in Criminal Justice
Administration, Criminology, Psychology, Sociology, Social Work, or related field.
(Relevant experience may be substituted on a year for year basis for the required
education; graduate level education may substitute for up to two years of the required
work experience)

Training Experience is preferred



BOONE COUNTY
JOB DESCRIPTION

SUMMARY:
With minimal supervision, this will support and help develop q utions for
the County's financial operations. will participate in preparing and maintaining
financial and other data reports s finance process. This position will
provide ongoing supporting
stakeholders.

to finance system users and key

ESSENTIAL F'UNCTIONS:
Essential functions, as de/ìned under the A with Disabilities Act, may include the

þllowing knowledge, skills and other tics. This list of tasks is
ILL Y, and is not a compre isting of all functions and taslcs

of this class

Establish supportive relationships with key stakeholders in the business process and provide
data, reports, and assistance to the finance system users.

The position will be knowledgeable about all aspects of the finance system software and
related data.

Design, recommend, and maintain financial controls, as required by policy regulations, to
improve data quality through automated workflow processes of key stakeholders'business
practices and policies while managing scope and end-user requirements.

Coordinate with cross-functional project teams to analyze,justifr, initiate, plan, and execute
the County's finance systems' continuous improvement.

Work with IT and key stakeholders on the design, testing, deployment, and maintenance of
data processing solutions to enhance the finance modules and related systems before use in a

JOB TITLE: ERP Financial Systems
Administrator

REPORTS TO¡ County Auditor

DEPARTMENT: CountyAuditor

NE\il

(Plæc ohæk one)

DATE:

REVISED:

JOB CODE:

Page I of3



production environment.

Analyze new releases and upgrades to the ERP system's finance modules, including the
planning and designing of test scenarios to perform comprehensive integration testing efforts

Troubleshoot and analyze financial and related system issues reported by end users

Attend training, seminars, and meetings as necessary to maintain and enhance job knowledge
and skills.

Develop user manuals, training literature, and technical information related to the County's
ERP system and supporting technologies.

Conduct and assist in end-user training for finance system users and key stakeholders.

Develop and maintain operational documentation of the ERP system and processes by
collaborating with users in different offices to reflect system updates and changes.

Completes special projects as assigned.

KNOWLEDGE AND SKILL:
I . Basic understanding of generally accepted accounting principles and internal

controls.
2. Ability to understand and ìmplement laws, regulations, policies, and County

Commission ordinances.
3. Demonstrated attention to detail and commitment to accurate results.

4. Excellent written and oral communications skills.
5. Ability to effectively organize and prioritize work as well as to plan and manage

multiple complex deadline-driven projects simultaneously.
6. Advanced ability to identiff opportunities for process improvement.
7. Considerable knowledge of enterprise resource planning systems.

8. Considerable skill in the use of personal computers, including spreadsheet software
and other Microsoft Office products.

9. Considerable skill in analysis, problem solving, and mathematics.
10. Skill in developing and maintaining cooperative working relationships with County

personnel, as well as work relationships with personnel in other agencies.
1 1. Ability to manage time and work under pressure with stringent deadlines.

PHYSICAL DEMANDS:
The majority of work is performed in a professional office setting and is generally sedentary.

Must possess vision to read printed materials and a computer screen; and hearing and speech

to communicate in person and over the telephone.

Position requires CONTINUOUS sitting, upward and downward flexion of neck; fine finger
dexterity and light to moderate finger pressure to manipulate keyboard, equipment controls,

Page 2 of 3



and other office equipment; pinch grasp to manipulate writing utensils. FREQUENT side-to-
side turning of neck, walking, standing, bending and stooping, pushing/pulling, twisting at
waist, moderate wrist torque to twist equipment knobs and dials; lifting objects weighing up
to 25 lbs. from below waist to above shoulders and transporting distances up to 50 yards.

OCCASIONAL squatting, kneeling, reaching above and at shoulder height, moderate
grasping to manipulate objects; lifting objects weighing 20-35lbs. from below waist to above
shoulders and transporting distances up to 50 feet.

MINIMUM OUALIFICATIONS:
Bachelor's degree in computer information services, finance, or related field and a
minimum of three to five years experience with enterprise resource planning software by
providing system administration, project management, technical support, training, or
consulting, or the equivalent combination of education and experience.

PREFERRED QUALIFICATIONS :

Experience working with public finance rules and regulations. Experience working with
integrated ERP systems.

Pleqse note this job description is to cover or contain a comprehensive listing of
activities, duties, or responsibilities of the employee þr this job. Duties,
responsibilitíes, and activities may ith or without notice

þ

Page 3 of3



TBD

BOONB COUNTY
JOB DESCRIPTION

SUMMARY:
Responsible for professional, administrative, and supervisory work regarding the dayto-day
operation of the building inspection, plan check, and building permit issuance program in the

County's unincorporated arca and contracted municipalities. Oversees building inspection

staff. Assumes all responsibilities of the Building Official in their absence and as assigned.

Serves as division liaison to the Building Code Commission. Functions in tandem with the

Senior Planner as acting Department Director as required.

ESSENTIAL F'UNCTIONS:
Essential functions, as de/ìned under the Americans with Disabilities Act, may include the

þtlowing tasl<s, knowledge, skills and other characteristics. This list of tasks is ILLUSTMTIVE
ONLY qnd is not a comprehensive listing of all functions and tasks perþrmed by incumbents of
this class.

Coordinates and is responsible for the training, professional development, and performance

management of all assigned staff. Assists in hiring and evaluation of staff and recommends

disciplinary action as needed. Manages the plan check and building inspection activities of
assigned department staff. Provides management support for the permit processing, building
plan review, and building inspection functions of the department. Works with the Building
Offrcial to develop systems, procedures, forms, and policies to facilitate operations.

Provides leadership and direction to division staff; monitors and ensures maintenance of
staff certifications. Develops, implements, and monitors performance measures and

standards for quality assutance purposes. Monitors, maintains, and supervises staff safety

plans.

Reviews technical bulletins and publications for code revisions. Advises department of code

requirements and assists in preparing and reviewing various codes and code amendments

including staff reports and committee presentations. Assists the Building Official in
developing department policies and procedures and maintains the division referencs library.

Prepares periodic reports of construction and inspection activities; maintains vehicle records

JOB TITLE: Chief Buildine Official NEW: X REVISED:

- 

(Please check one)

REPORTS TO: Director Resource FLSA: Exempt DATE: 0512023

DEPARTMENT:

Management

Resource Manasement JOB CODE:206

0512212023 Page I of3



TBD

and schedules maintenance of vehicles; advises and serves as liaison to Building Code

Commission and Building Code Board of Appeals; serves as liaison with Fire Marshalls.

Develops and coordinates training programs for staff, industry groups, and citizens. Acts as

a technical resource for staff, industry groups, and citizens. Coordinates with other
divisions, departments, and outside agencies to resolve issues and enhance customer
service. Confers with engineers, architects, and manufacturers as necessary. Assists builders
and the general public with completion of building permit applications.

Conducts inspections to ensure building systems and components meet provisions of
buitding and safety codes, approved plans, specifications, and standards, grading, zoning,

and public health codes. Assists building inspectors in plan review, code interpretation and

resolution of technical and administrative problems. May perform the daily functions of a
building inspector as necessary due to staffshortages or absences.

May provide construction management services for County building projects.

KNOWLEDGE AND SKILL:
1. Expert knowledge of equipment, facilities, materials, methods, and procedures used

in commercial and residential construction.
2. Expert knowledge of the full range of codes and ordinances pertaining to building, plumbing,

mobile homes, electrical and mechanical installation activities (Intemational Code Council
codes).

3. Advanced knowledge of OSHA regulations and of safety procedures.

4. Advanced skill in the utilization of appropriate interpersonal and conflict resolution skills to
resolve complaints and violations in a professional manner and to effectively gain

cooperation and compliance.
5. Expert skilt in planning scheduling and reviewing inspections, assign, evaluate and supervise

the work of technical and administrative staff.
6. Expert skill in communicating with managers and employees to diagnose problems,

coordinate work, and respond to department's needs.

7. Expert skill in reading and interpreting building plans and related documents.

8. Advanced skill in applying basic mathematical concepts to compute rate, ratio, and

percent and to draw and interpret graphs.

9. Obtain ICC Certified Building Official within l8-months of employment and must

continually maintain certification.

PHYSICAL DEMANDS:
The majority of work is performed in a general office setting and outside. Position-holder must

possess vision to read printed materials and a computer screen, and hearing and speech to

communicate in person and over the telephone. Must have clarity of vision at20 feet or more, 20

inches or less, three-dimensional vision, precise hand-eye coordination, and ability to identiff
and distinguish colors. May be required to work in hazardous traffic conditions or

high/dangerous places.

0512212023 Page 2 of3



TBD

Position requires CONTINUOUS sitting, upward and downward flexion of neck; fine finger
dexterity and light to moderate finger pressure to manipulate keyboard, equipment controls, and
other offrce equipment; pinch grasp to manipulate writing utensils. FREQUENT grasping to
manipulate objects; side-to-side tuming of neck; walking, standing, bending, stooping, kneeling,
and reaching; heavy lifting of up to 75 lbs. when moving objects or equipment and transporting
distances up to 50 yards; pushing/pulling, twisting at waist, and moderate wrist torque to twist
equipment knobs and dials; driving. OCCASIONAL reaching above and at shoulder height.

WORK ENVIRONMENT:
This job operates in a variety of settings that include: a professional office, construction sites,

and outside locations. This position routinely uses office equipment such as computers,
calculators, multi-line telephones, photocopiers, large format printers and scanners, filing
cabinets, and fax machines. May be exposed to wet/humid conditions, inclement outdoor
weather, vibration, extreme temperatures, airborne particles/fumes, moving mechanical parts,

very loud noise levels, or potentially hazardous materials. May be required to drive a County-
owned vehicle to ofÊsite locations and drive in inclement weather. This position is routinely in
contact with the public and members of other entities. May be required to work additional hours
outside of a normal business day.

MINIMUM OUALIFICATIONS:
Bachelor's degree in Building, Architecture, Construction Management or Engineering; three
years of supervisory experience in technical review, permit coordination, code enforcement, or
inspection; or equivalent combination of education and experience. Certified Building Official
preferred upon,hire; or must obtain within l8-months of employment. Must have a valid
driver's license with an insurable driving record and be able to drive a county vehicle.

Please note this job description is not designed to cover or contain a comprehensive listing of
activities, duties or responsibilities that are required of the employee þr this job. Duties,
responsibilities and øctivities may change at any time with or without notice.

05/2212023 Page 3 of3



CERTIFIED COPY OF ORDER 

40{p-2023 

STATE OF MISSOURI 
} 

September Session of the July Adjourned Term. 20 23 
ea. 

County of Boone 

In the County Commission of SBid county, on the 12th day of September 20 23 

the following, among other proceedings, were had, viz: 

Now on this day, the County Commission of the County of Boone does hereby approve the 
attached Budget Amendment for Department 2901 for a Class 9 vehicle purchase. 

Done this 12th day of September 2023. 

Presiding Commissioner 

�?&� Brianna L. Lennon 
Justin Aldred 

Clerk of the County Commission 

ct II Commissioner 



BOONE COUNTY, M|SSOUR|
REQUEST FOR BUDGET AMENDMENT

8t28123ffi FORAUDITORS USE

(Use whole $ amouritel
TransferFrom TransferTo

lnclease

Deecrlbe lhe circumstances requlrlng lhis BudgetAmendment, Pleass addrEes any budgelary lmpaot for the remainder of thls
and attachmenl

fil'A fund-solvency schedule ís
d0ommEnts: V¿Lvl+ Pn. 

".

atlaohEd.

t^o

2901 92400 LEST Sheriff Ooeratlons Repl, Auto/Trucks 973.100
2901 23860 LEST theriff Opôr:¡llong Vehicle Eouo <$1000 82.000
2901 92300 LEST therlff 0oe¡atlons Reol. Eouloment f 3.000
2901 80250 LEST Sheritr Ooerallone lnstellallon 37.895

and installatlon.

and iñslruc-ts lhs Courit¡r Clbrlr to provido àt lo_ast 5

aAme¡idment for fr¡sl thson comml¡slonrÉadlng
lotmade,ov8llabl€ ofrt leastand'ruviewforpubllclnipdrodon a perlod

agenda,
l0 dàya cdtnme¡clng

lheolA àndcopY
ì,rdltr

LllBudgel Amendme¡t Fonn 23?4 SCCG



¡Ílr"(n¡¿t{Cçfi ^¡ll 9.1.!tlt{ç.r":.çt {r,/¡9¡l

Panor¡ma shippln8 ch.r8c¡, wlll v.ry, but ðro!ßd $10 per sD(enn¡
Du¡l f-Rrll Moutrt, ¿ Uôlvarel XL, with fl2 key overrid€ (SHIPPING tXlR^)
shipplñ8ch.rge ¡Jðbout $30 plr unit
Curlom ovcrùeðd pr¡rt€r br¡rkel [orglko prlnt¿r ðnd Proc.rd prniìlo¡

75454 S re¡mllrh! Sli¡ler DS Lt D H L AC/DC model 75454 for ENF flr.l
fth*rûÉt Cüblc for Cr¡dlspoint ceil0l!r rout€r' 20 fc.t
Éthern€tCablB b¡ Geticver!to9 DVR - 20 lset

v.lt* ;qdFrr lnd. th.. 9r,wl
Eif -Pro.G¡dra¡r.üobarf¡r,pk$lcr.ú¡rdfloDrÞrnwllhs¡lñounli¡¡ll

Þrsûmo¡
MirkedfnlorcôñrntsUV"Equipmenll€r.lh¡nSl,m{l...kdow¡: lINFT¡ho.,2tNFX9SUV¡1€NfslJV,
Prkw¡ndow bâr! 2020 Ullllty l0tM prn.l¡only)

i.¡r seåt ând côrto bårrl€r æ20 Util{tv
lr¡ñ¡lar Xll. lnaluda¡hå.dw¡r€ and l/4" ð[ b.¡ comp¡llblê ñllÈr p.reß
Recs trn¿l
p¡lr. [ow.rêxÌetrdon p¡n¡l! lfor uie wilh rsc¿r5 trn.l)
Will v.ry bõred on truck lr.ltht, bùt rr¡um! 9100 pc.vêhlcle bu¡ld

Conglc Éhlclê rpKilìc; ford lñterceplor Utllhy 2020 rp€clfic- 23" low-profil. corlole
chlrgrguürd
Coniole ¡(.r5ory porlêl {6.0" 1on8,1.5" deap)
Conioìe ¡cc€sory pockel (3,0" long,2,1'daep)
Coñmle.c..!rory;r.lt-adluitln! doublc cupholdrr
Coßsle ¡c<rr0ryi mlccllp br.(keÌ fo. r¡dlo ñ¡(ophone
Coniole¿ccerroryj mlc al¡p br¡(kêt lor PAm¡crophonô
ad¡pterk¡t for prcGard p¡rlìtlon to H¡vh box

H.ðW duv t¡oor moúnt lor comput¡r ped.il¡l sl¡nrl
fr.rhr.d êqolpm!nt ñoünting brrck"t
UÍlvcrr¡l rror¡ge box for ut¡lllvveh¡clat
¿020 Ford PIU mou¡l lo¡ Håvit un¡vet3al 3torr¡¿ boÌ
Wlll våryb¡cd on trucÌ lr€l8ftt, hul¡r¡um€ 950 p.rwh¡.|. bu¡ld

Whel¡n S4315 rcr¡c! drc¡ rpdkar ldrlvsr!id€l
Whêlên 5A315 r.f le tran rpr¡klr lp¿s!nf cr r¡de)

WhelÉo 54315P $r.n tpe¿lêr b¡acl€tfor 2020 ¡ord lnrercêptor Ut¡llty - oRtvfR
Whelon tAllSP drenrplakcrbr¿ckel for 1020 lorl lniercaplor Uìllty " pN5tNcgn

Wheleñ p¡il numb€r for Howlar bràc&ot (¿02O ford PIU)

MICRON.lud mounl lbhÊ)- ftotrt ¡¡lll 0f2020 Êo.d lntcrc.ptor Ullllly ENF bulld
MICRON 3tüd mount lred) - frontSrlll of 2020 Ford lnt€r.€ptor Ulilily ÍNF brlld
Plonee¡l{¡no NPSerle5. ln.luds ball mount (dlver tdêl
Plonær Nåno NP5Þr¡er, ¡nclud6 b¡ll mount (paiçnter !id€)
Wh.l¡n M(t2105; llShlbarrtr¡p llt for th¡ 10¡0 ford pru

ION l-s.ric¡ lln.¿r L[0 l¡3ht lbluel - r€ðr bumprr of ?020 rôrd ut¡lily [i{f bllld
tON T.sarlêr llnê.r LED lltht lredl - rp¡r bonpêrof¿020 Íord Ulilltt tNt bulld
VESTEX - r€d {fiê¡dllght houiirS)
Vtt{ftX - r€d ll¡il låmp houslngJ

VERTgX Uur{ho¡dliühthoudnS)
V€nnX.blue llåll lånp hour¡n8l
Vld€x kkiin ¡d¡plar for ulew¡th ford Fãctory Prep Oplion
VenexMlrtsln ¡rl¡pl€r fot u* w¡th Ford tådory ¡rÞpOplion
v.ñex twir!¡n ðd.pt€r for!5e wllå Ford F¡dðry prêp opllon
Vad.x lwl5Þl¡ âd¡pl.r lor u¡. w¡lh tord F¡clory Pr¡p Opllon
compðtñcnt ll¡hl I'rou¡d, rpl¡t rèd/whlla
iMo raln c.p lbl¡.t (hrornc)

M¡gnellc Mlc tfor r¡dio mlcrôphôrel
M¡Snetlc Mic lfor PA mlc.opho¡e)
P¡nor¡nå tMR r¿dio/c¡lh,l¡r/Wl-Fj/6p$ ¡nl€nnð

¡!¡:t !9Jr!

fr.Ì.A¡f-Ë

P.S70!UrNnO

?.0,¡1.

&U.á4ul hl.d.d
m2!

âs¡t& &qúC
se-!

Pro.ß.rd
Pm-Gard

Pro-Gard

Prc-Cãrd
P.o.C¡rd
Pro.6ðrd
H¡vir
H¡vk
Håvls

H¡vlt
S¡vlt
llåvl¡
H¡vll

H¡vl¡
H.vi'
flrvlt
Håvis

Hrvlr

bird
Mqñellc M¡c

Mranatla Mlc
P¡norôm¡

Selln¡
Selin¡
9l¡ Curtom

5rêrnl¡Bht
fs0
tð0
Sl¡lkcr
It¿llst
Sl¡lter
!t¡lker
5t¡lker

lhe33¡ Sy¡ìcm¡
0l!r Sr. Sy¡tehr
Tl Connæt¡vÌty
fÊ Connect¡vlty

TE Connêctlvlly

M!chañla¡l Prod{da
lV€chanl<.1 Produd:

W&TNPUINT2O

s4705Utilt20

tx{7utNT2ü
Rp4tultl20
5P{78S20

SHIPPING

c-vs-1508lNUT

CG-X

c-AP.trZ5
c-ap-0!25
cuP2.1001
c-Mc0
C"lvlCB

PffOKtf"¿

c.HoM-t@6
c-oHÈIffi
c-sax-101

c-sBx-101-xtT'5
SHIPPIilG

sA315P

sa315P
sÀ(660

5AX66P

w"o1"0419263-m
MCRNfE
MCNNTR

Np3A8

NP3T8

sfPKr105
filB
TI,IR

W6O9R
mm9R
VTXÉO9B

vfl6098
WADÁPT
NAOA'I
VTXADA?f
NADAtr
35RCCDCß
qwRcB

M¡tn€¡¡r Mlc
M¡¡nellc Mlr
nB-rsH-BooNEcr.0r
ß&slr-sooiltGEtAc
sHrP9t¡¡G

G K¡Ot42USsCÁXt

SHt9ptNG

SllBMCKEI

T80
lgD
2m-0622-m
m-o&5.m
¿æ.1378-æ
155-20559
155-æ55.m

s032 sT
5012 st
v2r¿34A100ù0r6
v¿3234A100U036
v2r23¿41001$36
r75.S1-1@2
175.S1-1m.2

VSi l¡rt¡llrllo¡ Xlt (whlng kll to r{D f.om counlinS un¡t toV55 coñnrctorl
Gl¡stAntcnnã À¡oúnt {gucllon cup forfront ¡nlcDnÐJ

20¡ûtrer¡t ford plu raðr ônle¡¡¡ mo{nt
Antènna Cabl.,4Ff
A¡l€nra C.bl¿,20Ff
V¡doúr 12V ruppl¡es from Wsylsl (wkê, w¡rc 6nrrctori, bùll h¡rdw¡.e, hc¡lrhrlnk, etc ,)
glu! !eå Syrhm¡ 5031 5Ì 8läde5pl¡t0û3 Fur€ tl*i(, AT0 ATCSpllt gus Fu* olo.t 12 Clrc0lß 30Â/ 1g)A MÂl (Wàylrt 781631

ålurSÊ. Sy¡t.mr 50l2 5l ål¡d.spllt 0{¡ Fo¡€ olock, AfôAfC Split Bß furê Blocl l2 Cìrcuib3OA/ trA MA¡ {Wayle¡ 78163)

ll Conns.livltyftl¡h i[r€ñt hlnl r€l¡y, sPDT,40A, lzv lwôyt.k 7541¡l
fI Conñeclvlty hlSh rureñl minl rèlây,5PDl.¡l0A l?V {Wåylck 7541t|
'r¡ Conúcl¡vlly h¡gh curont min¡ rsl¡y, SPDI,4OA, l2V (W¡Vl€k 75411¡

M.ch¡nlc.l Produdr Surlåce ùlounl clßult &Èr*ci r0OA (Wåyte¡ 408951

ñ1.ch¡nl(¿l Prodùds Surf¡ce lvlount Ckcolt 8r€.1!r, !004 lwrytet 40895)

Suppli€5 ¡orwe.pon locl(ln8c¡bla! (dblc, loop.leév€r, Plårtl 0lp, locls. p¡dloaß)

t 213.90

J r,117.L
s 2:s,63

3 9¡,8{
.t 93 84
.9 175.00

J ¡5I:8
} 73.03

i se.:4

.t 47"61

5 4613j rur
I $,rr
í 22,77

! l¡8,69
J 48,30

s 64r.70

i 22a.99

s r00.0o

s 215 71

J 215^71

t $.m
J rs.oo

t. 1o2.o7

t 89.68

5 8r.66

3 r24.e5

, 124.9s

t 6r9s
g 96,17

s e6.17

I 80.14

I 80,2r

! 80"24

t æ24
5 826

I 8,?6

t t,26

I {,26
5 s7,82

I 6.æ
t 30.00

5. 30.00

t 371.92

,2m,00
J 20.m

t 4ffi.ó1

9 ¡9.fre

I s,oo
t 150.9t

t 15,00

t úm
t 126m

I 88.m

,1r8.m
t e¡.m
* 14r.oo

t ¿o.m

I s2.71

f 52.7r.

4,19

t 4,19

t 4,19

I 26.46

5 26,46

! 25,m

t ¡;6?s.32

231 01
1,27t,31

241 ó8

10t 35

r01.35

1E9,00

3E262
79,71

6{ 09

5t.12
{9.93

14 16

¡4,16

¿159
149,79

52.16

693 0t
3S 99

108.00

212.97

232,97

16 Z0

16 20

110 24

96 85

96.85

134.S
84.95
66,91

103.&

t0:.86
86 66

85 56

86.66

86 66

892
8,9?

8,9¿

8,92

6245

õ48
32 40
32.40

401.67

216æ
e1,tr

438.9¡
3280

43.20

t6u 18

16 20

16.20

136,00

950Á

127-44

101 52

152.28

21.û0

56 93

56.9¡
4,53

4,S3

{s3
29,58

2t 5t
27.ú

8.235.35

J 1.¡77.14 
' 

r,27i 3r



25.945.ü)
42Ã45.æ

4.745-@
4.745qJ
4,745.N
4,745.@
¡14,745.(X)

4,745.@
¡t4,74S.(x)

S 44.74s.æ
44,74s.N

{

s 650.00

650.00

650.00

650.00

5 650.oo
650.00
550.(x]
6f)-fx]
650-0c

t 650-OO

t 650.00

7,150.00

a

¡f,¡sT^Lr^noN

5 2,795.0O

5 ¿79s-OO
s
s 2_795J)0

s 2,795-0û

5 2,795.OO

s 2,795.N
s 2J9s.fX)
s 2.795-0fJ

s 2.795-0fr

5 2,795.00
5 2,795ßO

5 30.745.00

EQUIPMENT<S1ü'O

8.000.ü¡
s 2,000.(x)

8,00û00
8,000.00

s 8,000.oo

$ 8.000.û)
s 8,0m00
s &0ür.0o
s 8,0001xt
t 8.000-(n
s E,000.m

82,æ0-ü)

QUIPMËFtr>s&!o

1,3æ.00
1,300.00

s 1,3æ.00
J.300-00

s 1,300.oo

s 1,300-00

s 1,3ff1.ü)

13¡0tf,0

Z¡23 MSHP VEHrcIE PURC}¡AsE 8A

PRICf

s 22-500-00

s ¿9,700-oo

5 328æ_00
5 3¿q¡0-ül
5 3¿000-0o
s 3¿000.00
s 32,0OO.0{¡

$ 32,(x)O.O0

$ 32.OO0.æ

5 32.000-ül
s 3Z,oOO.00 ì

s 32,000.00

s 373,100.00

MAfiE

FORO PIU

FORO PIU

CHEV K9

FORD PIU

FORD PIU

FOßD PIU

FORD PIU

FORD PIU

FORD PIU

FCND PIU

FORD PIU

FORD PIU

YEAR

20r8
202
202f,

2027

202l
2427
2A21

242
2A2t
2021

2021

202



Fund $tatement - Law Enforcement Services Fund 29O (I$afor Fund)

2t22
Actual¡....-

4,475,9 t8

2023
udget

2023
Estlm¡tcd

2024
B

FINANCIAL SOURCES:
Rcvenues

Property Taxes

Assessmcnts

Sales Taxes

Franchise 'l'axes

Licenses and Permits
fntergovernmentrl
Charges for Serviccs
Fines and Forfeihrres
fnterest

Hospital Lease

Other
Total Rcvenues

Other f insnclng Sources
Transfer In fiom other funds

Procceds of Long-Term Dcbt
Other (Salc ofCapital Assets, Insurance Proceeds, eto)

Total Other Finnncing Sources

Fund D¡lance Used for Operotions

TOTAL F'INANCIAL SOURCES

FINANCIAL USES:
Iìxpenditurcs

Personal Services
Matcrials & Supplies
Dues Travel & Training
Utilities
Vehicle Expense

Equip & Bldg Maintenance
Contractual Services
Debt Servicc (Principal and lnterest)
Emergency
Othc¡
Fixed Asset Additions
ï'otel Expenditurcs

Othcr Flnancing Uses

Transfor Out to other funds
Early Retirement of Long-Term Debt
Total Other Flnrnclng Uses

TOTAL FINANCIAL USES

FUND BALANCE:
FIJND BALANCE (GAAP), beginning of year

Less encumbrances, beginning of year
Add encumbrances, end of year

F'und Balancc Incrcase (Decrease) resulting from operations

FUND BALANCI (GAAP), end of yerr
Less: FUND BALANCE UNAVAILABLA FOR
APPROPRIATION, end of year

NET FUND BALANCE, end ofyear

4,826,400 5,480,990 5,622,930

", qP,0ç1

184,870

s 4,452,732 4,826,40{l

$ 2,381,900
12t,59',1

23,472
49,859

20,709
442,23t

3,3 I I,66ó
210,507

49,767

48,641

38,369
xïl,697

$

4,794,000

32, I 00

5,480,990 5,590,850

300

(zzt,sti'¡

19.455

32, l 00

4,267,962

r I5,006

5180,990

3,3 I I,óóó
204,475

968

48,64 I

636,495

5,622,950

2.196,120
132,t36

34,242
38,911

37,8 t9
r98,837

25.000

2,4s046,8s;
424,374

25,000
51,702

61s,400 615,400
3,515,997 4,632,749 4,817,645 2,é65r515

$ 3,515,997 4,632,749 4,917,645 2,665,515

$ 4,1 r2,83r
(21,776)

s7,203
936,73 5

5,084,993

,, q¡2?s,p8e)

$ 3,789,104

5,084,993
(57,203)

193,6s I

5,084,993
(57,203)

663,345

5,ó9 l,135

2,957,435

5,22t441

û,238,686)

5,691,135

(1,238,686)

8,648,570

(1,238,686)

3,982,755

85.97%

4,452,449

92.42Yo

7,409,8E4

277.990/oNet Fund Brlance rs s percent ofcxpcnditures t07 "77%



CERTIFIED COPY OF ORDER 
LpD( -2023

STATE OF MISSOURI 
} 

September Session of the July Adjourned Term. 20 23
ea. 

County of Boone 

In the County Commission of said county, on the 12th day of September 20 23

the following, among other proceedings, were had, viz: 

Now on this day, the County Commission of the County of Boone does hereby appoint the
following: 

Christy Planning & Appointment Four-Year September 12, 2023 
Schnarre Zoning Term through September 12,

Commission 2027

Done this 12th day of September 2023

�
Kip :Gndrick 

- 4EST;____<___ {), f)
--,.:_jlll�tl� 

Brianna LLennon 

Presiding Commissioner

District I Commissioner
Clerk of the County Commission

II Commissioner



Kip Kendrick
1 

Presiding Commissioner 
Justin Aldrea, District 1: Commissioner 
Janet Thompson, District II Commissioner 

Boone County: Government Center 
801 E. Walnut, Room 333 

Columbia MO 65201 
573-886-4305 - FAX 573-886-4311

E-mail: commission@boonecountymo.org

Boone County Commission 

BOONE COUNTY BOARD OR COMMISSION 

APPLICATION FORM 

Board or Commission: Plann)ng & Zoning Comtnissbn 
Name: Christy Schnarre 
Home Address: 20655 N Farwest School Rd 
City: centraUa Zip Code: ..2521Q... 
Business Address: __________________ _ _  _ 
City: _____________ Zip Code: ________ _ 
At which address would you prefer to be contacted? _ 
E-mail: chrts:tvschnarre@gmao,com
Phone (Home): _______ Phone (Work): _______ Phone (Cell): (573)881-1794

Fax: _______ _

Qualifications: 
Bachebr degree eementary education-Columbia Colege Masters degree elementary educatbn-Wittiam Woods Owner/Operator Schnarre 

Facrns-book keepilg. row crop and catt� operatbn, 

Past Community Service: 
Farm servk:e Agency Boone County board member Boone County Fair uvestock Commttee-sectetarv Centralia Fair-Vice eresX:fent 

Centraia FFA Ak.Jmnl Centralia 4H project k:!ader 

References: 
Joe Abbott-FCS Fnancial Coiumbla, MO Andy Mott-Centralia MFA 

I have no objections to the information in this application being made public. To the best of my knowledge at this time I 
can serve a full term if appointed. I do hereby certify that the above information is true and accurate. 

Return Application 
To: 

Boone County Commission Office 
Boone County Government Center 
801 East Walnut, Room 333 
Columbia, MO 65201 
Fax: 573-886-4311 

Applicant Signature 

An Affirmative Action/Equal Opportunity Institution 
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