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Step 1: Introductory Information

Grant Title: FY 2011 Justice Assistance Grant Grant Number: 2011-DJ-BX-3036
Program
Grantee Name: Boone County Award Amount: $61,515.00
Grantee Type: Local Government Agency
Address: 801 E. Walnut Street
Columbia, Missouri
65201
Contact Person: Chad Martin Telephone #: 573-876-6101

Contact Address: 2121 County Drive
Columbia, Missouri
65202

DOJ Grant Manager: Denise O-Donnell DOJ Telephone #: 202-514-7710

Policy Statement:
1.156: EQUAL OPPORTUNITY INSTITUTION:

Boone County does not discriminate against any employee or applicant for employment due to age, race, religion, skin
color, gender, national origin, veteran status or disability. However, there are positions which include citizenship or
mobility as a bonafide occupational requirement. Boone County accommodates working conditions to the religious
observances and practices of all employees unless doing so interferes with the purpose of the agency.

1.16: AMERICANS WITH DISABILITIES ACT/HUMAN RIGHTS LAW:

Boone County does not discriminate against persons with disabilities. Job applicants are not asked about disabilities in
the employment selection process except, as it would relate to performance of the essential functions of the position. In
addition, if the employee can perform the essential functions of the position, the county makes reasonable
accommodations for the physical and mental limitations of employees or applicants unless the accommodations impose
an undue hardship on the employer.
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Step 4b: Narrative Underutilization Analysis
Given the small numbers in the job categories of Technicians (8) and Service Maintenance (8), it is difficult to interpret the
level of underutilitization in these job categories as significant in relation to the relevant community labor market.

More significant is the underutilitization of white females (-34%) in the Protective Serivces Sworn Patrol Officers category.
However, the Protective Services Sworn Patrol Officers category has a total of 35 with 3 white females, 1 American
Indian/Alaskan Native, and 30 white males.

Black or African American males were slightly under-represented in Protective Services Sworn Officials (-7%),
Administrative Support (-3%), and by (-2)% in each of the following: Officials/Administrators, Professional and Protective
Services Sworn Patrol Officers.

Asian males were slighly under-represented in the Professionals category (-3%) and (-1%)in each of the following
categories: Officials/Administrators and Protective Services Sworn Patrol Officers.

Step 5 & 6: Objectives and Steps

1. To encourage white females to apply for vacancies particularly in the category of Protective Services Sworn
Patrol Officers.

a. The Human Resources Department will continue recruitment efforts to attract and retain white female applicants
for positions in the Protective Services Sworn Patrol Officers category. We will continue to work with organizations
for successful female recruitemnt including sororities, churches, special interest groups and local colleges and
universities.

b. The Human Resources Department will continue monitoring records of all personnel activity, including referrals,
placements, transfers, promotions, terminations and compensation, at all levels to ensure the nondiscriminatory
policy is carried out.

¢. The Human Resources Department will continue reviewing personnel actions involving females and minorities to
ascertain whether they are encountering artificial barriers to advancement into the job categories of Technician,
Protective Services Sworn Patrol Officers and Service/Maintenance.

2. To encourage black or African American candidates to apply for vacancies, particularly in the categories of
Administrative Support and Protective Services Sworn Officials.

a. The Human Resources Department will continue recruitment efforts to attract and retain black or African American
applicants for positions in the Technician, Professionals and Protective Services Sworn Patrol Officers categories.
We will continue to work with organizations for successful black or African American recruitment including sororities,
fraternaties, churches, special interest groups and local colleges and universities.

b. The Human Resources Department will continue monitoring records of all personnel activity, including referrals,
placement, transfers, promotions, terminations and compensation, at all levels to ensure the nondiscriminatory policy
is carried out.

¢. The Human Resources Department will continue reviewing personnel actions involving females and minorities to
ascertain whether they are encountering artifice al barriers to advancement into the job categories of Technician,
Professionals and Protective Services Sworn Patrol Officers job categories.

3. To encourage Asian applicants to apply for vacancies particularly in the Professionals category.

a. The Human Resources Department will monitor the applicant flow data to see whether the Asian population is
present in the applicant pool or whether there are any identifiable obstacles in the selection process that may have
had an adverse effect on Asian applicants.

b. The Human Resources Department will seek to establish contracts with special interest groups to attract the Asian
population in an effort to increase the number of Asian applicants for positions.

USDOJ, Office of Justice Programs, EEOP Short Form page 3 of 9



Step 7a: Internal Dissemination

1. A copy of the EEOP short form will be distributed to all county departments

2. A copy of the EEOP short form will be posted on the county website.

3. A hard copy of the EEOP will be maintained by the Human Resources Department and will be made available upon
request.

Step 7b: External Dissemination

1. A copy of the EEOP short form will be posted on the county website.

2. A hard copy of the EEOP will be maintained by the Human Resources Department and will be made available upon
request.
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| understand the regulatory obligation under 28 C.F.R. 42.301-.308 to collect and maintain extensive
employment data by race, national origin, and sex, even though our organization may not use all of
this data in completing the EEOP Short Form.

| have reviewed the foregoing EEOP Short Form and certify the accuracy of the reported workforce
data and our organization's employment policies.

. Lo ~20 [

[signature] [title] [date]
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