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January Session of the January Adjourned

23rd

Ø-2020

Term. 20 20

dayof January 2020In the County Commission of said count¡ on the

the followlng, smong other proceedlngs, were had, vlz:

Now on this day, the County Commission of the County of Boone does hereby approve the
acceptance of the attached Violence Against Women Act (VAWA) Grant for the period of
January I,2020 through December 3I,2021.

Done this 23rd day of January 2020

K.

ATTESl':

J

Bdanna L. Lennon I
Clerk of the County Commission

M. Thompson
II Commissioner



TO

DANIIEL K. KNIGHT, Prosecutor
Office of the Boone County Prosecuting Attorney

705 E. Walnut Street - Courthouse

Columbia, Missouri 65201-4485
s73-886-4100

FAX: 573-886-41,48

January 23,2020

Commissioner Atwill
Commissioner Parry
Commissioner Thompson

FROM: Boone County Prosecuting Attorney's Offìce

RE: 202012021Violence Against Women Act (VAWA) Grant Acceptance

'We 
are requesting your approval to accept the grant award for our Violence Against Women Act

grant through the Department of Public Safety.

V/e have been receiving grant funds through VAWA since 1998 and we served over 1400
victims of domestic violence in20l9.

Our grant award includes continued funding for part of the salary of two assistant prosecuting
attorneys dedicated to domestic violence, funding for the full salary and benefits for a new
assistant prosecuting attorney and the salary for a part-time non-benefited investigator. In
addition, there is funding for desks for both positions and dues, conference expenses and
V/estlaw for the assistant prosecuting attorney.

\Me will need to do some modifications to our office to provide space for the assistant
prosecuting attorneyo but we must accept the grant funds before we will have an estimate for the
construction. Renovations and construction are not allowable expenses under this grant. We
have consulted with Doug Coley and he estimates the cost to be around $13,200.00 to convert
the file room into an office. Doug is working on a written estimate from PC&E, our Term &
Supply contractor. We used part of our file room in the beginning of 2018 to create an office and
budgeted $12,000.00 at that time. The $13,200 estimate includes the cost to remove the rolling
files that are currently in the file room. Facilities Maintenance was able to do the work in 2018
but they no longer have the staff to do projects like this.



This is a2-year grant cycle - January 1,2020 through December 3L,2021. There is a25%o

matching requirement. The federal share is $ 342,524.40 and,the local match is $ 114,800.60.
The matching funds for the existing grant-funded assistant prosecutors are provided by the
General Fund and we will use the salary of an existing Boone County funded domestic violence
assistant prosecutor for the matching funds for the new positions.

Thank you for your consideration of this request.



Missouri Department of

ublilc Safetyt

Application

108276 - 2020 STOP VAWA Funding Opportunity

108289 - Domestic Violence Enforcement Unit

STOP Violence Against Women Grant (VAWA)

Status:

Submitted Date:

Correcting

1110612019 8:34 AM

Primary Gontact

Name:*

Job Tltle:

Emall:

Malllng Addross:

Stleet Address l:

Street Addrcss 2:

Phone:*

Fax:

Office Administrator

badkins@boonecountymo.org

Boone County Prosecuting Attorney

705 E. Walnut Street

Office

Administrator

Tltl€

Columbia

City

573-886-4112

573-886-4148

Bonnie

Fhst Name

Missouri

State/Prevince

Adkins

Last Nams

65201

Postal Codelz¡p

Ext.

Organization lnformat¡on

Appllcant Agency:

Organlzatlon Type:

Federal Tax lfÌ#:

DUNS #:

Boone County, Prosecutor's Office

Government

436000349

073755977



SAMTCCR CAGE Gode:

Organlzatlon Webslte:

Itlalllng Address:

Street Address l:

Street Addrees 2:

Clty.

Gounty:

Gongresslonal Dlstrlct:

4SWR3

www.showmeboone.com

Boone County

801 E. Walnut Street

Columbia Missouri

C¡ty StaterProvince

Boone

09

573-886-4305

08t04t2020

Valid Unt¡l Date

65201

Postal Codelzip

0449

+4

Phone:*
Ext.

Far: 573-886-331 1

Gontact lnformation

Authorized Official

The Authorízed Otricial is the individual that has the ability to legally bind the applicant agency in a contract (e.9. Board President, Presiding

Commissioner, Mayon City Administntor, University Prcsident, State Depañment Director).

"The Authorized Otriclal and the Project Director cannot be the same person.*

Presiding

Authorlzed Offlclal:* Commission

T¡tIê

Daniel

Flßt Name

Presiding Commission

Boone County

801 E. Walnut Street

Columbia Missouri

Clty Stato

datwill@boonecountymo.org

573-886-4't07

Atwill

Last Name

65201

Zip Code

Job Tltle:

Agency:

lilalllng Address:

Street Address l:

Strcet Address 2:

AOC¡ty.

Emall

Phone:*

Fax:

ProJect Director

573-886-331 1

Ext-



The Project Directoris the individual that will have dircct oversight of the proposed project.

'The Authorized Official and the Project Dircctor cannot be fhe same person.*

^lf the project agency is a locat, law enforcement agency, the Prcject Director shall be the chief or sheriff of that agency. Exceptions to this

requirement are fhe Sf. Louis Metropolitan Police Department and the Kansas City Police Depaftment.'

Project Dlrector:*

Job Tltle:

Agency:

Malllng Address:

Street Address l:

Street Address 2:

PDC¡ty*

FIscal Offfcer:*

Job Title:

Agency:

Malllng Address:

Street Address 1:

Street Address 2:

FOClty.

Emall:

Phone:*

Fax

Project Contact Person

Office Administrator

Boone County Prosecuting Attorney's Office

705 E. Walnut Street

Columbia Missouri

City State

bad kins@boonecountymo.org

573-886-4112

Office

Administrator

Tìtle

Boone County

Treasurer

Title

Bonnie

Fißt Name

Tom

Fißt Name

Adkins

Last Name

65201

Zip Code

Darrough

Last Name

65201

Zip Code

Emall:

Phone:*
Ext.

Fax: 573-886-4148

Fiscal Officer

The Fiscal Officer is tñe individual who has responsrbrlity for accounting and audtT issues at the applicant agency level (e.g. City Clerk, County

Ireasure[ Director of Finanæ, Accountant).

Boone County Treasurer

Boone County Treasurer's Office

801 E. Walnut Street

Columbia Missouri

City State

tdarrou gh@boonecountymo.org

573-886-4365

573-886-4369

Ext.



The Project Contact Person should be the individual who is most familiar with the prognm this grant will fund.

"fftis person can be the Project Director if that individual is most familiar with the program."

Office

ProJect Gontact Porson:* Administrator

Ïitle

Bonnie Adkins

Last Name

65201

Zip Code

Job Tltle:

Age¡cy:

Malllng Address:

Street Address 1:

Street Address 2:

Fißt Name

Office Administrator

Boone County Prosecuting Attorney's Office

705 E. Walnut Street

Columbia Missouri

City Ståte

bad kins@boonecountymo.org

573-886-4112

OCClty.

Emall:

Phone:*
Ext.

Fax: 573-886-4148

Non-Profit Ghairperson

Enter the name and add¡ess of fhe individual serving as the organization?s board chairperson. Please provide an address other than the

agencyaddress.

i'lllt:s 
seclbn is not apptìcable to agencres that a¡e not conside¡ed a 501 (c) (3) non-profrt otganization.*

Non¡Proflt Ghalrperson :
Tìtle FìFt Name Last Nams

Job Tltle:

Agency:

Malllng Address:

Street Address l:

9trcet Address 2:

Missouri
NCCrg

City State Zip Code

Email:

Phone:

Fax

Project Summary

Ext.



Appllcatlon Type:

Gurrent Subaward Number(s):

Program Category:

ProJect Type:

Geographlc Area:

Brlef Summary:

Program lncome Generated:

Expand/Enhance an Existing Project

2018-VAWA-10

Domestic Violence Services

Local

Boone County, Missouri

The Boone County Prosecuting Attorney's Office

has a long history of addressing the needs of

domestic violence victims in Boone County, and we

have been a part of the Domestic Violence

Enforcement Unit (DOVE Unit), a continuing

collaboration of agencies, since 1998. The DV

prosecutors will interview victims, allow them to

express their wishes about the case outcome &

attempt to prosecute even the cases in which the

victim is unable to participate. The proposed new

DV investigator will investigate DV cases by

interviewing victims and witnesses and assisting in

the development plan for prosecuting domestic

violence cases.

No

Statement of the Problem

Statement of the Problem

fàrs section must address the need for gmnt funds and the proposed proiect'

Defîne the probtem that you will be attempting to impact with the project for which you are requesting fiinds. 8e spectfc.

Do not include every rlssue the Appllcant Agency addresseg but only the one(s) that will be impacted by fhe use of the grant tunds betng

requesfed. (Please note fhat tåe proölern ts NQT a lack of stafi co.rnsetors, equlpmenl eúc. Il¡Is Is tåe res.rn of tåe problem).

Srnce you are. co mpeting wìth other agencies for limited funds, you should documenl as exfensive/y and as factually as possib/e the definition of

the problem.

Ihris section must justifythe proposed serutbes to be outlined in the Methodology secfibn'

Ihjs secûbn shoutd include relevant facts and local statistrbs on ¡hcrïents of crime, the number of victims serued during the past year - (two

years, thrøe years, efc.), existing resource s, demognphic and geographic speallcaftbns, etc. that document and support the stated problem.

Provide crime stafiìstr'cs for al! areas served; do not provide global statisttbs - informatlon must Þe spec lfrc to the se¡vicø arca.



The County of Boone is located in the center of the state at the crossroads of major East-West and North-

South highways. Columbia is the Sth largest city in Missouri. Columbia is the County Seat, and the City of

Columbia covers 53.5 square miles. Demographics are of an urban, semi-urban and rural composition with a

diverse ethnic population.

According to the 2019 Fact Book published by (REDI) Regional Economic Development, lnc., the following

demographics describe Boone County as of the end of 2017.

Boone County Age Breakdown:

5-9 Years 5.6%

10-14 Years 5.6%

15-19 Years 8.3%

20-24Years 15.2%

25-39 Years 21.3o/o

40-44 Years 5.5%

45-49 Years 5.3%

50-54 Years 5.7%

55-59 Years 5.4%

60-64 Years 5.3%

65-84 Years 9.8%

>85 1.2o/o

Boone Gounty Gender:
Male 84,812

Female 89,777
*Source.' American Community Survey, í-Year Estimates 2017

County & City Population

Boone County
2000135,454
2017 178,271

Gity of Golumbia
2000 87,752

2017 121,717
*Source; U.S. Census Bereau, 2017 Population Estimates

Boone Gounty Populations:

Columbia '121,717

Ashland 3,707

Cienlralia 4,027

Hallsville 1,491
*Source; U.S. Census Bureau 2017 Population Estimates



With the prosperty and growth of our community since the year 2000 there has been a dramatic increase

in crime in Boone County, particularly in violent crimes, including domestic violence.

LAW ENFORCEMENT: DOMESTIG VIOLENCE INCIDENTS

2017 2018 2019

MSHP 1696 1366 Not Available

BCSD 345 253 269

FELON¡ES AND MISDEMEANORS FILED:

Year 2000 2017 2018 2019 (Estimate)

Misdemeanor 3714 4826 5761 6560

Felony 1102 1670 1836 2050

Total 4816 6496 7597 8610

Our caseload has almost doubled over the past twenty years. Not only have the number of both felony and

misdemeanor cases increased, but the severity of felony crimes and domestic violence related offenses has

escalated. Specifically, there has been an increase in the number of homicide, assault, robbery, burglary, and

gang/gun-related crimes. We currently have twenty-nine (29) pending homicide cases, an all-time record in

Boone County. Five (5) of the homicide cases involve a female victim, almost onethird (1/3) of all pending

homicide cases.

DOMESTIC VIOLENCE/SEXUAL ASSAULT OFFENSES:

2017 2018 2019 Estimate

1216 1301 1431

Not only homicide cases, but all types of domestic violence offenses against women are on the rise. The

Boone County Prosecuting Attorney's Office currently handles more than 4000 victim-related offenses per year

and '15-20o/o of those cases involve domestic violence against women. The number of DV related offenses

have increased by 7o/ofrom2017lo 2018 and are projected to increase by 10% from 2018 to 2019. Certainly,

these figures indicate the ongoing need for a coordinated response to violence against women in Boone

County. These increasing numbers for domestic violence and serious felony crimes clearly illustrate our need

for additional personnel to handle domestic violence. Each of our assistant prosecuting attorneys, including our

domestic violence prosecuting attorneys handle around four-hundred (400) cases per person. With the record

number of homicide cases in Boone County all of our assistant prosecuting attorneys are handling homicide

cflses, including our domestic violence assistant prosecuting attorneys. Traditionally, only the elected

prosecutor and very experienced assistant prosecuting attorneys handled the homicide cases.

Serious felony cases are much more complicated and require more investigative time than many of our other

cases. That puts an additional burden not only on the domestic violence assistant prosecutors, but on our

investigators as well. Digital evidence has also had a major impact on both our prosecutors and investigators.

It takes many hours to look through bodycams, video evidence and listen to jail calls. Our investigators prepare

video and audio clips from digital evidence to be used in trial. They also copy digital evidence to be disclosed to

the defense. We are projected to file over eight-thousand cases in 2020 which will place an undue burden not

only on our assistant prosecuting attorneys, including our domestic violence prosecutors, but also on our

investigators. At this time we don't have any of our investigators dedicated to violence against women. We

currently have three (3) investigators to handle all of our cases and currently four-thousand (4000) of those



cases are victim related. Adding an investigator to handle domestic violence cases will not only reduce the

investigator caseload but will increase our ability to give a timely and specialized response to victims of

domestic violence in Boone County. With our cufrent caseload and increasing demands with digital evidence,

our domestic violence victims are not getting the attention they would get if we have a dedicated domestic

violence investigator. Even if we are successful in obtaining VAWA grant funds for a domestic violence

investigator, there will be a need for our other investigators to continue to assist with domestic violence cases.

We've added two assistant prosecuting attorneys in the past five years but we have not added any new

investigators since 2009. ln 2009 we received Recovery Act funds for a domestic violence investigator but

those funds expired and we haven't had an investigator dedicated to domestic violence for ten (10) years.

The growing number of domestic violence offenses in Boone County necessitated a shift in our overall

caseload assignment. According to the Missouri State Highway Patrol StatisticalAnalysis Center, there were

1,696 domestic violence incidents responded to in 2017 and 1,366 domestic violence incidents in 2018. ln

2019 we divided our domestic violence caseload between three attorneys instead of the two grant-funded

attorneys in an effort to better serve victims of domestic violence. Adding a fourth assistant prosecuting

attorney to handle domestic violence cases will help reduce the caseload of each DV prosecutor by an average

of fifty (50) cases, allowing them additional time to work with each domestic violence victim. lt is critical to have

sufficient staff to handle this escalating domestic violence and violent crime in Boone County.

Research supports the fact that women are at an increased risk of violence committed by an intimate or known

partner and that this violence often escalates over time. The power of the justice system can be especially

effective at preventing further criminal behavior when it utilizes a coordinated, specialized, and timely response

to domestic violence. lmplementation of Boone County's domestic violence docket has further necessitated

coordination among service providers. Shortened bond returns (10 days) require more rapid, comprehensive

follow-up with victims to assess safety and solicit input regarding filing decisions.

Prosecutors handling violence against women cases have the challenging task of balancing the safety of

victims and community while holding offenders accountable. ln many cases, the assistant prosecuting

attorneys must proceed with a criminal prosecution without the victim's active participation. Economic

dependence, fear, or the desire for reconciliation are some of the complicated dynamics that can impact a

victim's willingness or ability to participate in a prosecution. The Boone County Prosecuting Attorney's office is

projected to receive law enforcement referrals for more than fourteen-hundred (1400) domestic violence

offenses in 2019. Traditionally, between 15 and 20o/o oÍ the victims are either unavailable or unwilling to assist.

By utilizing an aggressive, specialized response, our DOVE Unit removes, as much as possible, the weight of

a case resting solely on the victim's shoulders.

Type of Program



Methodology/Type of Program

1 . Provide a bn'ef synopsrs of the Agency and the type(s) of victim services the agency provides. Outline fhe services to be funded by thìs

specil?c proJect. lnctude who witl provide fhese servrbes, how servrces are accesse4 and who will benefrt from fhe se¡vices. FIow charts and

chronological outlines are great, but musf be supported by additional nanative description.

2. Exptain how seruices are delivered in compliance with either the Missouri Coalition Against Domesfic and Sexual Violence (MCADSV)

Standa¡ds or the Missourí Department of Public Safety/Crime Victims Serwbes Unit (MoCVSU) Program Sfandards and Guidelines. Please do

not simply state the agency ís ln compliance!

NOTE: Agencies that primarlly serue domestÍc andlor sexual violence victims will be required to comply with the MCADSV Standards.

('Ifrese agencies wlII not be required to comply with the MoCSVU Program Standards and Guidelines).

All other agencies (tt ose NOT prlmartly sewlng yrct'nrs of domestic vlolence andlor sexual vrolence) will be required to comply with the

MoCVSIJ Prcgram Standards and Guldelrnes. ("Iñese agencæs wìll not be rcquired to adhere to ttte MCADSV Standards).

MCADSV Stan dards and MoCVSU Prognm Standa¡ds and Gurdelrnes can be downloaded as separiate documenfs from the DPS websife, or

by using the lrnks above.



Aur 2020t2021 VAWA grant request is to continue the funding for two assistant prosecuting attorneys and for an

additional assistant prosecuting attorney and investigator dedicated to domestic violence. The current assistant

prosecuting attorney positions as well as the requested new positions are criticalto providing sufficient resources

to serve victims of domestic and sexual violence in Boone County. We have had an increase in serious felony

crimes and homicides in Boone County, and having sufficient personnel to handle the growing number of serious

crimes is imperative,

When probable cause is established that a domestic violence crime has occurred, local law enforcement agencies

forward criminal cases to the Boone County Prosecuting Attorndy's office for review. Cases are assigned to a

designated DV prosecutor. These cases include: misdemeanor and felony domestic violence, harassment,

stalking, violation of orders of protection, burglary, property damage and sexual assault or misconduct. The

assistant prosecutors have ten working days to make a filing or charging decision. Domestic violence cases are

reviewed within twenty-four hours of receipt from a referring law enforcement agency and contact is made with the

victim as soon as possible in all felony and misdemeanor cases. Our new investigator will contact the victim to

assess safety/support, solicit input, and discuss expectations. The investigator will attempt to schedule a face-to-

face meeting between the victim and DV prosecutor. ln misdemeanor cases, a victim specialist with our office will

send a letter to the victim informing them of their rights and requesting follow up contact with the DV victim

specialist, the DV investigator and one of the DV prosecutors. lf time permits, the victim specialist and/or

investigator will follow the felony protocol of contacting the victim by phone which seems to increase the likelihood

of victim participation.

Aftèr a filing decision has been made, the assistant prosecutor, the investigator or a victim specialist will contact

the crime victim again to discuss needs and expectations. With victim input and legal analysis, the assistant

prosecutors recommend bonds and punishment that take into consideration the nature of the crime and the danger

to the victim and community. A range of punishment option is considered, utilizing victim impact information, the

elements of the charging offense and the offender's criminal history. The assistant prosecutors manage the

criminal case to ensure a successful resolution, This involves trial preparation or plea agreements with the

defense. The assistant prosecutors, the DV investigator and one of our victim specialists will work with the victim to

mandate punishment that may include a batterer's intervention program, alcohol or drug rehabilitation or other

mental health services. Throughout this process of investigation and prosecution, the assistant prosecutors, the

DV investigator and one of our victim specialists will work hand in hand to anticipate victim's needs, provide for

their safety and security while minimizing any harm to the victim that may come from participating in the criminal

justice process.

The Boone County Prosecuting Attorney's office offers services in compliance with MoCVSU Services Standards

and Guidelines. Regarding organizational administration, the Boone County Personnel Policy Manual contains

policies that comply with employment law and prohibit discrimination. Confidential personnel files for paid staff and

volunteers include criminal background checks, written job descriptions, completed job applications, resumes,

references and a signed confidentiality statemenVvolunteer agreement. The Administrative Manual for the

Prosecuting Attorney's office contains information about the daily oper:ations of the office, safety/security

procedures, and the provision of services by the Domestic Violence Enforcement Unit. The Administrative Manual

contains written procedures on how our office will respond to non-English-speaking persons as well as victims who

are vision-, hearing- and speaking-impaired. Confidentiality guidelines outlined by MoCVSU are adhered to by staff

and volunteers working with the Domestic Violence Enforcement Unit. All volunteers sign a confidentiality

agreement. Documentation of service provision is maintained in a secure area only accessible to paid staff or



author¡zed volunteers. The Boone County Prosecuting Attorney's office uses Prosecutor by Karpel case

management software which maintains a confidential data collection and record-keeping system that allows only

authorized victim services staff members to access victim information, This case management system allows for

tracking progress toward program goals and objectives.

Regarding guidelines for training, all project staff members are expected to be familiar with and adhere to

MoCVSU training curricula that address the historical context of domestic and sexual violence, the dynamics of

abusive relationships, safety planning, and trauma-informed/coordinated response to victims. At a minimum,

volunteers receive forty hours of observational training in the prosecutor's office and an additional twelve hours of

domestic violence and sexual violence training is provided by True North Women's Shelter. Training is required for

all personnelwho provide direct services (i.e. crisis intervention, case management and court advocacy) to victims

of domestic violence and their children. This includes a minimum of six hours of ongoing professional

develomenVcontinuing education during the calendar year. The assistant prosecuting attorneys and the DV victim

specialist attend specialized domestic violence training through the MissouriAssociation of Prosecuting Attorneys

each year to keep current on domestic violence issues and are encouraged to attend MCADSV trainings whenever

possible.

Service standards and guidelines for direct service provision are consistent with MoCVSU recommendations.

Crisis intervention services are offered only by trained staff or volunteers and involve interactions designed to

stabilize the victim's emotions, clarify issues and expectations and provide ongoing suppott and assistance. A

critical aspect of case management and court advocacy service provision is to minimize further harm while helping

the victim plan for her future. Members of the Domestic Violence Enforcement Unit must be familiar with

community resources and maintain relationships with ancillary service providers in order to provide comprehensive

case management services. Collaboration is a cornerstone of the DOVE Unit's service provision. Coordination and

communication with other service providers is active, ongoing and occurs on a daily basis.

Timely communication between first responders and members of the Boone County Prosecuting Attorney's office

DOVE unit is critical in ensuring victims'safety, anticipating victims' needs/expectations, and holding domestic and

sexual violence offenders accountable. Members of law enforcement and True North (local advocacy and shelter

program) contact the DOVE unit members on a daily basis to coordinate service provision. Weekly DOVE unit

investigative meetings are held at the Boone County Prosecutor's Office and include DOVE detectives from the

Columbia Police Department and the Boone County Sheriffs Department, our DOVE assistant prosecutors, our

victim specialists and the True North Women's Shelter advocate. ln the weekly meetings they talk about specific

cases, filing decisions, reports, investigations and the need for additional interviews with domestic violence victims.

They review service provision protocols for battered women to coordinate services for victims in active criminal

investigations and prosecutions. Our DOVE Unit is also part of the Coordinated Community Response Team

(CCRT) and includes the Boone County Prosecuting Attorney's Office DV prosecutors and victim specialists,

Columbia Police Department DOVE detectives, the Boone County Sheriffs Department DOVE detective, Probation

& Parole, batterer's intervention program staff, the public defender,True North Women's Shelter advocate,

Associate Circuit Court Judge Shaw, and the 13th Judicial Circuit's Domestic Assault Court Coordinator . The

CCRT meetings are held quarterly and they discuss big picture issues and they work together to resolve those

issues between allthe agencies. They have had speakers from MCADSV, Deaf-LEAD, and other local community

service providers.

Members of the DOVE Unit play a vital role in the continued coordination of victims services through training and



ongoing education. Members of the DOVE Unit participate in annual collaborative training for local law

enforcement. ln addition, DOVE Unit members participate in volunteer training at True North as well as training for

the SexualAssault Nurse Examiner (SANE) programs at local hospitals, law enforcement agencies, psychiatric

facilites, True North Women's Shelter, the University of Missouri, and other counseling and social service

organizations.

Goordination of Services

Goordlnatlon of Servlces

Outlìne how your agency wìll coordlnate flre actiwl¡es of ttrrb pro.¡'ect wittr ottrerserut'ce p¡ovrUers, law enforcement agencies, prosecufring

atforney's olTlces, couás and other agencies in your community. Otlrer servr'ces may not necessa rily be the sarne as offered by your proiect.

Exptain how the seryr'ces to be offered by this pro.¡bct w? æmplement otheractivrTies and services already in place in your æmmunity. Do not

mer€ry state who you coofdtnate wlth; ptovlde an explanatlon of speciflc act'vltlesl

Coordination efforts shoutd be supported by, and tie back to, submitted letters of collabontion and/or MOU's'

Please note that this is a required component to receiving VAWA funds.

The Boone County Prosecuting Attorney's Office hosts a weekly DOVE unit investigative meeting which includes

our DV assistant prosecuting attorneys and victim specialists, detectives from the Columbia Police Department and

the Boone County Sheriffs Deparlment as well as True North Women's Shelter staff to talk about specif¡c cases

and filing decisions. They also discuss the need for additional interviews with victims, reports and investigations.

As discussed in the Type of Program, our DOVE unit assistant prosecutors are part of the Coordinated Community

Response Team (CCRT) that meets quarterly and includes community service agencies that are involved in

domestic violence type crimes in Boone County. CCRT team members include our DV assistant prosecutors and

victim specialists, 13th Judicial Associate Circuit Judge Shaw, public defender representatives, True North staff,

batterer intervention program staff and the 13th Judicial Circit Domestic Assault Court Coordinator. The CCRT

focuses on big picture issues and they work together to resolve any issues there are between agencies. Trauma-

informed service delivery in pending domestic violence cases is discussed at each of the meetings.

This project is part of a larger collaborative, multidisciplinary effort that continues to strengthen partnerships with

community allies, hold offenders accountable, and empower women who experience violence and other forms of

coercion. A copy of our signed Domestic Violence Unit Protocols/MOU is attached to this application.

Gonsultation with Victim Services

Prosecution, Law Enforcement and Gourt based applicants Only:

Consultatlon wlth Victlm Sewlces Narratlve

Ptosecutlon, Law Enforcement and Court based applicanfs are requried fo consult wrth sÍate orlocal victim service programs during the

course of deueloping theìr grant applications in orderto ensu¡e that the proposed seruices, actrVfties and equipment acgutlstïtbns are designed

to promote tlre safiefl, conñdentiatity and economic independence of wctms of domestic vìolence, sexualassault stalking and dating violence.

Pleape explain in detail the process underfaken fo meef fl¡is requirement.



This grant application was written in consultation with members of the DOVE Unit including the Boone County

Prosecuting Attorney's Office and administrative staff as well as members of the Coordinated Community

Response Team. Victim-related services and activities between the Boone County Prosecutor's Office, Boone

County Sheriffls Department, True North, the Columbia Police Department, Probation & Parole and our local

batterer's intervention/counseling program are not only reviewed and discussed during the application process, but

are reviewed and discussed on a weekly and monthly basis to ensure that the DOVE unit as a whole follows the

core assumptions and values of the victim services movement. The Boone County Prosecuting Attorney's Office

victim specialists also performed a final review of the application to verify that all the information is accurate and

follows the DOVE unit's protocol for service to victims of domestic violence in Boone County. Violence against

women poses unique challenges and requires a coordinated specialized response from the justice system.

Number of Victims to Be Served

Number of Vlctlms to Be Served

lndicate the anticipated number of victims to Õe served by this VAWA funded proiect.

Do not include the total number of victims served by your agency, but the number that will be served specdcally by this pafticular proiect'

Forvictimsofdomeslicand/orsexual violencebreakoutthenumberof womentobeserved, mentobeserved,andchildrentobeserued

sepantøly.

fäese numÞers should match whaf Às /isfed on the VAWA Data Repoft.

G¡ve sfafisfics hom prcvious years to support your estimate.

The Boone County Prosecuting Attorney's Office anticipates serving more than 2800 domestic violence victims

during the two-year grant cycle. As mentioned previously in this application, approximately 15-20o/o of victims

who initially participate in a criminal investigation do not participate in the court process. All identified victims of

domestic violence, regardless of their ability or willingness to assist in the prosecution of the offender, will have

access to services provided by our Domestic Violence Enforcement Unit (DOVE Unit).

Year DV Victims Served

2017 1216

2018 1301

zrjß 1193 through 1ot27t1g

2020 1430 (projected)

2021 1450 (projected 10% increase lrom2020-2021)

Goals and Objectives

Type of Service Objective Objectives Percentage (%)



ProSecutors

Prosecutors

-Yo 

of survivors will

report having received

information about the criminal 90

justice process and their

individualized case

o/o of survivors will

report having received

information on available

community resources

90

Evaluation Procedure

Evaluatlon Procedure

The evaluation component of the application should tie to the goals and objectives. Describe the process to be used to determine the

erTecfiVeness of your prcgram and the effect of your prcgÌam on fl¡e v¡bfms serve4 suct¡ as prc- and post-testthg, surveys, client-satisfaction

eyatuations, etc (ìt is helpful to attach b/ank samples of these tools, if available). Explain how data is assessed and used fo improve services to

ubfims. Ihis must also include a descnþtrbn of the data to be collected, as outlined in the Program Description, to prepare any progress reporfs

andlor ñnal reports required by the Vlolenæ Against Wornen ,4ct



Our goal is to hold betterers accountable while continuing to strengthen services to victims of domestic violence,

sexual violence and dating violence.

Evaluating progress toward program goals/objectives will be accomplished by tracking the feedback gathered from

our victim services survey, soliciting verbal feedback from victims and by gathering data collected from our case

management system. The elected prosecutor, the project manager, the assistant prosecuting attorneys handling

domestic violence cases, their assigned advocate and the DV investigator will review and evaluate surveys as they

are received. The surveys will be reviewed annually as well and feedback will be taken into account throughout

the grant cycle.

During the two-year grant cycle, victim services surveys will be mailed to all identified victims of domestic violence

at the disposition of the case. ln our closing letter to victims, instructions outlining how to access this evaluation

tool on our website will also be provided. Our survey is available in Spanish and can be translated directly on our

website. Surveys will also be handed directly to the victim and emailed to the victim midway through their case in

an effort to increase the number of surveys returned to our office.

Project data from the surveys and our case management system will be compared to previous years'data to help

evaluate our services to victims of crime in Boone County. A copy of the survey in English and Spanish is

attached to this application.

Our objectives will be evaluated as follows:

Objective #1 - Survivors will report having received information about the criminaljustice process and their

individualized case. Our victim services survey is one of the data sources for evaluation of this objective. The

survey contains a question that inquires if the prosecutor's office provided information about the criminaljustice

system process and their individualized case. We consistently experience a very low rate of return on our

surveys. ln an effort to gain feedback, the DV assistant prosecutors and the DV investigator will elicit verbal

feedback from the victims when they have in-person and phone communication to gain additional information. An

affiimative response will be the desired result.
.90% of the survivoors will.indicate that they received information about the criminal justice process and their

individualized case.

Objective #2 - Survivors will report having received information on available community resources. Our victim

services survey is one of the data sources for evaluation of this objective. The survey contains a question that

inquires if the prosecutor's office provided information about community resrouces. Victims of domestic violence

are very hesitant to fill out and return surveys, resulting in a very low rate of return. The DV assistant prosecutors

and the DV investigator will elicit verbal feedback from the victims when they have in-person and phone

communication to gain additional information. An affirmative response will be the desired result.

.90% of the survivors will indicate that they received information about available community resources.

Evaluation of progress toward goals/objecties is also acoomplished by gathering data entered in our case

management system. We will collect and maintain service statistics (i.e. type of service provided, including

demographic data for all domestic violence victims served by our DV assistant prosecutors and our DV investigator

and review them annually. We will also collaborate with our DOVE Unit partners at our quarterly and weekly

meetings, reviewing cases and outcomes in an effort to further evlauate and improve our services to victims of

domestic violence in Boone County.



Report of Success

Measurable Objectlves

90o/o of survivors will report having

recêived information about the criminal

justice process and their individualized

case.

VAWA Outcomes

During the two-year grant cycle from

January 1,2018 through October2T,

2019 the DV prosecutors served 2494

victims of domestic violence, 100o/o of

those victims have received in person,

mail, email or phone communication from

either the advocate or assistant

prosecuting attorney assigned to the

case. When compared with the previous

grant cycle, individualized contact with

victims was maintained at 100o/o. Surveys

were also sent to 100% of the DV victims

and fifty-five surveys were returned to our

office. Thirty-six victims (65.46%) stated

that they received information about the

criminal justice process and their

individual case from our office, twelve

stated they did not receive any

information and six did not respond to the

question or said it was not applicable.

The DV assistant prosecutors, through

verbal communication, verified that each

victim they worked with received

information about the criminal justice

process. Getting victims to fill out and

return surveys to our office is an on-going

challenge. We will continue to strive to

meet our goal of 90%.



90% of survivors will report having

received information on available

community resources.

During the two-year grant cycle form

January 1,2018 through October26,

2019 the DV assistant prosecutors

served 2494 victims of domestic violence,

Surveys were sent to 100% of the victims

and fifty-five surveys were returned to our

office. Twenty-four victims (46.640/0)

stated that they received information on

available community resources; twenty-

three victims stated that they didn't

receive any information, and six victims

didn't answer the question or said it was

not applicable. The DV assistant
prosecutors through verbal

communication verified that those victims

needing referrals to community resources

were provided that information. 90% will

continue to be our goal.

Personnel

Name Title

Heather Assistant

Richenbe Prosecuti

rger ng

(2020) Attorney

Employ
Position ment

Status

Salary Number
per Pay of Pay

Period Periods

o/o ol
Grant

Funded

Time

Total
Cost

Local
Match

o/o

25.0

Local
Match

Share

Federal/

State

Share

$12,187. $36,562.

50 50

Heather

Richenbe

rger
(2021)

Kristin

Mengwas

ser

(2020)

Kristin

Mengwas

ser
(2021).

Nicholas

Korüoros

ki-
Match

(2020)

Assistant

Prosecuti

ng

Attorney

Assistant

Prosecuti

ng

Attorney

Assistant

Prosecuti

ng

Attorney

Assistant

Prosecuti

ng

Attorney

il

26.0 75.0
$so,z'tz

50

Retained FT

Retained FT

Retained FT

Retained FT

Retained FT

$2,500.0
0

$2,575.0
0

$2,572.O

0

$2,650,0
0

$2,720.O

0

26.0 75.0
$48,750

00

25.0
$12,553. $37,659.

13 38

26.0 75.0
$50,154.

00
25.0

$12,538. $37,615.

50 50

26.0 75.0
$51,675.

00

$12,918

75

$38,756.

25
25.0

$31,824.

00

$31,824

00
26.0 45.0 100.0 $0.00



Nicholas

Komoros

ki-
Match

(2021)

To Be

Hired

(2020)

To Be

Hired

(2020)

Assistant

Prosecuti

ng Retained FT

Attorney
il

DV

lnvestigat Created PT

or

Assistant

Prosecuti

ng Created FT

Attorney

il

$2,801.6
0

$1,094.4
0

$2,393.6
0

$1,127.2
3

$2,465.4

26.0 45.0
$32,778.

72
100.0

$32,778
72

$0.00

14.0 100.0
$15,321

60

26.0 100.0

0 $0.00
$15,321.

60

0 $0.00
$33,510.

40

0 $0,00
$29,307.

98

0 $0.00
$64,100

66

$fi4,800 $292,834

.60 .27

14.0 100.0
$33,510

40

To Be

Hired

(2021)

To Be

Hired

(2021)

DV

lnvestigat Created PT

or

Assistant

Prosecuti

ng Created FT

Attorney

il

$29,307

98

1
26.0 100,0

$64,100.
66

$407,634
.86

Personnel J ustification
Personnel Justlflcatlon

lfpersonnelÀs included in the budget provde.¡ustilïcationforeach position.

lf ttre positrbn rls new (crealed) , provide a descnþtrbn of the job responsiÞilttbs the ìndMdual willbe expected to peûorm. lf tâe posifion exrlsts

(reta 
,ined) 

, provide a descnþtion of the job responsrbrlrTres and the experìence andlor any certìfrcation the tndrVrUual possesses.

lf usrhg Match ìn ttrrb section ple ase identify who will be providìng tl¡ese funds and descnbe the source of ll¡e funds.

lf a salary increase rb rnclude{ add¡ess the typelreason for sucl¡ rncrease, the percenlage of tncrease, and the elfective date oî the increase.

lf an rncrease and/or new lìne rtern is öerhg reguesfe4 please explain why it is being requested and how the agency has paid for thrs expense

ih tàe past

Supptantfng DOES appry fo non-proflt agenctes as well as government agencies'



The Boone Gounty Prosecuting Attorney's office is requesting continued funding for two domestic

violence assistant prosecuting attorneys, Heather Richenberger and Kristin Mengwasser as well as an

additional assistant prosecuting attorney and part time investigator dedicated to working with victims

of domestic violence in Boone Gounty.

Assistant prosecuting attorney Heather Richenberger's 2020 salary will be $65,000. A 3% merit

increase is factored in for 2020 and again in 2021when her estimated salary wilt be $66,950. Heather

received her Juris Doctorate in 2001 from the University of Missouri School of Law - Columbia. She has

been an assistant prosecuting attorney with our office since January 2020. Prior to working at the

Boone County Prosecuting Attorney's Office, she was a judicial law clerk to the Honorable Matt J.

Whitworth for the United States District Gourt for the Western District of Missouri.

Assistant prosecuting attorney Kristin Mengwasser's 2020 salary will be $66,872.00. A 3% merit

increase was factored in for 2020 and again in 2021when her estimated salary will be $68,878.16.

Kristin received herJuris Doctorate in May 2009. She has been an assistant prosecuting attorney in

our office since October 2018. Prior to working in our office Kristin was an assistant prosecuting

attorney with the Gole County Prosecutor's Office for four years.

Nicholas Komoroski's salary will be used as the matching funds for this grant request. His estimated

2020 salary will be $70,720, and his estimated 2021salary will be $72,841.60. A 3% merit increase was

factored in for 2020 and 2021. Nick works 80% of his time on domestic violence, and Boone Gounty

pays his full salary and benefits. Nick received his Juris Doctorate from the University of Missouri

School of Law - Golumbia in 2003. Prior to working at the Boone County Prosecuting Attorney's Office,

he was an Assistant Attorney General - Litigation Division for the Missouri Attorney General's Office.

We are requesting funds for a new domestic violence assistant prosecuting attorney and new domestic

violence investigator dedicated to working on domestic violence cases. As of this date there are

twenty-nine (29) pending homicide cases, an all-time record in Boone Gounty and five (5) of those

homicide cases involve a female victim. We currently have fifteen (15) assistant prosecuting attorneys

and each prosecutor is handling two (2) homicide cases. Each prosecuting attorney has an average of

fóur-hundred (400) cases including their homicide cases. Having an additional DV assistant

prosecuting attorney and DV investigator will allow us to give victims of domestic violence more

individual attention by further dividing up the caseload.

The new DV assistant prosecuting attorney will represent the State of Missouri in criminal prosecution

of domestic violence cases in Boone Gounty. They will conduct factual and legal analysis of domestic

violence reports submitted by law enfocement to determine what charges should be filed based on the

facts and the law. From here, the DV assistant prosecuting attorney will prepare domestic violence

cases for trial and other hearings and present evidence in a court of law. They will also be responsible

for writing briefs in domestic violence appeals and trial briefs and will manage a domestic violence

caseload consisting of pending criminal actions with obiectives to ensure that resolution is obtained

and secured. W¡th the increasing level of domestic violence in Boone Gounty, we changed our

caseload by dividing up the domestic violence cases between the two (2) grant-funded assistant

prosecutors and a third (3rd) Boone Gounty funded domestic violence assistant prosecuting attorney

that we are using for match in this grant application. We now have three (3) assistant prosecuting



attorneys dedicated to domestic violence cases and we are projected to handle more than fourteen'

hundred (1400) domestic violence offenses in 2019. Having an additional prosecutor will allow us to

reduce the caseload of the DV prosecutors by over fifty (50) cases each.

Clrrently, our office has three investigators whose time is divided between all current fifteen (15)

prosecuting attorney's. W¡th the addition of a new DV investigator we will be able to have an

investigator who is able to dedicate all of his or her time to domestic violence cases. The new DV

investigator will assist in the development plan for prosecuting violence against women cases. He or

she will interview witnesses and victims in preparation for court testimony and will prepare reports

based on those interviews. The new DV investigator will be responsible for retrieving evidence from

various Boone Gounty law enforcement agencies for trials and hearings and will be responsible for

maintaining security of those items. We have added prosecuting attorneys over the past five years, but

we have not added any investigators since 2009. W¡th the escalation of the number of serious felony

and domestic violence related cases, the burden on our investigators and prosecuting attorneys is

becoming overwhelming.

Personnel Benefits

Salary/Pre
mium

Percentag
el# of

Periods

o/o of
Funding

Requested
Total Gost

Local
Match %

Local

Match

Share

Federal/St

ate ShareGategory ltem

CERF

Dental

lnsurance

Dental

lnsurance

CERF

Retirement
- Asst $97,611.06
Pros Atty
(2020&202

r)

Dental

lnsurance-

DV Asst
Prosecutin
g Attorney
(2020)

Dental

lnsurance-
DV Asst
Prosecutin
g Attorney
(20211

0.02 100.0 $1,952.22

$35.00 7.0 100.0 $245.00

0 $0.00 $1,952.22

0 $0.00 $245.00

$36.75 12.0 100.0 $,141.00 0 $0.00 $¡t41.00



Disability
lnsurance

FIGA/Medi

care

FIGA/Medi

care

Life
lnsurance

Life
lnsurance

Medical

lnsurance

Medical

lnsurance

Disability
lnsurance
DV Asst
Prosecutin
g Attorney
(2020&202

1)

FIGA/Medi

care-Asst
Pros

Attorney
(2020 and

20211

FIGA/Medi

care-

lnvestigat
or (2020

and 20211

Life
Insurance
- DV Asst
Prosecutin
g Attorney
(20201

Life
lnsurance
- DV Asst
Prosecutin
g Attorney
(20211

Medical

lnsurance-
Asst
Prosecutin
g Attorney
(20201

Medical

lnsurance-
Asst
Prosecutin
g Attorney
(20211

$97,611.06 0.02 100.0 $1,952.22

$97,611.06 0.0765 100.0 $7,467.25

$44,629.58 0.0765 100.0 $3,414.16

$6.00 7.0 100.0 $42.00

$6.30 12.0 100.0 $75.60

$476.00 7.0 100.0 $3,332.00

$500.00 12.0 100.0 $6,000.00

0 $0.00 91,952.22

0 $0.00 $7,467.25

0 $0.00 $3,414.16

0 $0.00 $42.00

0 $0.00 $75.60

0 $0.00 $3,332.00

0 $0.00 $6,000.00



Pension/R
etirement

Workers
Gomp

40tA
Match-DV

Asst
Prosecutin
g Attorney
(2020 a
20211

Workers
Gomp-DV

Asst
Prosecutin
g Attorney
(2020 and

2021)

$25.00 40.0 100.0 $1,000.00

$97,611.06

0 $0.00 $1,000.00

0.0022 100.0 s214.74 0 $0.00 9214.74

$26,136.19
$0.00

$26,136.19

Personnel Benefits Justification
aenlnc ¡ust¡flcatlon

lfpersonnel åe1effæ are lncluded ln the budget, ptovîde Justlfrcatlon for each frlnge beneflt.

tf uslng ltatch ln tlrls secflon please ldentlfy who vtlll be provlding tàese ftrnds and descnbe fåe so¿rce of tåe funds.

ff your agency enlrcrpaúes a prcmlum or ratb clrange durtng the contract perlod, lndlcate tl¡e eñbctlve date of cäange and fåe

reasonlng úbr suclr cåange.

lf an lncrease andlor new IIne ltem ls åeing reguested, please erplaln why ìt ls ôeing reqaesúed and how the agency has pald fur tåls

expense ln tl¡e past.

Supplanüng DOES apply to non-proflt agencies as well as government agencles.



We are requesting funding for 100% of the benefits for a new DV assistant prosecuting. The benefits

include FICA/Medicare, medical insurance, dental insurance, life insurance, long-term disability,401A

contribution, workers comp and GERF (Gounty Employees Retirement Fund) pension plan.

Boone Gounty contributes 2% of the 6% salary contribution requirement for employees choosing to be a

part of the CERF pension plan. We are requesting reimbursement for that percentage for the DV assistant

prosecuting attorney for seven months in 2020 and twelve months in 2021.

FICA and Medicare are federally-mandated costs for employers and therefore are included in this

application.F¡CA is .0765% of salary. We are requesting funding for FIGA/Medicare benefits for the new DV

assistant prosecuting attorney and the new DV investigator. We are requesting FIGA/Medicare

reimbursement for both positions for seven months in 2020 and twelve months in 2021.

Workers Gomp is also a required cost for employers and is .0022o/o of the salary for the new DV assistant

prosecuting attorney. We are requesting reimbursement for that percentage for the DV assistant

prosecuting attorney for seven months in 2020 and twelve months in 2021.

Providing medical insurance and dental insurance promotes healthy employees. Boone County offers

severaldifferent medical plan choices. The estimate is based on the PPO medical insurance choice and a

5% cost of living increase is factored in f or 2021 . Medical insurance fior 2020 will be $5,712.00 per year.

Factoring in the 5% increase lor 2021, the cost will be $6000.00.We are requesting reimbursement for

medical insurance for the DV assistant prosecuting attorney for seven months in 2020 and twelve months

in2O21.

Dental insurance for 2020 will be $420.00 per year. Factoring in a 5% increase lor 2021the cost will be

$a!1.00.We are requesting reimbursement for dental insurance for the DV assistant prosecuting attorney

for seven months in 2020 and twelve months in 2021.

Life insurance for 2020 will be $72.00 per year. Factoring in a 5% increase fior 2021the cost will be

$76.00. Life insurance, long-term disability and retirement, as well as the health-related insurances are

necessary tools to assist in retaining employees. We are requesting reimbursement for Life Insurance for

the DV assistant prosecuting attorney for seven months in 2020 and twelve months in 2021.

Long-term disability is .0036% of the total salary.

Boone Gounty offers a 40lA matching plan. The matching amount is $25.00 per pay period and there are

14 pay periods lor 2020 and 26 for 2021for the new DV assistant prosecuting attorney position.

PRN/Overtime

PRN/Overti

me Pay

Hours on

Project
Total Cost

Local Match Local Match Federal/Stat
o/o Share e Share

$0.00 $0.00

Name Title

$0.00



PRN/Overti me J ustification
PRNlOvertlme Justlflcatlon

If PRl,llOvertlme Is Included In the budget" provlde justìfrcatlon for the expense. Descrlbe why PRM/Overtime fundlng Is necessary

and how ltwlll ald ln the success of the pìo,lecf.

I1 ustng Match tn úlrls secfion please tdenttfy who will be providing these lunds and descrtbe the source of the funds.

tf an PRìt/Ove¡tlme pdy ratø ¡ncÌease ls Included, address the Índívlduals eliglbilily for such increase, the percentage of increase,

and the efrectlve date of the lnc¡ease.

,f en ,ncroase andlor new llne lfern ls þeing reg¿ested, please explaln why it is öerhg regøested and how the agency has paid for this

e¡rpense ln fåe past

Supplanftag DOES apply fo non-prcfrt agencles as rrell as government agencles.

PRN/Overtime Benefits

Gategory ltem
PRN/Overt

ime
Premium

Percentag

e/# of
Periods

o/o ol
Funding

Requested
Total Gost

Local
Match %

Local
Match

Share

Federal/St

ate Share

$0.00 $0.00 $0.00

PRN/Overtime Benefits J ustification
PRN/Overtlme Beneftts Justifi catlon

lf PRulOveftlme ôenetTts are Included ln the budgøt, provlde justificatíon for each tringe beneîít

lÍ ustng Match fn flrfs sectfon please ldentlty who wtll be prcvlding flrese f¡¡nds and des c¡ìbe thø sou¡ce of fåe funds.

tf your agencyent ctpafes a premlumor rrale câange durtng theconfract period, indicafe fåe eñbctlve date of cñange and the

reasonlng fbr sucà câange.

lf ari fncrcase andlor new llne ltem ls öelng reguesfed, please explaln wlry lt ts åetng rcguesúed and how the agency has patd lor thls
expense ln tåe past

Supplantlng DOES apply to non-p,roflt agencles as well as govemment agencies.

Volunteer Match ($1 8.00/hour)

Description of Service Number of Volunteers Local Match Share

$o.oo

Total Hours



Volunteer Match Justification
Volunteer Match Justlflcatlon

If wluntær match ts fncluded ln your appllcaüon explaln the number of volunteerc that wtll be used, tåe acflvltles that they wtll be

conilucüng and when they wltt be conductlng tåese ¿cflvlfles (day, ewnlng, rYeekends).

Travel/Training

Item

MO Office
of
Prosecutio Registratio
n Services n Fee

Conferenc
e (20211

MO Office
of
Prosecutio
n Services
Conferenc
e (2021)

MO Office
of
Prosecutio
n Services
Conferenc
e (20211

Category Unit Cost Duration Number TotalGost
Local

Match %

Local
Match

Share

Federal/St

ate Share

$250.00 2.0 r.0 $500.00

Meals $r00.75 2.0 1.0 $20r.50

Lodging $206.00 2.0 r.0 $4r2.00

0 $0.00 $500.00

0 $0.00 $20r.50

0 $0.00 $412.00

$1,113.50 $0.00 $1,113.50

Travel/Trai n i n g J ustification
TraveUTralnlng Justlfication

If tavellttatnlng ts Included tn the budget, ptovÍde jusüîIcatlon for each expense and why suclr rb necessary to the success of fñe
pqposedproJect

furtnlnlng, I&nttfy the name otfralnlng orconference, the locaüon, anddatefs, of tlre trainlng. If eltherthe name, locatÍon, or
dafe(s) ls unkaown, clear{y ldent@ suclr.

Oe;cøOe tåe anfclpaúed benefrt anüor a synopsls ofùe tralnlng and who wlll be attendlng sucrr eveat

lf uslng tllafcå ln tlrls sectlon please ldenflfy who wlll be prcvldlng tàese fands and descrlbe tñe soulce of flre funds.

lf an lncr¡ase andlor new llne fter¡ ls Þelng rcguested, please explatn why lt ts öeiag rcguested and how the agency has pafd for fåis

expense fn tåe past

Supplantlng DOES apply fo non-prolltagencles as rvellas govemmentagencles.



We are requesting funding to send our new DV assistant prosecuting attorney to the MO Office of
Prosecution Services conference. This conference is held twice a year. We are requesting funds for the

DV assistant prosecuting attorney to attend both conferences in 2021. The request includes the cost of
the registration, lodging and meals. This conference is attended by our elected prosecutor and all of
assistant prosecutor's. lt is a requirement that all prosecutor's maintain a certain number of CLE's

(Gontinuing Legal Education hours) for their bar license and the MO Office of Prosecution Services

Gonference provides the required GLE's.

Equipment

Item

Desk

Personal
Gomputer

Printer

Descripti
on

Local
Match %

Local Federal/S

Match tate
Share Share

$0.00 $0.00

$0.00 $0.00

$0.00 $0.00

Unit Cost Quantity

Yo ol
Source of Funding
B¡d Requeste

lnside the
Lines

Total
Gost

$0'00

$0.00

$0.00

Desk for
DV

Asslstant
Prosecuti
ng $3,200.00
Attorney
and DV

Investigat
or

PC for DV

Assistant
Prosecuti
ng

Attorney
and
lnvestigat
or

$t,000.00

Golor
Printer
for DV $1,200.00
lnvestigat
or

Scanner
for DV

lnvestigat
or

Boone
Gounty

2.0 l.T.

Departme

nt

Boone

County
1.0 l.T.

Departme

nt

Boone
County

1.0 t.T.

Departme

nt

0

0

0

2.0

d

0

0

0

$0.00

$0.00

$o.oo

0

0

0

100.0 $6,400.00 0 $0.00 $6,400.00

100.0 $2,000.00 0 $0.00 $2,000.00

100.0 $1,200.00 0 $0.00 $1,200.00

Scanner $1,200.00 100.0 $1,200.00 0 $0.00 $1,200.00



$10,800.0

0
$0.00

$10,800.0

0

Equipment J ustification
Equlpment Justlflcatlon

tf equlpment ¡s Included tn the budget, provlde iustilÍcatlon for each ltem.

Add¡css why the ltem is needed, whether lt ls a replacement or an addition, who will use Ít, and how it will ôe used.

lf uslng Match tn thts section please identífy who wÍll be providìng frtese funds and desc¡Íbe the source of the funds.

lf an ,ncrease andlor new líne ltem ts being requested, please explaÍn why tt is being requested and how the agency has paid for th¡s

expense in the pas¡

Supplantlng DOES apply to non-proflt agencÍes as well as govemmentagencles'

We are request¡ng a computer for our new DV ass¡stant prosecut¡ng attorney and ¡nvest¡gator. We are

also requesting a color pr¡nter, and a scanner for the investigator. Both pos¡t¡ons require the basic tools

that the other assistant prosecuting attorneys and investigators have in order to perform their jobs.

Guirently our ass¡stant prosecuting attorneys do not have pr¡nters and scanners, but all of our

investigators do. The investigators scan, edit, and pr¡nt photos and other evidence that is required for
investigation and trial and they need the appropriate hardware to complete these tasks. The cost

est¡mates for computer equipment are provided by our Boone Gounty l.T. Department.

We are request¡ng a desk for the new DV assistant prosecuting attorney and the new DV investigator. lt

will be necessary to convert one of our ¡nterv¡ew rooms into an office for the new DV ass¡stant

prosecuting attorney because there is no more off¡ce space ava¡lable in the Boone County Prosecuting

Attorney's Office. With our space shortage, the new DV investigator wilt sit in one of our intern cubicles.

The cost estimate for the desks is provided by lnside the Lines, and a copy of the estimate is attached to

this application.

Supplies/Operations

Item

Adobe
Premiere

Pro

Editing
Software
License
for
Investigat
or

Basis for
Cost
Estimate

o/o of
Funding

Requested
Total Cost

Local

Match %

Local
Match

Share

Federal/St

ate Share
Unit Cost Quantity

One-Time $370.00 r.0 100.0 $370.00 0 $0.00 $370.00



Adobe Pro
- Software
License
for DV

Assistant
Prosecutin

s
Attçrney

Dual

Monitors
for DV

Assistant
Prosecutin One-Time
g Attorney
and

Investigat
or

Karpel -

Yearly
Technolog
y Fee

Annual

Karpel

License -

DV

Assistant
Prosecutin One-Time
g Aftorney
&
Investigat
or

Karpel

Yearly
Maintenan

ce Fee -

DV

Assistant Annual
Prosecutln
g Attorney
&

Investigat
or

Microsoft
User CAL

One-Time $170.00 1.0 100.0 $170.00

$400.00 4.0 100.0 $1,600.00

$65.00 4.0 100.0 $260.00

$l,850.00 2.0 100.0 $3,700.00

0 $0.00 $170.00

0 $0.00 $1,600.00

0 $0.00 $260.00

0 $0.00 $3,700.00

0 $0.00 $1,800.00$450.00 4.0 100.0 $1,800.00

One-Time $65.00 2.0 100.0 $130.00 0 $0.00 $130.00



MO

Associatio
nof
Prosecutin

I
At{ornev's' Annual
Fee's
(20211 lor
new DV

APA &
lnvestigat
or

$106.12 2.0 100.0 $212.24

Annual $95.00 1.0 100.0 $95.00

0 $0.00 $212.24

0 $0.00 $95.00

0 $0.00 $860.00

0 $0.00 $84.00

National
District
Attorney's
Associatio
n Fee's

Q02llror
new DV

Assistant
Prosecuto
r

Office 365

Annual
Software
License - Annual
DVAPA &
Investigat
or

Symantec
Antivirus
Maintenan
ce Fee -DV

Assistant
Prosecutin
g Attorney
&
Investigat
or

$215.00 4.0 100.0 $860.00

Annual $21.00 4.0 100.0 $84.00



Symantec
Antivlrus
Software
Llcense -

DV

Assistant One-Time

Prosecutln
g Attorney
&

lnvestigat
Ol ,

$60.00 2.0 100.0 $120.00 0 $0.00 $120.00

Westlaw
Subscripti
on for new
DV Monthly
Assistant
Prosecuto
r (20201

$r05.60 7.0 100.0 $739.20 0 $0.00 $73e.20

Westlaw
Subscripti
on for new
DV Monthly
Assistant
Prosecuto
r (20211

$r25.00 12.0 100.0 $1,500.00 0 $0.00 $1,500.00

$11,640.44
$0.00

$11,640.44

Sú ppl ies/Operations J ustification
SupplleslOperatlons Justlficatlon

lf supplleVoperatlons are iacluded tn the budget, p¡ovlde Justíñcatlon for each expense.

Address why the rtem ,s necessary for the proposed pìoleci wåo wfll use tt, and how It wlll be used.

lf your agency ent crpaÍes a rate cåange durlng the contact perlod, lndlcale tàe efBctlve daúe of cåange and tl¡e reasonlng for such

ehange

If uslng ltatch ln tåfs sectlon please ldentify who wtll be prcvidÍng fåese funds and descrlbe tlre source of the funds.

If an lncrcase andlor new llne ifem is ber:ng reguested, please explain why it Ís being reguesúed and how the agency has pald for th¡s

e¡rpense fn fhe pasf,

Supplanöng DOES apply to non-pìo,frt agencies as well as govemmenú agencles.



The new DV assistant prosecuting attorney and investigator will need specific software licenses in order

to perform their jobs. The cost for Adobe Premier Pro will be $370.00 and the DV investigator will use it to

view, edit, create, print and manage PDFs. The cost for Adobe Acrobat Pro will be $170.00 and will be used

by the DV assistant prosecuting attorney to view, create, print and redact sensitive victim information from

documents that will be disclosed to the defense and filed with the Gourt. We are now paperless and E-File

all our documents with the Court, and using Adobe Acrobat Pro is far more efficient when redacting

information than redacting by hand. All Boone County staff members use Prosecutor by Karpel PBK case

management system, Microsoft GAL, Office 365 and, Symantec Antivirus software to protect our electronic

data. Each PBK license fee one-time cost will be $1,850.00. PBK also requires a yearly maintenance fee

and a yearly technology fee. The yearly cost for PBK maintenance will be $450.00 per person per year for

2020 and 2021 and the yearly PBK technology fee will be $65.00 per person per year lor 2O20 and 2021. The

yeqrly cost for Office 365 will be $215.00 and Microsoft User GAL will be $65.00 per person per year for

2020 and 2021. Symantec Antivirus Software license one time fee will be $60.00 per person and there is a

$2f .00 maintenance fee per person per year Íor 2020 and 2021.

The new DV assistant prosecuting attorney will require access to Westlaw to perform necessary legal

research, etc. The fee for 2020 is $105.60 per month. We are requesting funding for 7 months for year

2020. We estimated in a price increase of 20o/o fior 2021giving a monthly fee of $125.00 per month lor 12

months.
The new DV assistant prosecuting attorney will be required to pay yearly dues for the MO Association of
Prosecuting Attorney's and National District Association of Attorney's. We are requesting funds to cover

these yearly dues for the new DV assistant prosecuting attorney. The new DV investigator is also required

to pay yearly dues for the MO Association of Prosecuting Attorney's and we are requesting funds for
those dues.

We are requesting dual monitors for our new DV assistant prosecuting attorney and new DV investigator.

We are also requesting editing software for the investigator. Both positions require the basic tools that

the other assistant prosecuting attorneys and investigators have in order to perform their iobs. Gurrently

our assistant prosecuting attorneys do not have printers and scanners, but all of our investigators do.

The investigators scan, edit, and print photos and other evidence that is required for investigation and trial

and they need the appropriate software and hardware to complete these tasks. The cost estimates for
corhputer equipment are provided by our Boone Gounty l.T. Department.

Gontractual

Basis for
Gost
Estimate

o/o ol
Funding

Requested
Total Gost

Local
Match %

Local
Match

Share

Federal/St

ate Share
Item Unit Cost Quantity

$0.00 $0.00 $0.00



Gontractual J ustification
Gontractual Justiffcatlon

lf confractual or consultant servlces a¡e included ln the budgel povide justilication for each expense.

Address why each ¡tem Is necessary fbr tåe proposed proJect and who wlll beneflt îtom tåe servrces.

If your agency anfcrpaûes a rate change duríng the contact perlod, Índicate fl¡e efllbctive date of change and the rcasonlng for such

change.

lf ustng ltatch rn fñrs secfror please t&nttty who wÍll fu providing tåese funds and descrlbe ttte so.rrce of the funds.

lf an lncrease anüor new lÍne Ítem Is being reguesfed, please expla¡n why Ít is beÍng rcquested and how the agency has paid for this
expense in tåe pas¿

Supplantlng DOES apply to non-prcflt dgencfes as well as govemment agencÍes.

Indirect Costs

Item
Project lndirect
Gosts Type

lndirect
Rate

Total
lndirect
Gosts

Local Match Local Match Federal/Stat
o/o Share e Share:

$0.00 $0.00 $0.00

I ndirect Gost Justification

Total Budget

Total Federal/State Share:

FederallState Share Percentage:

l
Total Local llatch Share:

Local Match Share Percentago:

Total PrcJect Gost:

$342,524.40

74.9o/o

$t 14,800.60

25.1o/o

$457,325.00

VAWA Data Form

Budget Total: $342,524.40

Prease only select one ca@ory tur your poposed projecû fåe percentage slrould egual 100% lor thts category.
Ilre rcg¿esfed SIOP Prograrn lunds wlll be used lbr¡

Law Enforcement:* oYo $o'oo



100.0% $342,524.40
Prosecutlon:*

$0.00
Vlc'tlm Servlces ProJect:*

$0.00
Court:*

Dlscretlonary:*
$0.00

$0.00
Culturally Speclflc:*

Othe¡:*
$0.00

Project Focus: Domestic Violence Services, Sexual Assault Services

Indlcate the antlcÍpated number of vlctlms to be serued by this STOP fundú proJæt

Total Vlctlms of Crlme: 2880

Hotllne Galls: 0

lndlcate the antlclpated number of women, chíldrcn, and men to be served by this STOP funded project and the anticipatød number

ofbednigñts.

Women: 2880

Ghlldren: 0

Men: 0

Bed-l'llghts: 0

lf a talntngltechnícal asslstan ce prcjecl show tåe anticlpated number of people andlor comm¿nifies to be tralned:

People: 0

Communltles: 0

Type of v¡ct¡m¡zat¡on

BudgetTotal I $342,524.40

10.0o/o
Sexual assaulf

$34,252.M

90.0% $308,271.96
Domestlc vlolenceldatlng vlolence*

Stalklng*
$0.00

09/o

0o/o

OYo

0o/o

OYo

0o/o

100.0%

(must equal i00l¡)

$342,524.40

(must equ¡l budget totsl l)
Total



Audit Requirements

Date last audlt was completed: August 6, 2019

Date(s) covered by last audlt: 0110112018-1213112018

Last aud¡t performed by: RubinBrown LLP St. Louis, Missouri

Phone number of auditor: 314-290-3300

Datcofnextaud¡t: 2020

Date(s) to be covercd by next audit: 01101/,2019-12,31/,2019

Next audlt will be performed by: RubinBrown LLP St. Louis, Missouri

Totai amount of llnancfal asslstance recerved ftom all entltles, Includtng the MtssourÍ Department of Publlc Safety, durlng the date(s)

coverd by your ago'ncy's iast audlt, as r?rdfcaúed above.

The,Federal Amounf /€tbrs to fttnds rcceìved dtrcctly frcm the fude¡?,l Govemment or federal funds passed fårougñ sfaúe agencíes fn

the îorm of grants, Ioans, Ioan guaranfees, prcperfy (includìng donated surplus p,op€¡Ìty), cooperatìve agrcemenfs, ,núeresf

suösldies, lnsurance, lood commodltløs, dìrect apprcprlatÍons, and other assrlstance,

Ihe Sfafe Amount rcfe¡s to funds ¡eceíved dl¡ectly hom tåe State of lfibsouri, not ìncludÍng federal pass-thru funds, Ín the lorm of
granfs, loans, toa¿ guaranlees, prcperty (tncludtng donated surplus prope fir), cooperatÍvø agreetnenfs, inferest suösldies,

lnsurance, food commodltles, dlrcct approprÍatlons, and otlter asslsfance.

Federal Amount: $2,424,456.00

State Amount: $2,593,791.00

Required Attachments



Attachment

A detailed copy of
your âgency's
organizational chart
(REQUTRED)

Agency's Policies &
Procedures relating to
lnternal Controls
(REQUTRED)

Descrlption

Organizational Ghart

vAwA 2020-2021

File Name

Organizational Ghart

VAWA 2020-2021.pdf

File Slze

100.5 MB

Type

pdf

pdf

pdf

pdf

Job descriptions and

last Pay Stub for
personnel involved in
this proposed project
(REOUTRED)

Your agency's
profiUloss statement
from the past two (2)

years for your agency
as a whole (if
applicable)

Your Agency's
Current Budget
(REQUTRED)

Your Agency's
Previous Budget
(REQUTRED)

Board of Directors
listing (if applicable)

Documentation of
Nonprofit Status (if
applicable)

Letters of
Gollaboration/MOU's
(REQUTRED)

Gopy of Contractual
Agreement (if
applicable)

lndirect Cost Rate

documentation (if
applicable)

VAWA Job
Descriptions & Pay

Stubs 2020-2021

Boone County
Purchasing Policy
Manual

Boone County
Purchasing Policy
Manual.pdf

100.5 MB

VAWA Job
Descriptions & Pay 100.5 MB

Stubs 2020-2021.pdÍ

100.5 MB

r00.5 MB

100.5 MB

100.5 MB

Budget 2019 Budget 2019.pdf 100.5 MB

Budget 2017 &2018
Budget 2017 &

20l8.pdf

DOVE - Procedure & DOVE Procedural
Protocols/Gollaboratio Protocols - 2019

n signed.pdf '

100.5 MB

100.5 MB

pdf

pdf

100.5 MB



Agency's most recent
financlal audit, or
financial statement (if
audit is
unavailable)(REQUIRE

D)

Acknowledgement of
Confidentiality and

Privacy Provisions
(REQUTRED)

2018 Single Audit -

Boone County,
Missouri

Acknowledgement of
Confidentiality &
Privacy

2018 Single Audit
Report - Boone
County, Missouri.pdf

100.5 MB pdf

pdf
Acknowledgement of
Confidentiality and 100.5 MB

Privacy Provisions.pdf

Other Attachments

Flle Name Descrlptlon Flle Slze

lnside the Lines Estimate BG lnside the Lines - Furniture Proposal

Prosecutor Kl 700 Series L-Desk and for New DV Assistant Prosecutor & DV 68 KB

Ghairs - Grant Fund Request.pdf lnvestigator

Victim Services Survey 2019 - English Victim Services Survey 2019 - English

version.pdf version 
- 541 KB

Victlm Services Survey 2019 - Spanish Victim Services Survey 2019 - Spanish 
420 KBVersion.pdf Version

Self Evaluation Risk Assessment

Section l: General lnformation

l. ls the appllcant agency on the Federal Excluded Partles List?
System for Award tanagement (SAM)IF APPLICANT lS ON THE No
LISTTHEYARE NOT ELIGIBLE FOR FUNDING.

2. ls the appllcant agoncy on the State Excluded Parties Llst? MO

Vendors SuspenslonlDebarment Llst
IFAPPLICANT

¡F APPLICANT IS ON THE LIST THEY ARE NOT ELIGIBLE FOR

FUND!NG.

3. Does füe appllcant agency have new personnel that will be

worklng on thls prolect? (New perconnel is defined as working

wlth thls award t¡rpe less than 12 months.)

3(a) lf answered yes on Q3, please lndlcate who the new
personnel are and thelr posltlon(s):

No

Yes

We are ask¡ng for an additionalAsst Pros Atty
and an investigator. These positions are to-be-
hired.



4. Dbes the appllcant agency have new flscal or tlme accountlng

systoms that wlll be used on thls award?
(New systems are deflned as a system that ls less than 12 months

old.)

Yes

4(a) tf answered yes on Q4, ptease Indtcate the system name, date Gounty has contracted for new HFUF¡nance
of change, and system purpose: SOftWare and eXpeCtS tO implement in 2021.

5. lf the appllcant agency ls a prevlous subrecipient, have there

been lssues expendlng all grant funds during the subaward
perlod (30% or more grant funds remalnlng at the end of the

conhact)?

5{a) lf answered yes on Q5, please explain issues expending grant

funds:

Other Dlrect Awards

6. Does the appllcant agency rccelve other direct FederallState

awards? (Dlrect awads are those applled for and recelved

dlrectlf there ls no lntermedlarylpass-through agency, such as

DPS.)

6(a) lf answered yes to Q6, please llst dlrect FederallState

awa¡d(e) rscelved:

7. Has the appllcant agency recelved any Federal/State

monltorlng on a dlrect award ln the last flscal year?

7(a) lf answered yes to Q7, please llst whlch dlrect Federal/State

awards werc monltored:

7(b) Werc therê any noncompllance flndlngs durlng the
FederaUState monltorlng ln the last flscal year?

7(c) lf answered yes to Q7(b), please dlscuss these flndlngs:

Section 2: Audit

8. Dld the appllcant agency meeUexceed the $750,000 th¡cshold
for Federal funds or $375,000 threshold for State funds, rcqulrlrg
completlon of an audlf?

8(a) lf answered yes on Q8, was a slngle audit completed?

9. Does the appllcant agency have a completed audit that is less
than I years old?

9(a) lf answered yes on Q9, please llst when the last audlt was

completed:

10. Were there any ñndlngs, weaknesses, or deficlencles ln the
most recently completed agency audit?

l0(a) lf answered yes on Q10, please descrlbe findings:

Agency Risk Assessment

Rlsk Assessment Completed By:

Etferrlt mea¿d Îftre

Date Rlsk Assessment Gompleted:

No

No

Receive direct payments from various Federal

Agency for Payments in Lieu of Taxes (PILT).

No

No

Yes

Yes

Yes

2019

Daniel Atwill - Presiding Commissioner

No

1110512019



STOP Certification
I c:erüIy that the agency has complled wlth the requlremenús of fñe Vìolence Against Women and Departtnent of Justice
Reautho¡lzaüon Act of 2(N5 durlng t re co¿nse oî developing this applìcatÍon for grant lunds by consulting with victim se¡vice
prryllams fo ensurr úatthe proposedserwlces and actÍvìtÍes are destgned to plo,mote fåe safufy, confrdentÍaltty and economìc
lndependence of vlctlms of domestlc vlolence, sex¿al assaull stalklng and datlng vlolence.

Gonsultatlon wlth Vlctlm Servlces Yes

Your typed narne es frre appllcant authorlæd officlal,ln lleu of signatur€, r€prcsents your legal blndlng acceptance that thø agency

àasãonsulúed wlth a communltyvlctlm se¡vfce agencyàelbre submlttlng tåis application.

Tltle: Presiding Gommissioner

Authorlzed Offlclal Name: Daniel Atwill

AgencyType Prosecution

Date: 1110512019

Application Gertified Assu rances

To the best of my knowledge and bellef, all data ìn thís applìcatìon ls true and corrccl the document åas öeen duly authorized by the
govemlng body of the appllcanl and the applicant attøsts to andlor wlll comply with the followÍng CertÍlÍed Assurances iî the
essrsfence ts awarded:

20 20-20 21 UAWA C ørüfr d Ass¿¡ances

I am awate that fallurc to c,omply w¡th any of the Cerflfled Âssuraaces could res ult ln lunds belng wlthheld until søcå fime that I, the
rcclplen(, talne approprlate acfron ûo rccú,y tåe tncldent(s) of non+ompllance.

I have read and agree to the terms and condltlons of the grant. Yes



srATE OFMISSOURT 
I 

"".CountyofBoone t

CERTIFIED COPY OF ORDER
:

January Session of the January Adjoumed

2kd

$l -zozo

Term.20 20

dayof January 20 20In the County Commission of ¡¡ld count¡ on the

the followlng, among other proceedlngs, were had, vlz:

Now on this day, the County Commission of the County of Boone does hereby approve the
purchase of one (1) SaltDogg2,5 Ct Yd Poly Spreader, as well as the disposal of one (l) 2011
Snow-Ex SP-8500 Material Spreader, fixed asset tag18675, by the Boone County Road & Bridge
Department.

It is further ordered the Presiding Commissioner is hereby authorized to sign the attached Request
for Disposal Form.

Done this 23rd day of January 2020.

ATTEST

Brianna L. Lennon
Clerk of the County Commission

M.

I

II Commissioner



Boone County Road & Bridge
Gregory P. [clingüon
Director
Maintenance Operations Division

5551 S 'fon llass Rcl

Columbia, Nlissouri 65201-97 11

(s73) 449-8515 ext (226)
FAX (573) 875"1602

LMAll,; geclington@boonecountymo.org

OF

* +

$ \ls o

Date:

To:

FÍom:

Subjec!:

&,2

Jannary 21,202A

Commissioners

Greg Edington

Spleacler repl4cement

During a Jairualy snodice event one of our small,spreaders ceased to function. After oareful inspection fi'om
our meolmnics, the repair expensÞs would total apBroximately $3,460. Some of the paús would not be available
'for 6-8 weeks. Considering the need for a wolking sprcader and the excessive cost of repair, we reoonunqnd
replacing the spreader. A new one, i¡rcluding shipping would be $4999 and coulcl anive within a weelc of
orderÍng.

If acceptable, wo wouid like to dispoSe of the old spreader fixed asset tag # 18675 (see attached ciisposal foun)
,aRd purchase a new sprcader with cost savirtgs ìn account 2040-92300. No budget revísions are antioipatecl
from the purchase,

Thank you for your consideration.



BOONtr COIJNTY c*7'l*{
Requestrorot"!,:ri,i,i/,f::::t::,:,1,1,i#ntvPropertv

Date: 01/21/2020 Fixed Àsset'l'ag Number: 18ó75

Dcsctiption of Asset: 2011 Snorv-Ex SP-8500 materìal spreader

Recluestccl Means of Disposal: ffiSett [Ttaclc-In flRccycle/Trash !Oth.r, Explain:

Otlret Information (Scrial number, etc.): SN: G1.-912981 RECEIVED
Condition of Asset Poor - not functiorring 

JAN 2 t Z0Z0

lteason for Disposition: Unit does not rvork and tepait cxpenses are greater than $3,400. Bo?¡üãñBHNfy

Locaúon of -Asset and Desirec{ Date for Removal to Storagc; Nr\

\Vas asset purchased with grant funding? nVgS EINO
If "YES', does the grant impose restriction ancl/or requirements pertaining to disposal? [yPS nNO

ff ycs, attach doct¡mentation demonsttating compliance with the agency's andf or

Dept Number & Namc: 2040 Road & Bridge Signature

To be Comoleted bv: AUDITOR
Original Acquisition Date

Original Âcquisition Amount 5 (.? s. oÒ

Odginal FundingSourcc 27¿/ /
Accoutrt Group /bctrt

Õtt G/LÂcceunrforProceeds 7O.IO-3<S{-ç;
'...)

To be Comoleted bv: COUNTY COMMISSION / COUNTY CLERK

,{.pptoved Disposal Method:

T'ransfer Depattment Name

'ftadc

I-ocatiotr within Department

Individual

Âuction Scaled BicJs

Odrer

Commission Order N

Date

Signntu

C :\Shared\Desktop\Spreader disposal 2020.docx



L

O FXG

59 169 3A

4999.00

0.00
4999.00
4999. 00

Greg Edington
Boone CounLl¡ Road And ,Bridge
5SSL Tornbass Road
columbia, Mo 65201

FRO2500

CSP/N

Greg Edinghon
Boone CounLy Public tùorks
5551 S lom Bass Rd
Columbia, M0 65201

1Ô 505I NET/}{AH PMOy' QgolATrON

{5?3} 449-85i5 0.0

Fleasê Note: There are NO RETURNS .oh any eLecbrical product. or plow
oi1s. Any 'rNon Stockedil spectral order part regulfes a Non Refundable

deposit . 204 restocking charge mây aP.ply on all othëf orders '

T

1

SaltDqgg 2.5 Cu Y'd Pol.y Sprsader - 4999.00
.AdJ ChgÈ.p - Auger
Customef Supplied Part Numþer 0.90

MERCT¡ÀNDTSE 0UOfÀTION TOTAL S

QÜOîATIÖN rÓ1AI{ $



STATE OFMISSOURI

County ofBoone )
ea.

CERTIFIED COPY OF ORDER

January Session of the January Adjourned

23rd

53,-2ozo

Term.2020

dayof January 2020In the County Commlssion of s¡ld county' on the

the followlng, among other proceedingsr we¡e had, vlz:

Brianna L. Lennon
Clerk of the County Commission

Now on this day, the County Commission of the County of Boone does hereby approve the
attached Agreement for Purchase of Services between Boone County and the City of Columbia
for the Boone County Food Policy Council Strategic Opportunity Contract.

Terms of the agreement are stipulated in the attached Agreement. It is further ordered the
Presiding Commissioner is hereby authorized to sign said Agreement.

Done this 23rd day of January 2020.

K.

ATTEST:

I

Thompson
II Commissioner

Janet



Commission Order #

AGREEMENT FOR PURCHASE OF SERVICES

Strategic Opportunity Contract
Boone County Food Polícy Council

¡

OF

t
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THIS AGREEMENT dated the

between Boone County, Missouri, a politicalsubdivision of the State oFù¡ssour¡through the

Boone County Commission, hereinafter called "County" and City of Columbia a tax-exempt, not

organized for profit organization or governmental entity, hereinafter referred to as City of
Columbia.

WHEREAS, as part of an amendment to the lease agreement dated December 27,2006,

between Boone County Hospital and Barnes Jewish Christian, the County of Boone receives

SSOO,OOO annually for the purposes of addressing community health needs, as determined by

the Boone County Commission.

WHEREAS, the County desires to support the greatest possible level of independence

and self-sufficiency of Boone County residents by promoting their physícal, mental, and social

well-being to cultivate a safe and healthy cornmunity.

WHEREAS, City of Columbia has submitted a complete Strateg¡c Opportunity application

to the County detailing the services and other supports to be provided along with the expected

cost to City of Columbia thereof; and

WHEREAS, the County has approved the Strateg¡c Opportunity application in whole or in

part as hereinafter set forth.

lN CONSIDERATION of the parties'performance of the respective obligations contained

hereín, the parties agree as follows:

FUNDING ATTOCATION FOR SERVICES RENDERED BY CITY OF COTUMBIA

City of Columbia is expected to the greatest extent possible to maximize funding from

all other sources. City of Columbia shall periodically, upon request, furnish to the County

information as to ¡ts efforts to obtain such other sources of funding. City of Columbia shall only

request reimbursement for services not reimbursable by any other source. City of Columbia

shall not invoice the County for units of service invoiced to another funding source. City of
Columbia shall provide documentation and assurance to the County that requests for

day ot \nntrNru\
a3

.2}*g is made



reimbursement from the Community Health Fund (CHF) is not a duplication of reimbursement

from any other source of funding.

L. Contract Documents. This agreement shall consist of the Strategic Opportunity

application for the Boone County Food Policy Council referenced in the City of Columbia's

application. This document shall constitute the contract documents, which are attached hereto

and incorporated herein for reference. ln the event of conflict between any of the foregoing

documents, the terms, conditions, provisions, and requirements contained in this Agreement

shall prevail and control over City of Columbia's Proposal, Request for Clarification, and

responses to Requests for Clarification.

2. Purchase. The County agrees to purchase from City of Columbia and City of Columbia

agrees to furnish the Boone County Food Policy Council for Boone County residents, as

described and in compliance with the Strategic Opportunity Proposal Application and as

presented in City of Columbia's response. Services/deliverables shall be provided as outlined in

the attached proposal response{s}. The totalallowable compensation underthis agreement

shall not exceed $30,O0O.OO unless compensation for specific identified additional services is

authorized and approved by the County ¡n writ¡ng in advance of rendition of such services for

which additionalcompensätion is requested. The following additionalterms and conditions

shall apply:

a. City of Columbia shall develop a Food Policy Plan that aligns with the

Boone County Food Policy Council's mission 'to advocate for Boone County's local food

system and promote equitable food policies that positively impact the nutritional,

economic, social, environmental, and human health of Boone County."

b. City of Columbia shall strategically engage residents and stakeholders

from rural Boone County communities, in addition to those who reside in the City of
Columbia.

c. City of Columbia shall develop and promote educational materials to
educate stakeholders and community members. Educational materials shall feature the

Food Policy Plan and how food policy impacts health.

d. City of Columbia shall communicate and share the Food Policy Plan with

Boone County Community Services Department and County elected officials.

3. Contract Duratlon, This agreement shall commence on the date of contract

execution and extend through December 3L,2020 subject to the provisions for termination

specified below. City of Columbia agrees and understands that the County may require

supplemental informat¡on to be submitted at the request of the County.

4. Bîllîng and Poyment. For the Boone County Food Policy Council contract, payments

will be made in three (3) installments, 33% of the contracted amount, within 30 days of the

execution of the contract, 33% of the contracted amount within 30 days of the completion and

approval of the 2020 mid-year report, and 34% of the contracted amount withín 30 days of the

completion and approval of the 2020 year-end report. An accounting of prior funding received



from the CHF shall be required before receiving subsequent contractual installment payments.

lnstallment payments may be adjusted based on the account¡ng of funds provided to the
County. An invoice shall be submitted to the County prior to each installment payment. ln the
event of a billing dispute, the County reserves the right to withhold payment on the disputed

among; in the event the billing dispute is resolved in favor of the City of Columbia, the County

agrees to pay interest rate of 9% per annum on disputed amounts withheld commencing from
the last date that payment was due.

5. Avoilabilíty of Funds. Payments under this contract are dependent upon the
availability of funds or as otherwise determined by the County. This contract can be terminated

if funding becomes unavailable in whole or in part for cause shown, and the County shall have

no obligation to continue payment.

REPORTING, MONITORING, AND MOD¡FICATION

6. Reportîng. The County shall utilize the Strategic Opportunity application and

Requests for Clarification, and responses to Request for Clarification as submitted by City of
Columbia to monitor service delivery and program expenditures. City of Columbia agrees to
submit reports to the County including data regarding the Boone County Food Policy Council.

City of Columbia agrees to submit to the County an lnterim Report by Iuly 3L,2O2O for the
period beginning with the date of contract execution to June 30, 2020 and a Year End Final

Report by January 3t,2O2L for the period of January L,2O2A to December 3L,202O. Reports

shall include, at a minlmum, the following: Program implementation progress, efforts to
engage rural Boone County residents and stakeholders, a draft or final copy of the Food Policy

Plan and educational materials, and any other data deemed appropriate by the County. City of
Columbia agrees to submit its report in a format determined by the County, Payments may be

withheld from City of Columbia if reports designated here are not subm¡tted on time, until such

t¡me as the reports are filed and approved.

7. Audîts. Cíty of Columbia also agrees to make available to the County a copy of its
annual audit within four months after the close of City of Columbia's fiscal year. The audit must

be performed by an independent individual or firm licensed by the Missouri State Board of
Accountancy. The audit is to include a complete accounting for funds covered by this

agreement in accordance with generally accepted accounting principles. ln addition, the County

requires that the management report of any audit as it relates to the County program activities

be made available to the County as part of the required audit. Payment may be withheld from

City of Columbia, if reports designated here are not made available upon request. Audits shall

be uploaded to the Organization Profile in the Apricot System and continually kept up to date.

8. Monítoring. City of Columbia agrees to permit the County, the Director of the
Community Services Department and any staff of the Community Services Department, or
designee of the County to monitor, survey and inspect City of Columbia's services, activities,

programs, and client records, to determine compliance and performance with this contract,

except as prohibited by laws protecting clíent confidentiality. ln addition, City of Columbia



hereby agrees that, upon notice of forty-eight (48) hours, it will make available to the County or

its designee(s) all records, facilities, and personnel, for auditing, inspection, and interviewing, to
determine the status of service, activities and programs covered hereunder, expenditure of CHF

funds and all other matters set forth in the contract.

9. Modilicotion or Amendment.In the event City of Columbia requests to make any

change, modification, or an amendment to funded services, one-time items, activities, andlor
programs covered by this contract, a request of the proposed modification or amendment must

be submitted in writing to the Director of Community Services to share with the County for

approval. A board resolution from City of Columbia may be required with the request. For

consideration of a request to modify or amend the contract, requests should be submitted to
the Director of the Community Services Department for consideration.

OT}IER TERMS OF THIS CONTRACT

70. Vîolotíon of Ciient Rights. Any alleged case of a violation of a client's rights in a

program funded through the Community Health Fund shall be investigated in accordance with

City of Columbia's policies and procedures and in accordance with any local/stateÆederal

regulations, City of Columbia agrees to notify the County through the Director of Community

Services of any such incidents that have been reported to the appropriate governmental body

and must also authorize the governmental body to notify the County of any substantiated

allegations. City of Columbia must comply with Missouri law regarding confidentiality of client

records.

LL. Dísulmlnotlon. City of Columbia will refrain from discrimination on the basis of

race, color, religion, sex, nationalorigin, ancestry, disability, age, sexual orientation, genetic

information, and familial status and comply will applicable provisions of federal and state laws,

county or municipal statutes or ordinances, which prohibit discrimination in employment and

the delivery of services.

12. CHF to be used for Seruíces Provided. City of Columbia agrees that the CHF funds

shall be used exclusively for the services provided to address community health needs and for

administrative costs directly related to City of Columbia's provision of such services.

13. Accredítation/Lícensure/Certíficatíons, City of Columbia must comply with all

stateÆederal certification and licensing requirements and all applicable federal, state, and local

laws and must remain in "good standing" with the applicable oversight entity.

L4. Conflict ol lnterest. City of Columbia agrees that no member of its Board of

Directors or its employees now has, or will ín the future, have any conflict of interest between

himself/herself and City of Columbia, and this shall include any transaction in which City of
Columbia is a party, including the subject matter of this contract. Missouri law, as this term is

used herein, shall define "Conflict of lnterest".



L5. Subcontrocts. City of Columbia may enter into subcontracts for components of the

contracted service as City of Columbia deems necessary within the terms of the contract. All

such subcontracts require the written approval of the County or their designated

representative. ln performing all services under the resulting contract agreement, City of
Columbia shall comply with all local, state, and federal laws. Any subcontractor shall be subject

to the audit/monitoring requirements stated herein and all other conditions and requirements

of this contract agreement.

t6. Employment of Unøuthorízed Alíens Prohibíted. City of Columbia agrees to comply

with Missouri State Statute section 285.530 in that they shall not knowingly employ, hire for
employment, or continue to employ an unauthorized alien to perform work within the state of
Missouri. City of Columbia shall require each subcontractor to affirmatively state in its

Agreement with the City of Columbia that the subcontractor shall not knowingly employ, hire

for employment, or continue to employ an unauthorized alien to perform work within the state

of Missouri. Provider shall also require each subcontractor to provide City of Columbia a sworn

affidavit under the penalty of perjury attesting to the fact that the subcontractor's employees

are lawfully present in the United States.

L7. Litigotion. City of Columbia agrees that there is no litigation, claim, consent order,

settlement agreement, investigation, challenge, or other proceeding pending or threatened

against City of Columbia or any individual acting on the City of Columbia's behalf, including

subcontractors, which seek to enjoin or prohibit City of Columbia from entering into this

contract agreement of performing its obligations under this agreement.

L8. County OwnershÍp. lf City of Columbia ceases to be funded by the County or ceases

to provide programs and services to address community health needs, pursuant to this

contract, all capital equipment, mater¡als, and buildings purchased with CHF funds shall be

returned to Boone County unless so otherwise approved by a majority vote of the City of
Columbia. ln addition, if City of Columbia no longer uses capital equipment, materials, or

buildings purchased with CHF funds for its original intent, City of Columbia will need County

approval to re-direct the use of such.

19. Faílure to Perform/Ðefault.ln the event City of Columbia, at anytime, fails or

refuses to perform according to the terms of this contract, as determined by the County, such

failure or refusal shall constitute a default hereunder, and the County will be relieved of any

further obligation to make payments to City of Columbia as set out herein. This contract will be

terminated at the option of the County.

2A. Terminatlon. This Contract may be terminated, with or without cause, by either
party upon thirty (30)days written notice to the other party. ln addition, this agreement may

be terminated by the County upon 15 days' advance written notice for any of the following

reasons or under any of the following circumstances:

a. The County may terminate this agreement due to material breach of any term

or condition of this agreement, or



b. The County may terminate this agreement if key personnel providing services

are changed such that in the opiníon of the County delivery of services are or will be delayed or

impaired, or if services are otherwise not in conformity with proposal specification, or if
services are deficient in quality in the sole judgment of the County, or

c. The County may terminate this agreement should City of Columbia fail

substantially to perform in accordance with its terms through no fault of the party in¡tiating the

termination, or

d. lf appropriations ãre not made available and budgeted for any calendar year

to fund this agreement.

Upon receipt of notice of termination, City of Columbia shall make every effort to

reduce or cancel outstand¡ng commitments and shall incur no additional expenses. The County

shall reimburse City of Columbia for outstanding expenses incurred up to the date of
termination, including uncancellable obligations and reasonable termination costs, but in no

event, will such costs exceed the total funds presently allocated to this Contract.

2L. lnsurance Requírements. City of Columbía shall not commence work under this

contract until they have obtained all insurance required in this section and such insurance has

been approved by the County. All policies shall be in amounts, form, and companies

satisfactory to the County which must carry an A-6 or better rating as listed in the A.M. Best or

equivalent rating guide.

a. Worker/s Compensation and Employers' tiability lnsurance: City of Columbia

shalltake out and maintain during the life of this contract, Worker's Compensation and

Employers' Liability lnsurance for all their employees employed at the site of work, and in case

any work is sublet, City of Columbia shall require the subcontractor similarly to provide

Worker's Compensation lnsurance and Employers' Liability lnsurance for allof the latter's

employees unless such employees are covered by the protect¡on afforded by City of Columbia.

Worke/s Compensation and Employers' Liability lnsurance coverage shall meet Missouri

statutory limits. Ernployers' Liability limits shall be 5500,000.00 each employee, 5500,000,00

each accident, and $500,000.00 policy limit.

b. Comprehensive General Líability lnsurance: City of Columbia shall take out

and maintain during the life of this contract, such Comprehensive General Liability insurance as

shall protect them from claims for damages for personal injury including accidental death, as

well as from claims for property damages, which may aríse from operations under this contract,

whether such operations be by themselves or by anyone directly or indirectly employed by

them. The amounts of insurance shall be not less than 51,000,000,00 per limit for any one

occurrence covering both bodily injury and property damage, including accidental death. lf
providing Comprehensive General Liability lnsurance, then the Proof of Coverage of lnsurance

shall also be included. City of Columbia shall furnish the County with Certificate(s) of lnsurance



which name the County of Boone - Missouri as additional insured in an amount as required in

this contract and requiring a thirty (30) day mandatory written cancellation notice. ln addition,

such insurance shall be on an occurrence basis and shall remain in effect until such time as the

County has made final acceptance of the project.

City of Columbia shall provide the County with proof of Comprehensive General Liability and

Property Damage lnsurance with the County as additional insured, which shall protect the

County against any and all claims which might arise as a result of the operations of City of
Columbia in fulfilling the terms of this contract during the life of the Contract. The minimum

limit of such insurance will be S1,000,000.00 per occurrence, combined single limits. Limits can

be satisfíed by using a combination of primary and excess coverages. Should any work be

subcontracted, these limits will also apply. Coverage wording shall include hold harmless

agreement as written below, subrogation waiver and protection against third party suits to
further protect Boone County from liability belonging to City of Columbia.

c. Professional liability lnsurance: City of Columbia is required to carry

Professional Liability lnsurance with a limit of no less than S1,000,000.00 and naming Boone

County as additional insured.

d. Commercial Automobile Liability: City of Columbia shall maintaín during the

life of this contract, Commercial Automobile Liability lnsurance in the amount of not less than

$1,000,000.00 combined single limit for any one occurrence, covering both bodily injurç
including accidental death, and property damage, to protect themselves from any and all claims

arising from the use of the City of Columbia's own automobiles, teams and trucks; hired

automobiles, teams and trucks; and both on and offthe síte of work.

22. lndemníficatîon. To the extent permitted under Missouri law, City of Columbia

agrees to hold harmless, defend and indemnify the County, its directors, agents, and employees

from and against all claims arising by reason of any act or failure to act, negligent or otherwise,

of City of Columbia (meaning anyone, including but not limited to consultants having a contract

with City of Columbia or subcontractor for part of the services), or anyone directly or indirectly

employed by City of Columbia, or of anyone for whose acts City of Columbia may be liable in

connection with providing these services. This provision does not, however, require Contractor

to indemnify, hold harmless, or defend the County of Boone from its negligence.

23. Publícity by Cíty of Columbíø. City of Columbia shall notify the County of contact

with the media regarding CHF funded programs or profiles of participants in CHF funded

programs, City of Columbia will acknowledge the County as a funding source whenever

publicizing CHF funded programs. City of Columbia will collaborate with the County to ínform

the community about the ways its tax dollars are being invested in services and supports. City

of Columbia agrees to acknowledge the Community Health Fund as a funding source on written

and electronic publications including brochures, annual reports, and newsletters.



24. lndependence. This contract does not create a partnership, joint venture, or any

other form of joint relationship between the County and City of Columbia. The County does not

recognize any of the City of Columbia's employees, agents, or volunteers as those of the

County.

25. Binding Effect. This agreement shall be binding upon the parties hereto and their

successors and assigns for so long as this agreement remains in full force and effect.

26. EntÍre Agreement, This agreement constitutes the entire agreement between the

parties and supersedes any prior negot¡ations, written or verbal, and other proposal or

contractual agreement. This agreement may only be amended by a signed writing executed

with the same formality as this agreement.

27. Record Retentlon Clause. City of Columbia shall keep and maíntain all records

relating to this contract agreement sufficient to verify the delivery of services in accordance

with the terms of this agreement for a period of three (3)years following expiration of this

agreement and any applicable renewal.

28. Notice. Any wr¡tten notice or communication to the County shall be mailed or

delivered to:
Boone County Community Services

605 E. Walnut, Ste. A

Columbia, MO 65201

Any written notice or communication to City of Columbia shall be mailed or delivered to

City of Columbia

Attn : Stephanie Browning

1005 W. Worley St.

Columbia, MO 65203
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It WfiItESS WHEREOF the parties through their duly authorized representatives have

executed this agreement on the day and year ftrst above wrltten.

Ctty of
By: County

S¡gnature K. Atwill,
By:

By:

APPROVED

bn
Pr¡nted l{ame/TÏtle l-1-?Þ?Þ

TO FORM: ATTEST:

Brianna L. Lennon, County Clerk

AUDITOR CERTIFICAT|OI{: ln accordance with RSMo. 95().6'60, I hereby cert¡fy that a sufflcient unencumbered

appropr¡ation balance exists and ls avaitable to satisry the obligatlon(sl arising from this coñtract. (Note:

Certlffcation of th¡s contrâct i¡ not required if the terms of this contract do not create a measurable county

obllgatlon at thb time.)

o o2à
Appropriation Account

An Afflrmatlve Action/Equâl Opportunlty Erployer



STRATEG|C TNNOVATTON OPPORTUNITY

CONCEPT PAPER COVER SHEET

Aoplicant lnformation

Organization Name: Columbia/Boone Coun$ Public Health and Human Services

Federal EIN Number: 43-6000810

Organization Type (choose one): governmental

Address: PO Box 6015

City, State, Zip Code: Columbia, MO 65205

Name of Executive Director of Organization: Stephanie Browning

Telephone: 57 3-87 4-7 343 Email Address: Stephanie, Browning@como.gov

Website: www.como. gov/health

Proiect lnformation

Project Title: Boone County Food Policy Council

Amount Requested: $30,000

Total Project Cost: $ 33,688.75

Are funds requested all or part of a required match for a grant? No

Briefly describe how these funds will be used: The vast majority of the funding will be used for

staff time to hire a Food Policy Council coordinator. PHHS will provide some staff time in-kind.

The remaining funds will be used for meeting materials and community engagement events.

ls there any other organizatíon other than the applicant acting as a fiscal agent for this project?

No



Project Name and Descriotion

Columbia/Boone County Public Health and Human Services (PHHS) seeks support from

the Boone County Community Health Fund to develop the newly-formed Boone County Food

Policy Council by creating a Food Policy Plan and educational resources. The plan will identifo

and promote food policy priorities based on best-practice and community data and increase

access to healthy food. The plan will also provide clear direction for the Council, identifoing its

purpose and priority areas. Educational resources will be developed to educate decision makers

and the public about the plan and how food policy impacts health. The development of the plan

and educational resources will be led by the Food Policy Coordinator.

The Boone County Food Poficy Council is a new community coalition with a mission "to

advocate for Boone County's local food system and promote equitable fbod policies that

positively impact the nutritional, economic, social, environmental, and human health of Boone

County." The council aims to use an innovative policy-approach to improve access to healthy

food throughout Boone County. While many organizations in Boone County address the food

and nutritional needs of the community, none of them work with all sectors of the food system to

identiff areas for policy change.

Community Need

Columbia/Boone County Public Health and Human Services (PI-IHS) conducted a

Community Hcalth Assessment (CHA) in 2018. Data from the CHA show that Boone County

has an estimated population of I 74,589 with nearly l9Yo of the population below the poverty

level. Furthermore, l7%o of the Boone County residents report food insecurity, meaning they

lack adequate access to food (County Health Rankings and Roadmaps, 2018). Among children

eighteen (18) years of age and under, T8.4% are food insecure. Food insecurity in children can



be a predictor of chronic illness, low birth weight, lower school performance and developmental

problems (Missouri Hunger Atlas, 2016).

ln2019, PHHS partnered with community organizations to create a Community Health

Improvement Plan (CHIP). The CHIP used data from the CFI.A to identiff Basic Needs,

including access to healthy food, as a strategic priority. One of the objectives of this plan is to

increase access to healthy foods by adding or improving local policies that increase access to

healthy food.

Additionally, a Community Food Assessment was completed by the Columbia Center for

Urban Agriculture (CCUA) in 2018. The assessment focused on availability, access and

utilízation of healthy food in Columbia. From that assessment, several problem areas were

identified. Respondents stated they wanted new ways to make healthy food accessible and

available. They also showed an interest in local products and increased transportation options.

The assessment also included an inventory of tbod sources in Columbia, and identified several

food deserts and food s\l/amps.

Target Population

Based on data collected in the Community Food Assessment, our target population will

be those of low socio-eçonomic status and minorities in Boone County. Low income families

are more likely to live in food de.serts and swamps, which hinders âccess to healthy food. Low

income and minority families are also less likely to have affordable access to health care, and

they are more likely to suffer from chronic diseases. Improved access to healthy food can act as a

first defense against the development ofdiseases such as diabetes and heart disease.

Outcomes



Outcome: Decision makers are educated on best-practice þod policy language, adoptíon, and

ímplementation.

Boone County Food Policy Council will create a Food Policy Plan that includes best-

practice food policies that are evidence-based and appropriate for the Boone County and its

municipalities. The Policy Plan will be used to guide the work of the council and to educate

decision makers, including elected officials. According to the CDC (2010), food policy councils

are able to provide a comprehensive analysis of the local food system. They are also able to work

with all aspects of the food system to identify areas that fail to protect and promote health and

provide solutions. This, when shared with decision makers, helps create a healthy food

environment.

Outcome: The community is inþrmed onhow policies impact theirþod and their health.

The Boone County Food Policy Council will crcate educational materials to increase the

community's understanding of health and food policy. A database of online and print resources

will be developed and tailored to meet the needs of all members of the community.

Communication eff'orts will focus on community involvement through interactive activities and

events. The coordinator will create these resources by collaborating with other food-related

organizations in Boone County. Distribution efforts will focus on the target population. Over the

course of the year, funding will also be used to host community engagement events in the

community. Finally, the coordinator will build community-recognition by creating a social media

presence and a website.

Timeline

The Boone County Food Policy Council will use funding to support establishment eflorts

for one year. The coordinator will conduct research during the first 3 months, identif,ing model



policies, best-practices, and food policy strategies. The coordinator will then facilitate council

planning meetings to create the Food Policy Plan. The plan will then be crafted and finalized

within eight months of receiving funds. Following the development of the plan the coordinator

will develop educational resources that will be used by Food Policy Council members to educate

decision makers and the public.

Applicant Organization Description

The Columbia/Boone County Department of Public Health and Human Services (PHHS)

provides a wide variety of public health and human services for residents of and visitors to

Boone County Missouri. Public Health services are intended to prevent epidemics and the spread

of disease, protect against environmental hazards, promote healthy behaviors, and prevent injury

and illness. These services include, but are not limited to: Missouri vital records, nutrition

education, restaurant inspections, immunizations, immigration and refugee services, and the

investigation of animal complaints. The department also provides and purchases human services

to assure the quality and availability of human services in the community. Direct social services

provided by PHHS includer home visitation, pregnancy counseling, prenatalcase management,

medication assistance, and utility assistance. In addition, PHHS monitors the health and well-

being of the population and assists in the development of policies and plans which support our

department's vision of optimal health, safety and well-being for all. The operations of PHHS are

housed in a facility that is jointly owned by the City of Columbia and Boone County.

Relation to PHHS's Mission and Vision

The mission of PHHS is to promote and protect the health, safety, and well-being of the

community through leadership, partnership, and service. This mission aligns with the work of

the Food Policy Council, which is a partnership that will improve the health of the community by



creating and supporting food policies that increase access to healthy food. The Food Policy

Council's work will also move PHHS closer to its vision of optimal health, safety, and well-

being for all.

Communitv Support and Collaborations

The newly formed Food Policy Council is currently made up of about 25 members from

various organizations including CCUA, Columbia Public Schools, Columbia Farmers Market,

The Food Bank for Central and Northeast Missouri, Missouri Department of Health and Ssnior

Services, Missouri Extension, Office of Sustainability, Defense Against Diabetes, grocers,

general community members, and others. Additional partners will be recruited to include more

food producers and processors.

Sustainability Pþn

Funding will cover costs of forming the Food Policy Plan and the educational resources.

Outside funding is needed for these projects because they will take a considerable amount of

stafftime. Once the plan and educational resources are developed, PHHS and its partn€rs will be

able to continue the effi¡rts ofthe Food Policy Council with existing resources.

Budget

The Council seeks $30,000 to hire a part-time staff member to lead the development of

the Food Policy Plan, and the development of educational resources fot decision-makers and the

community. The council receives a small amount of in-kind support from CCUA and the PHHS

in the form of staff time, meeting materials, and event materials.
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Columbia/Boone County Department of Health and Human Se¡vices
Strategic Opportunity Fund
Requests for Clarifi cation

1. The proposal states, "The council aims to use an innovative policy-approach to improve access

to healthy food throughout Boone County." Please provide more information on how Boone

County communítíes, other than Columbia, will be served. Describe how PHHS will get buy-in
from smaller Boone County communities.

The Boone County Food Policy Council aims to serve all of Boone County. To engage residents in more
rural areas of Boone County the council plans to hold community engagement events in multiple county
communities. lt also plans to recruit members from all over Boone County and members from
organ¡zat¡ons who serve all of Boone County. The Council will reach out to decision makers throughout
Boone County to provide education on best practice food policy. Finally, the Council will promote policy

change in local areas; in smaller communities this may include school polícies, organizational policies, or
community policies.

2. The amount requested and total project cost seems really low for a part-time position,

community engagement events, develop a plan and educational materials, social media
presence and creating a website. Provide clarification on how the fund¡ng request will support
all these efforts.

The requested amount includes a part-time position without benefits and a small amount of money for
printing educational materials. The social media presence and the website will be created by the part

time person. We did not request funding for the community engagement events. An additional 57,000
would allow us to provide locally sourced food at community engagement events and create paid

advertisements to promote our social media pages and website.

3. There is concern on PHHS híring a Food Policy staff member that is part-time and meeting
necessary job skílls/knowledge. Additionally, this funding source for the position is only
available, as of now, until the end of 2020. Finding someone may be challenging and could delay
the proposed timeline of the project. Provide more information on the recruiting efforts and if
this position will be eliminated once the plan and educational resources are developed.

We already have a person identified who has expressed interest. Ashton Day has a Masters in Art in
Strategic Communication and Masters ín Public Health. She has an interest in food policy as well as

health communication. She has experience with group facilitation, community engagement, social

media marketing, and website development. She can start January I,2A2O and will continue through
2020. The position will be eliminated after 2020. lf the council sees a need to have the pos¡tion

continue, the council would seek funding from a variety of sources.

4. The proposaf states, "Once the plan and educatíonal resources are developed, PHHS and its
partners will be able to continue the efforts of the Food Policy Council with exísting resources."

Provide more information on how efforts wíll be continued.
ln 2020, the council will be creating the plan and educational resources. This will be labor intensive,

requiring a part time staff person. The hope is that after the plan and educational resources are created

in 202A, the workload will decrease and the coordínation of the food policy council can be absorbed by

existing PHHS staff. lf the council sees a need to have the position continue, the council would seek

funding from a variety of sourc€s.



Certifl c¡tion Regardln g
Debrrment, Suspension, Ineligibility ¡nd Volunt¡ry Exclusion

Lower Tler Covered Tr¡n¡rctlons

This certification is required by the regulations implementing Executive Order 12549,

Dcbarment and Suspension, 29 CFR Part 98 Section 98.510, Participants' re sponsibilities, The

regulations were published as Part VII of the Mzy 26, 1988, Federal Reeister þages 19160-

l92tt').

(BEFORE COMPLETTNC CERTTFICATION, READ INSTRUCTIONS FOR

cERTTFTCATTON)

(l) The prospective recipient of Federal assistance funds certifies, by submission of this
proposal, that neither it nor its principals are prescntly debarred, suspended, proposed for
debarment, declared ineligible, or voluntarily excluded from participation in this

transaction by any Fcderal dcpartmcnt or zgency.

Q\ Where the prospective recipient of Ferleral assistance funds is unable to certify to any of
the statements in this certification, such prospective participant shall attach an

explanation to this proposal.

^q
(

Name and Title of Authorized Representative

O,¿--9/-..¿
Sigrpfure



County of o

Statc of \\ìssot ¡ri

My narnc is
(L\.r'^"L,a

WORK AUTIIORIZATION CERTI]'ICA,TION
PURSUANT TO 2t5.530 RSMo

(FOR A,LL AGREEMENTS IN EXCESS OF $5,000.00)

I am an authorizcd agcnt of Cdu oÈ

)
)ss

)

T,'ù"" Glqqcrk*
(Bidder). This business is enrolled and participates in a federal work

authorization program for all employees working in connection with services provided to the

County. This business does not knowingly employ any per.lon that is an unauthorized alien in
connection with the services being provided. Documentation of participation in a fcderal work

authorization program is attached hereto.

Furthermore, all subconüactors working on this contr¿ct shall affirmatively state in

writing in their contracts that they are not in violation of Section 285.530.1, shall not thereafter

be in violation and submit a swom affidavit under penalty of perjury that all employees are

lawfully present in the United States.

f
HEATHER L CO!€

llotry Puùlle - Notrry Ssal
sl¡lc ol Ml¡¡ourl, Boone oounly

Comml¡¡ion * 12287591 Soln" Cl<s þ
Commls¡ion J¡n 3, 2020 Printed Name

Subscribed and sworn to bcforc mc this 3J¿uy of lJu¡o,-hr, 201\.

\r*4** l.(o{^
Notary Public

Att¡ch to this form the E-Yerify Memorandam of Understandìng that you completed when
enrolling.


